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SH/RR/AIISH Staff/202223 22.07.2022

Sub:Reviewof RecruitmenRulesreg.

Ref: SHDir/RR/Committee2021/202621 dt:02.08.2021

With reference to the above, the committee constituted to review the recruitment rules
of different sanctioned posts of AIISH met several times to formulate the document to revise
the Recruitment Rules of AlISHMysore. The committee physically met orf"129" & 26"

Aug, 2021, 0% 16", 229 239 24" 27" Sept, 2021, 18 29" Oct ,15" Nov 2021
Subsequent to this, the proposal was also discussed and deliberated with staff members of
AIISH on the respctive dates]13", 21, 25" April 2022 The comments were received and
appropriate changes wherever applicable were made in this dociBnbsequent to this, it

was also presentedefore theDirector on 6™ and 18 July 2022 following which the

docunent was finalised.

The committee included:

1. Dr. S.P.GoswamiProfessoof SpeecHPathology - Chairperson

2. Dr. RajeshwariG, Professoof ENT - Member

3. Dr. AnimeshBarman Professoof Audiology - Member

4. Dr. SRamkumarChief AdministrativeOfficer - Member

5. Dr. Alok KumarUpadhyayAssociateProfessoin Sp.Education Member

6. Mr. ManoharN, Reader irElectronics - Member

7. Mr. NayazK P, AdministrativeOfficer - Member

8. Mr. UllasN BhargavMTS - SecretariaAssistance

Thedeliberation®f the committeerecommendethe following.
1 The documentmay be displayed on the institute website &iakeholders
opinion.
1 Theopinionsof the stakeholdersnaybereviewedandthefinal document can be

prepared for further action.

Dr. S.P.Goswami
Chairperson
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ProposedRecruitment rules for the various positions at AlISH, Mysore

1 Introduction: The staff members of AH are integral to achieve thestitutes goals oéxcellence

in academics, clinical, research and administration. The staff members perform multiple roles across
departments and administrative sections and therefore have to be competent and up to date in their
knowledge and skills. To evolve and considecruitment rules for each category of posts for
promotional avenues at each level and implement them duly getting the approval of competent
authority. A draft recruitment rules is proposed.

1.11 Term of reference: The Ministry of Personnel, Public Grieearand Pensions, Department of
Personnel and Training, Govt. of India, New Delhi in the Office Memorandum bearing No.
AB.14017/61/2008.Estt. (RR) dt: 17.03.2016 has stated that the recruitment rules should be reviewed
once in five years with a view to effting such change as necessary to bring them in conformity with
the changed positions, including additions or reductions in the strength of lower and higher level
posts. Keeping this in mind, the present recruitment rules are framed for the staff mef#dess

as per requirement after due approval from the competent authority keeping in mind the sustainability
of staffs and expenditure on this account.

1.2 Classification of staff members of the institute: The classification is made in accordanceewith t
statues of the organization as well as the DoPT guidelines.

A. Academic staff; B. Technical Staff; C. Administrative staff

Classification of post such as Group A, B, C and C (MTS) will be in accordance with the instructions
of GOI from time to time.

2 Recruitment rules

21Ti t1l e and commencement : These rules may be ca
Heari ng, Mysore Recruitment Rul2010202héséerel as:
come into force with effect from the date of ap@idyy the competent authority of AIISH Mysore.

2.2Definitions: In the present rules unless the context otherwise requires:

2.2.1Byelaws means the All India Institute of Speech and Hearing, Mysore ( )
2.2.2Applicants means the candidate(s) who applyreg@he advertised post(s)

2.2.3EC means the Executive Council of All India Institute of Speech and Hearing, Mysore
2.2.4Chairman means the Chairman of All India Institute of Speech and Hearing, Mysore.
2.2.5Director means the Director of All Indiadtitute of Speech and Hearing, Mysore

2.2.6Internal candidate means regular employee of All India Institute of Speech and Hearing, Mysore
who applies for the post(s).

2.2.7Rules means the All India Institute of Speech and Hearing, Mysore Recruitmes2RRle

2.2.8Employees of All India Institute of Speech and Hearing, Mysore means the personnel recruited
under the rules including recruited prior to the implementation of these rules.

2.2.9 Screening committee means the committee constituted by the eBamhpauthority for
scrutinizing the applications and shortlisting candidates for particular post(s).
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2.2.10Shortlisted candidate means the candidate(s) shortlisted by the screening committee for the
next stage of selection process.
2.2.11Selected candate means the candidate selected for the post(s).

2.2.12 Selection committee means the committee constituted by the Competent authority for the
selection of candidate(s) for a particular post(s).

2.2.13Selection means the selection of the candidatesrabhgeecruitment rules.
2.2.14Statutes means the statutes of the institute.

2.2.15Reqular service means an emplogeeointed on regular basis and holding posts in a particular
scale of pays specified by the respective Pay Commission.

2.2.16Persons ith Disability: The disabilities and the percentage of benchmark disability defined
under Rights of Persons with Disability Act, 2016.

2.2.1Tompetent authority means the appointing authority for the said post(s).

2.2.18 Researchgrants meansgrant generatd/received for variouprojects funded bydifferent
Research Funding Agenciéar conducting research projecs institutional/ National/International
levels such as AlISH Research Fund/DST/ICMR/DHR/SERB/NH Grants/WELCOME DBT etc.
These includes the oiital project written and executed by the investigat The projects taken by
the Institute and funded by the Ministigf Health and Family Welfare approved by the SFC of
AlISH, shall not form the basis for research projects. Further, nomination of #firgsséapart of such
projects will not be considered as an investigator.

2.3 Objectives: The main objective of the recruitment rules henceforth called as AlISH RRs is

2.3.1 Appointment of the best suitable candidate for a post(s) by identifying appeoptligibility
norms and following appropriate method of recruitment in line with the recruitment rules of post(s).

2.3.2To ensure fair process of selection in accordance with the byelaws and statutes of the institute.
The guidelines/directions issued bhiet GOl from time to time have also been taken into
consideration.

2.3.3To provide a career path to employees that will encourage consistent high performance and
motivate employees to achieve excellence in their performance thereby attaining theigoalsier

2.4 Sanctioned strength: the numiaditotal post(s) sanctioned at AlISH are as given below.
Group A97 postsGroup B 91 postsGroup G 54 posts

2.5 Amendments: Any relaxation/amendment in these rules shall need the approval of EC of AlISH,
Mysore.

2.6 General Principles:
2.6.1Under these rules the staff of AIISH have been classified into three categories.

Academic, technical and administrative staff. The post(s) have been organized into cadres which
consists of multiple grades/levels of emplay&éthin the work domain. The RR is presently aligned

to the existing nomenclature, pay bands with level as PeiCPC scales and will undergo
modification as may be notified by GOI.
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2.6.2The post specified in each category are approved by EC of titatengrom time to time based
on the sanctioned strength.
2.6.3Reservation provisions will be followed as per ¢uidelines issued by GOI time to time.

2.6.4General age limit recommended for direct recruitment for departmental candidates.(DoPT OM
31.12.2010)and any othetheguidelines issued by GOI time to time.

Group A 50 years for all the post(s); Group b years for all the post(s)
Group G 40 years for all the post(s)
The EC of AlISH Mysore may relax the age limits.

2.65 Age limit for intemal candidates applying for the direct recruitment post(s) as per DoPT
guidelines.

2.6.5.1No age limit for internal candidates applying for the promotional post(s).

2.6.6Crucial date for calculation of age limit will be the closing date for receipt pifcapion from
the candidates.

2.6.6.1Relaxation in age for persons with SC/ST/OBC/EWS/PwD or any other category as per GOI
notification time to time

2.6.6.2Ex-Servicemen (EXSM):Only those candidates shall be treated aS&wicemen who fulfil

the revsed definition as laid down in Government of India, Ministry of Home Affairs, Department of
Personnel and Administrative Reforms Notification N0.36034/5/85/ Estt (SCT) dated 27th October,
1986 as amended from time to time.

2.6.6.3EWS (Economically WeakerSection)

1. Persons who are not covered under the existing scheme of reservations to the Scheduled Castes, the
Schedule Tribes and the Other Backward Classes and whose family has gross annual income below
Rs.8.00 lakh (Rupees eight lakh only) are to deniified as EWSs for benefit of reservation. The
income shall include income from all sources i.e. salary, agriculture, business, profession etc. and it
will be income for the financial year prior to the year of application. Also persons whose family owns

or possesses any of the following assets shall be excluded from being identified as EWSs, irrespective
of the family income:

i.) 5 acres of Agricultural Land and above;
ii.) Residential flat of 1000 sq. ft. and above;
iii.) Residential plot of 100 sgyards and above in notified municipalities;

iv.) Residential plot of 200 sq. yards and above in areas other than the notified municipalities.

2. The property held by a "Family" in different locations or different places / cities would be clubbed
while goplying the land or property holding test to determine EWS status.

3. The benefit of reservation under EWS can be availed upon production of an Income and Asset
Certificate issued by a Competent Authority. The Income and Asset Certificate issued by arfy on

the Authorities as notified by the Government of India in the prescribed format shall only be accepted
as proof of candidate's claim as belonging to EWS. The candidates shortlisted for document
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verification/interview shall be required to bring the umsite certificate as specified by the
Government of India at the time of appearing for the process of document verification/interview.

4. The term "Family" for this purpose will include the person who seeks benefit of reservation, his/her
parents and slimgs below the age of 18 years as also his/her spouse and children below the age of 18
years.

5. The instructions issued by the Government of India in this regard from time to time shall be
adhered to.

2.7Method of recruitment, procedure of recruitmant other requirements
2.7.1Method of recruitment

Direct recruitment: (DPTOM dt:31.12.2010)

Deputation

Absorption

Appoint on contract

Appointment on tenure basis.

Promotion: The educational qualifications are not generally insisted upon in case of
promotion to the posts of Neechnical nature: but for scientific and technical posts, these
should be insisted upon, in the interest of administrative efficiency, at least in the case of

Group A posts in the Pay baf3d Grade pay6,600f and above. Sontienes the qualifications

for junior Group A posts and Group B posts may not be insisted upon in full but only the
basic qualification in the discipline may be insisted upon. (RefAB.14017/13/2014&stt.

(RR) (1349)). Nature of all the feeder post(sk aselection, based on the Limited
Departmental Competitive Examination (LDCE) as and where applicable.

G. Ad-hoc: Adhoc appointment is purely temporary vacancy and case to case basisc Ad
appointment is purely for administrative reasons and should befdreldss than a year,
Promotion of the officers in the feeder grade may be made on seniority cum fithess basis even
i f 06selectiond method is prescribed for reg
satisfaction of the eligibility condition. If #re are no eligible officers, relaxation by the
Competent Authority in exceptional circumstances, is necessary. The order should clearly
mention that the promotion is purely on-Adc basis and does not confirm any right on the
officer for a regular promain and that he/she may be reverted to his lower post at any time.
(RetSwamydés handbook 2021 Pg. No 442).

nTmoow>

2.7.2Procedure for Direct recruitment

A. Direct recruitment: The following procedure shall be followed for making direct recruitment
to the post(s)wherever it is prescribed in the recruitment rules.

1. Institute shall invite application for the post(s) through an advertisement in
National, regional, employment newspaper and also on the web portals of Institute
and Ministry.

2. The applicants will undergo nitten/skill test as applicable. Based on the cut off
marks, the candidates qualified will be considered for further selection process.

3. The application of the qualified candidates shall be scrutinized for eligibility by a
screening committee constitutey the competent authority in accordance with the
statutes where qualified applicants are more than 10 times the number of post(s)
advertised, the screening committee may formulate additional criteria for
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shortlisting based on academic performance and arsyef experience of the
applicant(s) or any other.

4. A selection committee will be constituted by the competent authority of AIISH in
accordance with the statutes.

5. Recommendation of the selection committee shall be placed before the appointing
authority fa approval.

6. Relaxation in age for persons with SC/ST/OBC/PwD or any other category as per
GOl notification time to time.

7. Reservations as per the GOI notifications from time to time.

2.7.3Qualification, experienceaelaxation anather requirements for dict recruitment

2.7.3 (a) Direct recruitment: For all the post(s) identified for direct recruitment, the qualification,
experience are as laid down by the Ministry of Health and Family Welfare, DoPT, Rehabilitation
Council of India, National Medical Comnsi®n, All India Council for Technical Education,
Education Ministry or any other statutory body shall apply to such post(s) to the extent applicable.

2.7.3 (b)Experience: Experience in State/Centevernment/ GovtAutonomous bodies/ statutory
bodies/P8s/Corporate/Private sector with an evidence of having worked. The evidence includes
experience certificate carrying details of last pay drawn from the organization along with traces of
TDS/EPF/NPS/ESI details.

2.7.3 (c) Promotion: Proposed recruitment amdomotional scheme is based on the current
foreseeable scenario of the institute.

1. Vacancy based: All promotions and direct recruitment are subject to availability of vacancy.

2. Percentage for promotion and direct recruitment: Considering the curreniosituatious
percentage for direct recruitment and promotion have been mentioned against the various
post(s). For example, if prescription is 50%:50% it implies that 50% of the post(s) will be by
promotion and 50% of the post(s) will be filled by directroément.

3. Review of percentage: Lower level post will form feeder post for higher post to which
promotion or direct recruitment is to be made.

4. Filling up of promotional post(s) through direct recruitment: AIISH Mysore, should ensure
that sufficient promotinal avenues, opportunities are created to fill up the post(s) on
promotional basis. In the rarest of the rarest case direct recruitment may be carried out.

5. Assessment of vacancy for promotion and direct recruitment: Vacancy as dhldmuary of
everycalendar year will be assessed. Further vacancies likely to arise during the calendar year
will also be estimated.

6. Meeting of promotion committee: There will be periodic meeting of the promotion committee
nevertheless there will be at least two meetindpeforomotion committee in a calendar year.

7. Performance evaluation and bench mark for promotion: Assessment of performance shall be
through APAR work report. Minimum bench mark for eligibility for consideration for

promotion for PB 2 and PB 3 up to GradeyP6,600/ fi G O O uad for Grade Pay7,600¢

and abovei VERY G OmMata grading to be given by DPC as fit/unfit based on the
bench mark. The benchmark should be applicable as and when the DoPT revises the criteria.
The employee will tender sedissesment, the concerned immediate officer will evaluate the
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performance, the Head of the Department/Section will review the evaluation of performance
done by immediate officer and arrange communication of remarks and also the grading. The
employee reported omay tender a signed return request to the appointing authority against
adverse remarks and also the grading. Such requests shall be in polite language contains
specific reason, shall not cost aspersions on anyone shall be submitted within 15 days of
receig of communication of remarks and grading. The appointing authority shall consider the
request and may decide on expunction of one or more remarks and also decide on
modification of grading duly recording reasons for the decision.

8. Past cases: In respedtmast years during which scheme of assessment of performance had
not been in existence, summary se$tessment report shall be submitted by the employee
and the same will be considered by the immediate officer and the Director as per
methodology stipulad immediately preceding paragraph (Sl. No7)

9. Time table for performance evaluation: The time table for assessment of performance shall
be prescribed by the institute from time to time.

10. Qualification and experience for direct recruitment: Based on tloenreendation of the EC,
these will be finalised and approved by the EC of AlISH.

11. Qualification and experience requirement for promotion basis as stated in Recruitment Rules
of AlISH, Mysore.

Relaxation (for administrative positiong): relaxation of 5% maye provided at the graduate and
mastero6s l evel for Schedul ed Cast s/ Schedul ed
Classes(OBC)(Nowreamy layer) categories for the purpose of eligibility and for assessing good
academic records during direct recruitrhéo administrativepositions. The eligibility marks of 55%

marks (or an equivalent grade in a point scale where ever grading system is followed) and the
relaxation of 5% to the categories above mentioned are permissible, based on only qualifying marks
without including any grace procedures. (Ref: The Gazette of India, University Grants Commission
Notification, New Delhi the 18July 2018).

12. Minimum length of service in feeder cadre post(s) for promotion: Will be as stated in the
structure of cadre.

13. For promotion, must have been in the feeder post, undergone once in every two years a short
term training course/serenmnca®®i oar pabgramyne
academy/institute, for upgrading their skills for the post to which they are being codsidere
for promotion.

14. Composition of selection committee for promotion: The following committee may be
constituted.

I.  Chairperson
Il. Member- HOD/Section Heads

Il Member
IV.  Member
V. Representative of SC/ST/OBC in case of any candidate(s) is from said community.
15. Selectoncoomi t t ee f or promotion will only state w

i Not Recommended?o.

2.8 Effective date of implementation:

2.8.1 All other service condition including qualifications, experience, recruitment, promotions,
publications, training ahany other requirement shall come into force with effect from the date of
implementation of these rules and regulations and approved by the EC of AIISH Mysore.



A0k cOa 6 NGO 1 o KAL INDIAANSBTTE OF SPEECH AND HEARING
50N $ K. BMRASAGANGOTHRI, 6 § ¢ MIXSORE570006

2.8.2 The qualifications, experience, recruitment, promotions, publications, training ancttesty o
requirement till the issue of these guidelines shall be governed by the earlier guidelines approved by
EC of AlISH Mysore bearing ref. No.____ .

2.8.3Those who are eligible for promotion after the approval from EC for these guidelines shall have
to meet the necessary conditions such as additional qualifications, undergoing regular training,
publication of research papers, minimum marks at UG and PG levels as specified against each
position(s).

2.8.4In case where in interviews are already conducitbeefor direct recruitment or for promotions
of candidate/s did not join, such candidate/s may be allowed to join. Their further upgradation will be
governed by this notification.

2.8.51In cases where advertisement was published, applications invitédtdnviews/skill test have

not been conducted till the publication of this notification, the institute is required to publish a
corrigendum and processing of application must be done in accordance with the provisions given in
this notification.

3 Designaibns: A uniform designation based on the grade pay have been provided for administrative,
technical and academic staff(s).

3.1 Administrative Position(s): The position(s) till level 7 of VIl CPC have been combined and
placed under a common designation beth administration as well as accounts. This ibring
uniformity in designation, broaden the skills of staff(s) and to create better feeder positions from
promotional point of view.

Sl Designation Criteria Remarks

No
1. Administrative Assistant Grlll Level 2 of VII CPC These staff members will b
2. Administrative Assistant Gr. Il Level 4 of VII CPC placed in different

departments/sections to provi
the administrative assistand
Further, they shall be rotate
once in two years in order f{
learn and get acquainted to t
various skills required i
different departments/sections

3. Artist cum photographer Level 4 of VII CPC -
4, Accountant Level 5 of VII CPC -
5. Stores supervisor Level 5 of VII CPC -
6. Publicity and Informatior] Level 5 of MI CPC

Officer )
7. Executive Assistant Gr. Il Level 6 of VII CPC -
8. Security Officer Level 6 of VII CPC -
9. Junior Translation Officer Level 6 of VIl CPC -
10. Senior Accountant Level 6 of VII CPC -
11. Office Superintendent Level 6 of VII CPC -

12.

Accounts Offcer

Level 7 of VII CPC
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13. Assistant Audit Officer (IAC) Level 7 of VII CPC -
14. Assistant Administrativg  Level 7 of VIl CPC

Officer i
15. Hostel Superintendent Level 7 of VII CPC -
16. Stores and Purchase Officer Level 10 of VII CPC -
17. Administrative Offcer Level 11 of VII CPC -
18. Chief Accounts Officer Level 11 of VII CPC -
19. Chief Administrative Officer Level 12 of VII CPC -

3.2 Technical Position (s)

SI.No Designation Criteria Remarks
1. Technical Assistant Gr. HDriver Level 2 of VIl CPC -
2. Technical Assistant Gr.-IDriver Level 4 of VIl CPC -
3. Technical assistant Gr-IElectrician Level 4 of VII CPC * -
4, Technical assistant Gr-IElectronics Level 4 of VII CPC * -
5. Technical assistant Gr. Il (Civil) Level 4 of VII CPC * -
6. Medicd Records Technician Level 4 of VII CPC -
7. Assistant Medical Records Officer Level 5 of VII CPC -
8. Junior Technical Officer Level 5 of VII CPC -
9. Technical assistant GrTlechnician Level 5 of VII CPC -
10. Assistant horticulture Officer Level 6 of VII CPC -
11. Special Educator Level 6 of VII CPC -
12. Junior Audiologist Level 6 of VII CPC -
13. Junior Speecthanguage Pathologist Level 6 of VII CPC -
14. Junior Clinical Psychologist Level 6 of VII CPC -
15. Junior Physiotherapist Level 6 of VII CPC -
16. Junior Ocapational Therapist Level 6 of VII CPC -
17. Medical Social Service Officer Level 6 of VII CPC -
18. Junior Engineer (Civil) Level 6 of VII CPC -
19. Library and Information Assistant Level 6 of VII CPC -
20. Electronics Engineer Level 7 of VII CPC -
21. Nursing Oficer Level 7 of VII CPC -
22. Sign Language Interpreter Level 7 of VII CPC -
23. Assistant Engineer Level 7 of VII CPC -
24. Assistant Library and Information Officg Level 7 of VIl CPC -
25. Senior Audiologist Level 8 of VII CPC -
26. Senior Speechanguage Pathobist Level 8 of VII CPC -
27. Senior Clinical Psychologist Level 8 of VII CPC -
28. Senior Nursing Officer Level 8 of VII CPC -
29. Chief Technical Officer Level 10 of VII CPC -
30. Assistant Executive Engineer Level 10 of VII CPC -
31. Assistant Registrar(Acadecs) Level 10 of VII CPC -
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32.

Library and Information Officer

Level 11 of VII CPC

33.

Registrar(Academics)

Level 11 of VII CPC

34.

Dean (Academics)

Level 12 of VII CPC

*Proposed for GP 2,80006f VII CPC in order to bring uniformity for all diploma levabsitions

3.3 Academic (s)

3.4 Director

SI.No Designation Criteria Remarks
1. Assistant Professo| Level 11 of VII CPC -
2. Associate Profess¢ Level 12 of VII CPC -
3. Professor Level 13 of VII CPC -
Sl. No | Designation Criteria Remarks
1. Director Level 14 of VII CPC -

4 Minimum qualifications for direct recruitment:

4.1 Administrative Position(s):

4.1.1 Administrative Assistant Gr. Ill: Must hold 10+2/PUCI12r equivalent certificate from a
central/state board or any other regulatory body.

412 Ad mi

ni

strative Ass

i st a

nt Gr . I

from a recognized university/institution approved by a regulatory body.

4.2 Technical Position(s):

4.2.1 Technical Assistant Gr. HIDriver:

central/state board or any other regulatory body.

4.2.2 Technical

4.2.3Technical Assistant Gr. I: M's t

Assistant Gr. |Il: Must

hol

hold diploma certificate
university/institution approved by regulatory body.

d a

bachel

recognized university/institution approved by a regulatory body.

Mu s t

from

or 6s

a

hol

Must hold SSLQIO" or equivalent certificate from a

degr ee

d a

recognized

or e (

4.2.4 Audiologist/Speeciianguage Pathologist/ Special Educator/ Senior Library and Information

Assistant/Junior Technic&®f f i cer :

Mu s t

hol d a

bachel

or 6s

degr e

from a recognized university/institution approved by a regulatory body. Technical staff(s) wherever
applicable should hold a valid registration from the respective regulatorysbodie

425C|

ni

cal Psychol og

i st

Gr . [

Mu s t

hol

d

Mast

recognized university/institution approved by a regulatory body and must have a valid registration
from the respective regulatory body.
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4.2.6 Fulltime clinic/researchindustry experience: A person employed for atleast 90% of the
professionalnormal or statutorynumber of hours of workn a dinic/researchlalyindustry over a
complete financial year is classified as fulltime clinicians/researchers/industeyienqge

4.3 Academic Position(s):

4.3.1 At Assistant Professor level, all faculty should holdasnt er 6s degree in resp
with minimum of 55% marks or its equivalent degreem a recognized university/institution

approved by a regulatotyody along with this, the Associate Professor and Professor must hold Ph.D

degree in the core field. Wherever applicable, they must hold valid registration from the respective
regulatory bodies.

4.3.2 A relevant grade which is regarded as equivalent 586 5wherever the grading system is
foll owed by a recognized university, at the Mast

433A rel axation of 5% may be provided at the gr
Scheduled Tribes/ Differently aa/ Other Backward Classes(OBC)(Nereamy layer) categories

for the purpose of eligibility and for assessing good academic records during direct recruitment to
teaching positions. The eligibility marks of 55% marks (or an equivalent grade in a poinviseste

ever grading system is followed) and the relaxation of 5% to the categories above mentioned are
permissible, based on only qualifying marks without including any grace procedures. (Ref: The
Gazette of India, University Grants Commission Notificatidew Delhi thel8" July 20B).

4.3.4 No faculty shall be appointed, promoted or designated as Associate Professor and Professor
unless he or she possesses a Ph.ihe relevant discipline. However, ENT professionals with M.S
degree can move to a high&GP without a Ph.Ddegree. Additionally, all faculty and equivalent
academic position staff should have the required qualifications as mentioned in the recruitment rules
and/ the career advancement scheme.

4.3.5Fulltime teachers (faculty) is a teactemployed for at least 90% of the normal or statutory
number of hours of work for a fulltime teacher over a complete academic year is classified as fulltime
teacher.
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Administrative Position(s)

[l Library, Laboratory Assistant) All these posts have been placed under a common designation Assistant Gr. Il withRRRrantboommon promotional

guidelines.
Existing Proposed
Sl Particulars Sl. Particulars Remarks
No No
1 | Name of the post Assistant Gr. Il (Hindi)* 1 Name of the post AdministrativeAssistant Gr. llI* | As per
DoPT
handbook
2013 (pg
no. 13)
2 | No. of posts 15 2 No. of posts Fifteen
3 | Classification Group "C" 3 Classification Group "C"
4 Scale of Pay PB1: “5,20020,200/+ GP™ 1900 4 Scale of Pay Level 2:" 19,900i 63,200
5 | Whether selection post or| Selection 5 Whether selection pog Selectin
non-selection or nonselection
6 | Age limit for direct Up to 27 years 6 Age limit for direct Up to 27 years
recruitment recruitment
7 |Education and other Essential 7 Education and other Essential
qualification required for | a) PUC or equivalent qualificatior| qualification required | A) Pass inl0+2/PUC/12"

direct recruits

b) Minimum speed of 35 wpm in
English Typirg and 30 wpm in
Hindi typing on computer

Desirable:

Knowledge of ComputeMS
Office, Hindi word processing
packages

for direct recruits

/DCP/DCCPor equivalent
qualification

Minimum speed of 35
wpm in English Typing or 30
wpm in Hindi typing on
computer

B)

Desirable:

a) Knowledge of computer
MS Office, DTP software
packages anthventory
package.
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8 |Whether age and Age- No 8 Whether age and Age- No
educational qualifications Qualification Yes educational Qualificationt Yes
prescribed for direct recruits qualifications
will apply in case of prescribed for direct
promotees recruits will apply in

case ofpromotees

9 |Period of Probation, ifany | Two years 9 Period of Probatiorif Two years

any

10 |Method of Recruitment Promotion failing which by direct| 10 Method of 1. 75 % by direct recruitment

recruitment Recruitment 2. 25% from Group Gstaff in the
Level 1 of VII CPC.

11 |In case recruitment is by | Promotion among staff with 3 11 In case recruitment il Promotion amang staff withthree
promotion or deputation on years of service in Grade Pay of by promotion, grad¢ years ofregularservice in Level 1
transfer, grade from which| Rs.1,800/ on the basis of from which promotion of VII CPC on the basis of Limite
promotion/transfer/deputal competitive tests be made Departmental Competitiv
on be made Examination (LDCE).

12 |If a DPC exists ,what is its Group ACO DPC 12 If a DPC exists whatifGr oup ACO0 DPC
composition its composition

13 |Consultation with UPSC Not required as per the Byaws 13 Consultation with UPSC| Not required as per the Byeaws
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Job requirement/Nature of Jobfor the post of Administrative Assistant Gr. Il - The incumbent are required to provide assistance ithe functions of
General administration

Accounts and finance

Stores and purchase

Documentation

Reception/Telephone operator

Typing in Hindi and English

Assistance irLibrary, Laboratory

Assistance in Academics Section

Secretarial assistance in the de&ypent/sections

Assistance in organizing various activities and events of the institute/department/sections

Maintenance of medical records

Any other work assigned by the competent authority

*one each position for Bilingual typing (English and Hindi/Kanna&eest for English typing. However, should learn additional typing in Hindi or
Kannada or any other language beforectwmpletion of Probation period.

FAS"IE@IMOO®>
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Common designation Administrative Assistant Gr. Il (Assistant Gr. |, Assistant Gr. |l Stores, ilaer OperatorArtist cum photographe&tenographer
Gr. Ill) All these posts have been placed under a common designation Assistant Gr. Il with common RR and common prandetioeal g

Existing Proposed
Sl. Particulars Sl. No Particulars Remarks
No
1 Name of the post Assistant Gr .1l (Stores) 1 Name of the post AdministrativeAssistant Gr. I1*
Assistant Gr. Il
2 No. of posts 15 2 No. of posts Fifteen
3 Classification Group "C" 3 Classification Group "C"
4 Scale of Pay PB 1:". 5,20020,200+ + 4 Scale of Pay Level 4:'25,50081,100
G.P:7 2,400+
5 Whether selection post| Selection 5 Whether selection post| Non-Selection (Promotion)
or nonselection or nonselection Selection (LDCE)
6 Age limit for direct Up to 27 years 6 Age limit for direct Up to 27 years
recruitment recruitment
7 Education and other Essential 7 Education and other Essential
qualification required Degree of a recognized qualification required A) Pass in 10+2 /PUCL2"/DCP

for direct recruits

University with twoy e a r
experiencein handling
stores of Govt. / Semi-
Govt. / Autonomous Body /
Educatimal Institution.
Must be conversant with
procedure and accounting
stores

Desirable

Knowledge of computers,
MS office/ Inventory
package.

for direct recruits

B)

A)

Desirable:

a)

/DCCPor equivalent qualification.

Two year experience in
State/Central Government, autonomod
statutory organization, PSUs or
University/Banks.

OR

Bachelor's Degreim Commerce/
Economics/ Fine arts/Statistics/ Busine
Studies/ Science/Public Administration
/Journalist or any degree from a
recognized University/ institute.

Knowledge
of computer MS Office, DTP
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software packagefventory
package, typing skill, translational
skills, accounting package

8 Whether age and Age- No 8 Whether age and Age- No
educational qualificatios | Qualification Yes educational qualificationg Qualification Yes
prescribed for direct prescribed for direct
recruits will apply in recruits will apply in
case ofpromotees case ofpromotees
9 Period of Probationf any | Two years 9 Period of Probation, if any| Two years
10 |Method of Recruitment | Promotion failing which | 10 Method of Recruitment | 50% Promotion Eight years
by direct recruitment based on Seniority
cum fitness.
50% LDCE. Five years
In case reruitment is by| Promotion among Assistalt| In case recruitment isyb Promotion among Assistant Gr. With
11 |promaotion or deputation Gr. lll who have putin 11 promotion grade from| regular servicen Level 2 of VII CPCat
or transfer, gradefrom | f i ve year séb which  promotion b¢g the institute
which which two vy made
promotion/transfer/depy experience in handling
tation be made stores
12 If a DPC exists, what is it§ Group "C"DPC 12 If a DPC exists, what is itf Group 'C" DPC
composition composition
13 |Consultation with UPSC | Not required as per the Bye| 13 Consultation with UPSC | Not required as per the Byaws

Laws

General administration
Accounts and finance
Stores and purchase
Documentation

Typing in Hindi and En
Secretarial assistance
Assistance in Academi

@MmMODO >

gh

cs Section

*Two posts should possess English shorth@idll Test- ShorthandDictation 10 mts. @100 wpm, Transcription40 mtcompute)
Job requirement/Nature of Job for the post of Administrative Assistant Grll - The incumbent are required to provide assistance in the functions of
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H. Secretarial assistance in the department/sections
I.  Maintenance of medical records
J. Assistance in organizing various activities and events of the institute/department/sections
K. Any other work assignedylihe competent authority
Assistant Gr. 1l (Artist cum photographer)* RR shown in the event of Direct Recruitment
Existing Proposed
Sl. Particulars SI. No Particulars Remarks
No
1 Name of the post Artist cum photographer 1 Name of the post Artist cum plotographer
2 No. of posts 1 2 No. of posts Ongr Already
included undel
Assistant  Gr|
Il
3 Classification Group "C" 3 Classification Group "C"
4 Scale of Pay PB 1:°. 5,20020,200f + 4 Scale of Pay Level 4:°25,50081,100
G.P:". 2,400¢
5 Whetherselection Not applicable 5 Whether selection post | Selection
post or norselection or nonselection
6 Age limit for direct Up to 27 years 6 Age limit for direct Up to 27 years
recruitment recruitment
7 Education and other | Essential 7 Education and other Essential
qualification required | Bachelor of Fine Arts / Mult qualification required for |A) Bachelor of Fine Arts
for direct recruits Media Technology ol direct recruits Multi Media Technology of
equivalent equivalent
Desirable
Experience in Graphic Desirable
designing and Photography. a) Experience in Graphic
Knowledge of computetis designing and Photograph
designing and editing software b) Knowledge of computeiis
designing and editing
software
8 Whether age and Not applicable 8 Whether age and Not applicable

Pagel9 of 237



A0K edaé NGO

r 0. KL INDIAMNSBTRITE OF SPEECH AND HEARING

6 0'n$ K.BMRASAGANGOTHRI, 6 § ¢ M1 XSORE570006

educational
qualifications
prescribed for direct
recruits will apply in
case ofpromotees

educational qualifications
prescribed for direct
recruits will apply in case
of promotees

9 Period of Probation, if | Two years 9 Periodof Probation, if any | Two years
any
10 |Method of Direct recruitment 10 Method of Recruitment | Promotion Failing which
Recruitment direct recruitment
In case recruitment is| Not applicable In case recruitment is bl Promotion among Assistan
11 |by promotion or 11 promotion grade from| Gr. Ill with five years of
deputation or transfer which  promotion  beg regularservicein Level 2 of
grade from which made VIl CPChavingBa ¢ h e |
promotion/transfer/de degreeon the basis of
putation be made Limited Departmetal
Competitive Examination
(LDCE)
12 |If a DPC exists, what is| Not applicable 12 If a DPC exists, what is itf Group "C"DPC
its composition composition
13 |Consultation with Not required as per the Bye | 13 Consultation with UPSC | Not required asper the Bye

UPSC

Laws

Laws

Job requirement/Nature of Job for the post of Artist cum photographer The incumbent are required to provide assistance in the functions of

. General administration
. Photo and video editing

Documentation

TIOITMUO®»

. Maintenance and preservation of photographs, videos

Typing in Hindi and English
. Secretarial assistance in the department/sections
. Maintenance of equipments of the department
Assistance in organizing various activiteasd events of the institute/department/sections

. Recording of events through photographs, videos and any other medium
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J. Any other work assigned by the competent authority
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Accountant
Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Accountant 1 Name of the post Accountant
2 No. of posts 2 2 No. of posts Two
3 Classification Group "C"Non-gazetted, 3 Classification Group "C"Non-gazetted,
Ministerial Ministerial
4 Scale of Pay \4,500125-7,000/'(VCPC) 4 Scale of Pay Level 5:°29,20092,300 +
PB-1".520020200/+GP .2800/-
5 Whetherselection post o] Selection 5 Whether selection post or | Non-Selection (Promotion)
non-selection non-selection Selection (LDCE)
6 Age limit for direct Below 30 yeargor direct 6 Age limit for direct Not applicabé
recruitment recruitment recruitment
7 Education and other Essential 7 Education and other Essential
qualification required for| a) Bac hel or 6 s qualification required for A)Bachel or 6s
direct recruits Commerce from F direct recruits Commerce from g
recognized university. recognized university.
b) Knowledge of B) Knowledge of
Government rules an Government rules an
regulations. regulations.
Desirable:
2 yearsbo e ximp Desirable:
Accounts in  Govt./Semi a2 Yearsbo e Xmp
Govt. /Autoromous bodies Accounts in Govt./Semi
Govt. /Autonomous bodies
8 Whether age and Age- No 8 |Whether age and educational| Age- No
educational qualifications | Qualification Yes qualifications prescribed for Qualification Yes
prescribed for direct direct recruits will apply in
recruits will apply in case caseof promotees
of promotees
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9 Period of Probation, if any | Two years 9 Period of Probation, if any Not applicable
10 |Method of Recruitment | 100% Promotion failing which | 10 |Methodof Recruitment 50% Promotion | Five years
by deputation/transfer failing based on
which by direct recruitment Seniority cum
fitness.
50% LDCE. Two years
11 |In case recruitment is by| Promotion among UDCs/Store| 11 | In case recruitment is b Promotion among Assistal
promotion or deputation | keepewithf i ve vy e ar promotion grade  from| Gr. Il with regular servicén
or transfer, grade from | service in the grade on the which promotion be made | Level 4 of VII CPC at the
which basis of competitive institute.
promotion/transfer/deput| examination in Accounts and
ation be made Govt. rules and regulations.
12 If a DPC exists, what is its | Group "C"DPC 12 | If a DPC exists, what is itf Group "C"DPC
composition composition
13 |Consultation with UPSC Not required as per the Byaws | 13 | Consultation with UPSC Not requred as per the Bye

Laws

Job requirement/Nature of Job for the post of Administrative Assistant Grl- The incumbent are required to provide assistance in the functions of

General administration
Accounts and finance

Stores and purchase

—IOTMUO®»

Documentation and Typing in Hindi and English
Secretarial assistance and Assistance in Academics Section
Publicity and information in print andraode medias
Assistance in organizing various activities and events of the institute/department/sections
Maintenance of medical records

Any other work assigned by the competent authority

Drafting of various notes, OMs andhet subject matters related to administration, finance, academics and department/sections
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Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Stores Supervisor 1 Name of the post Stores Supervisor
2 No. of posts One 2 No. of posts One
3 Classification Group "C" Nongazetted 3 Classification Group "C" Nongazetted
4 Scale of Pay Rs. 4,5001257,000+ (V CPC) 4 Scale of Pay Level 5:°29,20092,300
PB-1 Rs. 52020200f + GP
Rs.2800/(Revised as per VICPC)
5 Whether selection Not applicable 5 Whether selection post or | Non-Selection
post or norselection nonselection
6 Age limit for direct Below 30 years 6 Age limit for direct Not applicable
requitment recruitment
7 Education and other | Essential: 7 Education and other Essential
qualification required | a) Degree of a recognized universit qualification required for A) Bachelor's Degree from
for direct recruits b) Threey ear s 6 enSomer direct recruits recognized  University,
keeping / inventory control Institute.
mateials management.
8 Whether age and No 8 |Whether age and educational| Age- No
educational qualifications prescribed for Qualification Yes
gualifications direct recruits will apply in
prescribed for direct case of promotees
recruits will apply in
case of ppmotees
9 Period of Probation, if | Two years 9 |Period of Probation, if any Not applicable
any
10 Method of Promotion, failing which direct 10 |Method of Recruitment 100% Promotion based on
Recrutment recruitment Seniority cum fitness.
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11 |In case recruitment is| Promotion é officers in the grade of | 11 | In case recruitment is Iy Promotion among Assistal

by promotion or Store Keeper wit promotion grade  from| Gr. Il with five yearsregular
deputation or transfen on the basis of Senioritgumfitness. which promotion be made | service in Level 4of VI
grade from which CPC at the institute.

promotion/transfer/de
putation be made

12 If a DPC exists, whatis| D. P. C. for Gr oup|l2 |If a DPC exists, what is itf Group "C"DPC

its composition composition
13 |Consultation with Not required as per the Byeaws 13 | Consultation with UPSC Not required as per the Byg
UPSC Laws

Job requirement/Nature of Job for the post of Administrative Assistant Grl- The incumbent are required to provide assistance in the functions of
General administration

Accounts and finance

Drafting of various notes, OMs anther subject matters related to administration, finance, academics and department/sections
Stores and purchase

Documentation and Typing in Hindi and English

Secretarial assistance and Assistance in Academics Section

Publicity and information in print andraode medias

Assistance in organizing various activities and events of the institute/department/sections

. Maintenance of medical records

Any other work assigned by the competent authority

IOMmMoO®m

Page25 of 237




A0K edaé NGO

r 0. KL INDIAMNSBTRITE OF SPEECH AND HEARING

6 0'n$ K.BMRASAGANGOTHRI, 6 § ¢ M1 XSORE570006

Publicity and Information Officer

Existing Proposed
Sl. Particulars SI. Particulars Remarks
No No
1 Name of the post Publicity & Information Officer 1 Name of the post Publicity & Information Officer
2 No. of posts One 2 No. of posts One
3 | Classification Group "C" Nongazetted, Non 3 Classification Group "C" Nongazetted, Non
ministerial ministerial
4 Scale of Pay Rs. 4,5001257,000+ (V CPC) 4 Scale of Pay Level 5:729,20092,300
PB-1 Rs. 52020200f + GP
Rs.2800/(Revised as per VICPC)
5 | Whether selection post or Not applicable 5 Whether selection post | Selection
non-selection or nonselection
6 | Age limit for direct Below 30 years 6 Age limit for direct Not applicable
recruitment recruitment
7 |Education and other Essential 7 |Education and other Essential
gualification required for | a) Degree of a recognize qualification required for| A) Degree of a recognize
direct recruits university orequivalent direct recruits university or equivalent.
b) Degree / Diploma / Certificate i B) Degree / Diploma / Certificat
Journalism of a recognize in Journalism of a recognize
University / institution University / institution
Desirable Desirable
Two years professional experience a) Two years professiong
experience
8 |Whether age and Not applicable 8 |Whether age and Age- No

educational qualifications
prescribed for direct recruit
will apply in case of

promotees

educational qualifications
prescribed for direct
recruits will apply in case

of promotees

Qualification Yes
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9 |Period of Probation, if any | Two years 9 Period of Probation, if any | Two years
10 |Method d Recruitment 100% Direct 10 |Method of Recruitment Promoation failing which direct
recruitment
In case recruitment is by | Not applicable In case recruitméns by | Promotion among Assistant Gt.
11 |promotion or deputation o 11 | promotion grade from| with two years ofregularservice
transfer, grade from which which  promotion bg in Level 4 of VII CPCon the
promotion/transfer/deputa made basis of Limited Departmental
ion be made Competitive Examination (LDCE
OR
Promotion among Assistant Gr.
[l with six years ofregular
servicein Level 2 of VII CPCon
the basis of Limited Departmentz
Competitive Examination (LDCE
12 |If a DPC exists, what isits | Not applicable 12 | If a DPC exists, what is it Group "C"DPC
composition composition
13 |Consultation wih UPSC Not required as per the Byeaws 13 | Consultation with UPSC | Not required as per the Byeaws

Job requirement/Nature of Job for the post of AdministrativeAssistant Gr. |- Publicity and Information Officer : The incumbent are required to

provide assstance as well as work independently in the functions of

= =2 =8 =0 =8 = - -8 a8 -8 -8

Coordinating with the concerned department for conducting programs.

Collecting details andbbjective of the programs.
Preparing the text of the programs for publishing in the print and electrodia me

Contacting the concerned media personal and discuss about the matters to be published.
After discussiorwith the concerned official/ competent authorttye text matter is givefor publishing in the print media.
Arranging interview of the Director drother official with media personnel.

Printing and distribution of brochures about the disability, disorders and facilities available at AlISH.

Guiding the public who visit the AlISH for clinical servicasd other facilities at AIISH
Arranging accommoden and other facilities for the visiting officials / dignitaries.

Arranging and coordinating camps.

Giving wide publicity in the print and electronic media about the seminars programs and other activities.
Forwarding the annual reports of the instit@tearious Ministries of Government of India.
Assistance in organizing varis@ctivities and events of thestitute/department/sections
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1 Any other work assigned by the competent authority
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Common designation Executive AssistantGr. Il (Executive Assistan®r. I, Stenographer Gr. I, Stenographer GAIll these posts have been placed
under a common designation Executh&sistantGr. 1l with common RR and common promotional guidelines.

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Executive Assistant Gr. I, Stenographer Gi 1 Name of the post | ExecutiveAssistant Gr. It
Il, Stenographer Gr. |
2 No. of posts 9 2 No. of posts Nine*
3 Classification Group "B" 3 Classification Group "B"
4 Scale of Pay PB2 Rs.930-34800 + GP Rs.4200/ 4 Scale of Pay Level 6:°35,4001,12,400
5 Whether selection post Selection 5 Whether selectior) Non-Selection (Promotion)
or nonselection post or non Selection (LDCE)
selection
6 Age limit for direct Below 30 yars 6 Age limit for Not applicable
recruitment direct recruitment
7 Education and other Essential 7 |Education and Essential
qualification required | a) Degree of a recognized university o other qualification|A) Degree of a recognized
for direct recruits equivalent required for direct university or equivalent
b) Should have a speed of 120 wpm in recruits B) Should hae a speed of 1D
Shorthand and 40 wpm in typewritin wpm in Shorthand and 40 wp
whichwill be determined on the basi in typewriting which will be
of a test conducted by the institute determined on the basis of a
test conducted by the instititg
Desirable
Twoy ear s 6 dnxthe eroféssiom Desirable
a) Twoy ear s 6 dnx (
the profession
8 Whether age and Age- No 8 |Whether age and | Age- No

educational
qualifications prescribed
for directrecruits will

apply in case of

Qualification Yes

educational
qualifications
prescribed for
direct recruits will

Qualification Yes, Sl. No B)
relaxable in case of departmenta
candidates.
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promotees apply in case of
promotees
9 Period of Probation, if any Two years 9 Period of Probation| Two years
if any
10 |[Method of Recruitment| 100% Promotion failing which by direct | 10 |Method of 50% Promotion Six years
recruitment Recruitment based on Seniority
cum fitnesdrom
Level 5 of VIICPC
50% LDCE
Level 5 of VII CPC | Threeyears
Level 4 of VII CPC | Six years
In case recruitment is | Promotion from among Jumi Stenographers In case| Promotion among officials  witl
11 |by promotion or who have put in at 11 | recruitment is by regular service in Level 5 of VI
deputation or transfer, | the basis of tests conducted by the institute promotion grade| CPC(Administration /accounts)
grade from which from which OR
promotion/transfer/depy promotion be Promotion among Administrativ|
tation be made made Assistant Gr. Il in Level 4 of VI
CPC(Administration /accounts)
12 |If a DPC exists, what is ity Group "B"DPC 12 |If a DPC exists| Group "B"DPC
composition what is its
composition
13 |Consutation with UPSC | Not required as per the Byaws 13 | Consultation with| Not required as per the Byeaws
UPSC

*Three posts should possess English shortha&8kdl( Testi Shorthand criteria as mentionedSh No7 of the tablé. However, it should be snred that at
any given time, three staff under this category possess stenography skills.
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Security Officer
Existing Proposed
Sl. Particulars SI.No Particulars Remarks
No
1 Name of the post Security Officer 1 Name of the post | Security Officer
2 No. of posts 1 2 No. of posts One
3 Classification Group "B" 3 Classification Group "B"
4 Scale of Pay PB2°.9306334800 + GP 4 Scale of Pay Level 6:°35,4001,12,400
*.4200¢
5 Whether selection post or | Selection 5 Whether selection| Selection
nornselection postor non
selection
6 Age limit for direct Below 30 years 6 Age limit for Not applicable
recruitment direct recruitment
7 Education and other Essential 7 Education and Essential
qualification required for Degree of a recognizeo other qualification | A) Degre
direct recruits University with at last 5 required for direct e of a recognized University.
year sd easpAssti recruits B) Ex-
Security Officer in Govt. or servicemarto be preferred.
PSU /Statutory/ Autonomous
Body OR An exserviceman
of a suitable rank and having
trained in the area of
security
8 Whether age and educational| Age- No 8 Whether age and No

qualifications prescribed for
direct recruits will apply in
case ofpromotees

Qualification Yes

educational
gualifications
prescribedor
direct recruits will
apply in case of
promotees
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9 Period of Probation, if any Two years 9 Period of Probation, | Two years
if any
10 Method of Recruitment Promotion failing which by | 10 Method of Promotion failing wich direct
direct recruitment Recruitment recruitment
In case recruitment is by Promotion among Assistant In case| Promotion among Accountant
11 promotion or deputation or | Gr. lll who have putin five | 11 recruitment is by /Stores gpervisor or any othe
transfer, grade from which |y e ar s 6 of which twao ( promotion grade| officials in Administration
promotion/transfer/deputatiol y e ar s 0 a@mx per i from which | /Accountswith Six years ofregular
be made handing stores promotion be| servicein Level 5 of VII CPCon
made the basisSenority cum fitness.
OR
Promotion among  officials
(administration/accounts) with fou
years ofregularservice in Level 5
of VIl CPC
OR
Administrative Assistant Gr. Wvith
Six years of regular service in
Level 4 of VIl CPCon the basis 0|
Limited Departmatal Competitive
Examination (LDCE)
12 If a DPC exists, what is its Group "B"DPC 12 If a DPC exists| Group "B"DPC
composition what is its
composition
13 Consultation with UPSC Not required as per the Bye | 13 Consultation  with) Not requiredas per the By¢aws
Laws UPSC

Job requirement/Nature of Jobfor the post of Executive Assistant Security : - The incumbent are required to provide assistance as well as work
independently in the functions of

=A =4 = =8 =9

Planning, monitoring of security arrangements, depbaynof security personnel in different post

Carrying out of random/ surprise / snap check of security posts round the clock inside the campus for better and damsnbwigd in all shifts.
Maintaining orderliness, discipline and landorder insi@ the campus and reporting of all indiscipline cases to the competitive authority.
Laisoning between management and police / outside agencies for all unforeseen incidents of occurred in the campus.

Managing of fire / safety equipments and attending fice@her emergencies inside the campus round the clock and reporting.
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Monitoring of traffic / parking management in the campus.

Water management in the campus round the clock.

Observation of all electrical and civil irregularities in the open area insédeatinpus and reporting.
Monitoring of all men and material movement inside the campus.

Ensuring safety and protection of the institute and employees

Responding to safety and security threads of the institute

General administration

Documentatiorof gate pas

Assistance in organizing various activities and events of the institute/department/sections
Any other work assigned by the competent authority
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Junior Translation Officer

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the pst Hindi Translator 1 Name of the post | Junior Translation Officer
2 No. of posts 1 2 No. of posts One
3 Classification Group "B" 3 Classification Group "B"
4 Scale of Pay PB2 Rs.93084800 + GP 4 Scale of Pay Level 6:°35,4001,12,400
Rs.4200/

5 Whether selection Not applicable 5 Whether selection | Selection

post or norselection post or non

selection

6 Age limit for direct Up to 30 years 6 Age limit for direct | Not applicable

recruitment recruitment
7 Education and other | Essential 7 |Education and Essential

qualification regiired | a) Post Graduate degree other qualification |A) Post Graduate degree in Hindi from

for direct recruits

in Hindi from a recognized
University or equivalent

b) English as a major
subject at graduate level

C) Certificate/ Diploma
in Hindi translation

Desirable

a) Knowledge of
computers.

b) Twoy ear s 0O

in translation from English
to Hindi and ViceVersa

e

required for direct
recruits

recognized University or equivalent

B) English asone of thesulject at
graduate level and
C) Post graduatBiplomacourse in

TranslatioPost graduate Diploma in
Translation in Hindbr equivalent
from Recognized University
/institution
OR
Twoy ear s 0 eiranslationevark
from Hindi to English and viceers in
Central or State Government Office,
including Government of India

undertakings.
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8 Whether age and Not applicable 8 |Whether age and Age-Not applicable
educational educational QualificationBachelob s d with r e ¢
qualifications gualifications Hindi as a subjea@ndPostGraduate
prescribed for direct prescribed for direct| Diploma course in Translation/Post
recruits will apply in recruits will apply in | graduate Diploma in Translation in Hind
case oforomotees case oforomotees | or equivalent from Reamized
University/institution
Or
Bachel or 6 stwod e @mregskbr
experiencef translation work from Hindi
to English and vicerersa in Central or
State Government Office, including
Government of India undertakings.
9 Period of Probation, if | Two years 9 |Period of Probation, | Two years
any if any
10 Method of 100% Direct 10 |Method of Promotion, failing  with direc
Recruitment Recruitment recruitment
11 |In case recruitment is| Not applicable 11 | In case recruitmen Promotion among Accountant /Stor
by promotion or is by promotion | supervisor or any other officials
deputation or transfer grade from which Administration /Accounts with Six yeal
grade from which promotion be madq of regularservice in Leveb of VIl CPC
promotion/tansfer/de on the basis Seniority cum fitness.
putation be made OR
Promotion among officials
(administration/accounts) with four year
of regularservice in Level 5 of VIl CPC
OR
Administrative Assistant Gr. Il with Si
years ofregularservice in Level 4 of VII
CPC onthe basis of Limited Department]
Competitive Examination (LDCE)
12 |If a DPC exists, what is| Group "B"DPC 12 | If a DPC exists, whal Group "B' DPC
its composition is its composition
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13 |Consultation with Not required as per the Byeaaws | 13 | Consultéion  with | Not required as per the Byeaws
UPSC UPSC

Job requirement/Nature of Job for the post ofExecutive Assistant Hindi Translator -: The incumbent are required to provide assistance as well as work
independently in the functions of

Overall looking afer of OLI Cell.

Translation, Typing, Vetting, Proof reading of Annual Reports, Audited Statement, Circulars, OMs, Letters, RTI QuerielgtsRdraphnical
literature & Training Material Etc.

Nomination & Conducting / Deputation to Hindi Classes, Wdik& & Hindi Week Etc.

Sending Reports on monthly, Quarterly, Half Yearly & Annual to the concerned with due approval.

Conducting quarterly OLI Meetings & proceedings forwarded to the concerned.

Collecting Reports on Official Language Implementation fi@mous Department / Sections

Compliance of GOI instruction on OL Implementation.

General administration

Secretarial assistance

Secretarial assistance in the department/sections for translation of materials in Hindi to English or vice versa

Assistance in@anizing various activities and events of the institute/department/sections

Any other work assigned by the competent authority

=8 =8 =4 =8 =4 -8 -8 -8 -8 = =4
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Senior Accountant

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Senior Accountant 1 Name of the post Senior Accountant
2 No. of posts 1 2 No. of posts One
3 Classification Group "B" 3 Classification Group "B"
4 Scale of Pay PB2 Rs.93084800 + GP 4 Scale of Pay Level 6:°35,4001,12,400
Rs.4200/Non-gazetted, L
- . Non-gazettedMinisterial
Ministerial
5 Whether selection Selection in case of promotion | 5 Whether selection post Non-Selection (Promotion)
post or norselection or nonselection Selection (LDCE)
6 Age limit for direct 30 yeargelaxable for 6 Age limit for direct Not applicable
recruitment departmental candates recruitment
7 Education and other | Essential 7  |Education and other Essential
qualification required a) Degree of a recognized qualification required |A) Degree of a recognized univers
for direct recruits university for direct recruits (preferably in commerce).
b) SAS examination conducted B) 3 years of experience in Accour
by the Comptroller and Audit / Administration.
General of India
Desirable
Desirable a) Knowledge of
Knowledge ofGovt. rules and Govt rules and regulations.
regulations.
8 Whether age and SAS qualification relaxable in 8 |Whether age and Age- No
educational case of departmental candidates educational Qualification Yes
qualifications gualifications prescribed
prescribed for direct for direct recruits will
recruits will apply in apply in case of
case of promotees promotees
9 Period of Probation, if | Two years 9 Period of Probation, if any Not applicable
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any
10 |Method of Promotion failing which 10 |Method of Recruitment| Promotion based on | Six years
Recruitment deputation Seniority cum fitness
from Level 5 of VII
CPC.
LDCE
Level 5 of VII CPC| Threeyears
Level 4 of VII CPC| Six years
11 |In case recruitment is| Not applicable 11 | In case recruitment i Promotion among officials with
by promotion or by promotion grade| regular servicén Level 5 of VII CPC
deputation or transfer from which promotion (Administration /accounts)
grade from which be made OR
promotiontransfer/de Promotion among Administrativ|
putation be made Assistam Gr. Il with regular service
in Level 4 of VI CPC
(Administration /accounts)
12 If a DPC exists, what is| Group "B"DPC 12 | If a DPC exists, what i{ Group "B"DPC
its composition its compaosition
13 |Consultation with Not required as per the Bysaws | 13 | Consultation with UPSC | Not required as per the Bysaws
UPSC
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Office Superintendent

Existing Proposed
Sl. Particulars SI. Particulars Remarks
No No
1 Name of the post Office Superintendent 1 Name of the post | Office Superintendent
2 No. of posts 1 2 No. of posts One
3 Classification Group "B" Norgazetted 3 Classification Group "B" Nongazetted
Ministerial
4 Scale of Pay PB2 Rs.93084800 + GP 4 Scale of Pay Level 6:°35,4001,12,400
Rs.4200/
5 Whether selection Seletion post, in case of 5 Whether selection | Non-Selection (Promotion)
post or norselection| promotion post or non Selection (LDCE)
selection
6 Age limit for direct 30 yearqrelaxable for 6 Age limit for direct | Not applicabé
recruitment departmental candidates) recruitment
7 Education and other | Essential 7 Education and Not applicable
qualification required | a) Degree of a other qualification
for direct recruits recognized university required or direct
b) 10y ear sd ex recruits
in the Ministerial line
Desirable
Knowledge ofGovt. rules and
regulations
8 Whether age and Age relaxable for departmental | 8 |Whether age and Not applicable
educational candidates educational
qualifications gualifications
prescribed for direct prescribed for direct
recruits will apply in recruits will apply in
case of promotees case of promotees
9 Period of Probation, if | Two years 9 |Period of Probation, | Not applicable
any if any
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10 |Method of Promotion, failing with direct 10 |Method of Promotion basedn Six years
Recruitment recruitment Recruitment Seniority cum fitness
from Level 5 of VII
CPC.
LDCE
Level 5 of VII CPC Threeyears
Level 4 of VII CPC Six years
11 |In case recruitment is| Promotion of officers in the gradg 11 | In case recruitmen Promotion among officials withregular
by promotion or of AccountantRs. 4,5007,0004) is by promotion | service in Level 5 of U CPC
deputation or transfen with 5 years of service, Office grade from which (Administration /accounts)
grade from which Assistant with 5 years of service promotion be mad¢ OR
promotion/transfer/de| (Rs. 4,5087,0004), UDC. Stores Promotion among Administrativ
putation be made Keeper with 8 years service in th Assistant Gr. liwith regular servicén
grade on the basis of competitive Level 4 of VII CPC (Administration
exaninations in /accounts)
a) General English and General
Knowledge (including
constitution of India) and
b) Service rules and regulations
12 If a DPC exists, what is| Group "B"DPC 12 | If a DPC exists, whal Group "B"DPC
its composition is its composibn
13 |Consultation with Not required as per the Byaws | 13 | Consultation  with) Not required as per the Byeaws

UPSC

UPSC
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Accounts Officer

Existing Proposed
Sl. Particulars Sl Particulars Remarks
No No
1 Name of the post Accounts Gficer 1 Name of the post | Accounts Officer
2 No. of posts One 2 No. of posts One
3 Classification Group ABO Gazet t|3 Classification Group fABO
4 Scale of Pay Rs. 7,45622511,500¢f (V CPC) 4 Scale of Pay Level 7:°44,9001,42,400
PB-2 Rs. 930684800f + GP
Rs.4600/(Revisedas per VICPC)
5 Whether selection post o1 Selection, in case of promotion 5 Whether selection | Non-Selection (Promotion)
non-selection post or non Selection (LDCE)
selection
6 Age limit for direct 45 years, relaxable in case of 6 Age limit for direct | Not applicable
recruitment departmental candidates recruitment
7 |Education and other Essential 7 |Education and Essential
qualification required for | § Degree of a recognized univers| other qualification |A) Degree of a recognize
direct recruits (preferably in commerce) required for direct university (preferaly in
1 6 vyears of experience i recruits commerce)
supervisory capacity in Accoun B) 5 years of experience in
section Accounts/ Administration.
Desirable Desirable
1 Knowledge of FR/SR and GF a) Knowl
and other rules of Government edge of FR/SR and GFR and
India other rules of Government of
India.
8 |Whether age and Relaxable in case of departmental | 8 |Whether age and Not applicable

educational qualifications
prescribed for direct recruits
will apply in case of
promotes

candidates

educational
gualifications
prescribed for direct
recruits will apply in
case of promotees
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UPSC

9 |Period of Probation, if any | Two years 9 |Period of Probation, | Not applicabé for same
if any Group/Cadre
Two years for change in
Group/Cadre
10 |Method of Recruitment Promotion, failing which, deputatior| 10 |Method of Promotion based or| Five years | years
\ Recruitment Seniority cum
fitness from Level 6
of VIl CPC.
LDCE
Levd 6 of VIl CPC | Two years
Level 5 of VII CPC| Sixyears
11 |In case recruitment is by | Promotion of officerén the grade of | 11 | In case recruitmen Promotion among Senid
promotion or deputation o] A.A.O. (Rs. 6,50610,500/) with is by promotion | Accountant/Office
transfer, grade from which three years of service failing which grade from which Swerintendent or any othg
promotion/transfer/deputa] AAO with combined service of 6 promotion be madg officials with regular servicdn
ion be made years in the grades of AAO or Sr. Level 6 of Vi CPC
Accountant / Office Superintendent (Administration /accounts)
OR
Promotion among Accountant
any other officialswith regular
servicein Level 5 of VII CPC
(Administration /accounts)
12 |If a DPC exists ,whds its Group ABO Depart12 |IfaDPCexists,wha Gr oup fABO0 Depar
composition Committee is its composition Committee
13 |Consultation with UPSC Not required as per the Byaws 13 | Consultation  with| Not required as pehe ByelLaws
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Assistant Audit Officer (IAC)

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Asst. Audit Officer (IAC) 1 Name of the post | Assistant Audit Officer (IAC)
2 No. of posts One 2 No. of posts One
3 Classification Gr oup fdazettetl o n 3 Classification Gr o u pNoridazetted
4 Scale of Pay Rs. 6,506200-10,500¢f (V CPC) 4 Scale of Pay Level 7:44,9001,42,400
PB-2 Rs. 930684800f + GP
Rs.4600/(Revised as per VICPC)
5 Whether selection post o1 Not applicable 5 Whether selection | Non-Selection (Promotion)
non-selection post or non Selection (LDCE)
selection
6 Age limit for direct Below 30 years 6 Age limit for direct | Not applicable
recruitment recruitment
7 |Education and other Essential 7 Education and Essential
qualificaton required for | a) Graduate from a recognized other qualification | A) Graduate from a recognized
direct recruits University (preferably in required for direct University (preferably in
commerce) with SAS or 3 recruits commerce)
months training in cash and B) 3year s 6 emagceunts
accountancy conducted by /administration.
ISTM. C) Knowledge of work experience
b) 3year s 6 dnageaunts ¢ of government rules and
and audit regulations.
c) Knowledge of work experience Desirable
of government rules and a) Knowl
regulations. edge of computers.
Desirable b) Knowl
Knowledge of computers. edge of Govt. Rules and
regulations, GFR, SR
8 |Whether age and Age may be relaxed in case of 8 |Whether age and Age- No

educational qualifications

departmental candidates

educational

Qualification Yes
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prescribed for direct recruits
will apply in case of
promotees

gualifications
prescribed for direct
recruits will apply in
case of promotees

However, should undergo th&
months training in cash and
accountancy conducted by ISTM
training within one yeaof joining
to the post.

9 |Period of Probation, if any | Two years 9 |Period of Probation, | Not applicable for same
if any Group/Cadre
Two years for change in
Group/Cadre
10 | Method of Recruitment Deputdion, failing which, direct 10 | Method of Promotion based on Five years
recruitment Recruitment Seniority cum
fitness from Level 6
of VIl CPC.
LDCE
Level 6 of VIl CPC| Three
years
Level 5 of VII CPC| Six years
11 |In case recruitment isy Not applicable 11 | In case recruitmen Promotion among Senid
promotion or deputation 0| is by promotion | Accountant/Office
transfer, grade from which grade from which Superintendent or any oth
promotion/transfer/deputa| promotion be madq officials with regular service i
ion be made Level 6 of Vi CPC
(Administration /accounts)
OR
Promotion among Accountant
any other officials with regula
service in Level 5 of VII CPC
(Administration /accounts)
12 |If a DPC exists ,whatisits | Gr o u pDeiaBndental Promotion| 12 | If a DPC exists ,wha Not applicable
composition Committee is its composition
13 |Consultation with UPSC Not required as per the Byaws 13 | Consultation  with| Not required as per the Byeaws

UPSC
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Assistant Administrative Officer

Existing Proposed
Sl. Particulars Sl Particulars Remarks
No No
1 Name of the post Assistant Administrative Officer 1 Name of the post | Assistant Administrative Officer
2 No. of posts One 2 No. of posts One
3 Classification Group ABO gazett|3 Classification Group ABO
4 Scale of Pay Rs. 6,506200-10,500¢f (V CPC) 4 Scale of Pay Level 7:°44,9001,42,400
PB-2 Rs. 930eB4800f + GP
Rs.4600/
(Revised as per VICPC)
5 Whether selection post or Not applicable 5 Whether seleadn | Non-Selection(Promotion)
non-selection post or non Selection (LDCE)
selection
6 Age limit for direct Below 30 years 6 Age limit for direct | Not applicable
recruitment recruitment
7 |Education and other Essential: 7 Education and Essential:
qualification required for | a) Graduate from a recognize other qualification |A) Graduate from a recognize
direct recruits university required for direct university.
b)5yearsd enxperie recruits B) 5 yearsbd exp
administration and accounts ol administratiorédccounts
of which atleast 3 years should b C) Knowledge of working
in a supervisory capacity. experience of government rul
¢) Knowledge of working experienc| and regulations.
of government rules and
regulations. Should pass a Desira
competitive / @partmental ble:
examination conducted by the a) Knowl
institute edge of computers.
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Desirable:
Knowledge of computers.

b) Knowl
edge of Govt. Rules and
regulations, GFR, SR

8 |Whether age and Age may be relaxed in case | 8 |Whether age and Age No
educational qualifications | promotees, but education educational Qualification Yes
prescribed for direct recruity qualifications prescribed for dire gualifications
will apply in case of recruitment candidates will have prescribed for direct
promotees be met recruits will apply in
case of promotees
9 |Period of Probation, if any | Two years 9 |Period of Probation, | Not applicable for same
if any Group/Cadre
Two years for change in
Group/Cadre
10 |Method of Recruitment Promotion  failing  which by 10 [Method of Promotion based on Five years
deputation / direct recruitment Recruitment Seniority cum
fithess from Level 6
of VIl CPC.
LDCE
Level 6 of VII CPC| Three
years
Level 5 of VII CPC| Six years
11 |In case recruitmentis by | Promotion from the grade of Offig 11 | In case recruitmen Promotion among Senid
promotion or deputation o| Superintendent / Sr. Accountant wi is by promotion | Accountant/Office
transfer,grade from which|t hr ee year sbé6 sel grade from wich | Superintendent or any oth
promotion/transfer/deputa] the basis of competitive examinatio promotion be madq officials with regular service i
ion be made Level 6 of Vi CPC
(Administration /accounts)
OR
Promotion among Accountant
any other officials with regula
service in Level 50f VII CPC
(Administration /accounts)
12 |If a DPC exists ,whatisits |Gr oup ABO Depar t|12 |IfaDPC exists ,wha Not applicable
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composition Committee. is its composition
13 |Consultation with UPSC Not required as per the Byeaws 13 | Consiltation  with| Not required as per the Byeaws
UPSC
Hostel Superintendent
Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Hostel Superintendent 1 Name of the post | Hostel Superintendent
2 No. of posts One 2 No. of posts One
3 Classification Groupfi B 3 Classification Group nABO
4 Scale of Pay PB-2 Rs. 930034800 + GP Rs.460( 4 Scale of Pay Level 7:44.9001.42.400
5 Whether selection post or Not applicable 5 Whether selection | Non-Selection (Promotion)
non-selection post @ non Selection (LDCE)
selection
6 Age limit for direct Up to 30 years 6 Age limit for direct | 45 years
recruitment recruitment
7 |Education and other Essential 7 Education and Essential

qualification required for

direct recruits

a) A Bachel ofroma D
recognized University

b) Minimumof5y ear s6 e
in any Govt. hostel or Guest
house or star Hotel

Desirable

Bachelor of Hotel Management fror

a recognized Uni

Degree in Hotel Management from

recognized University/ MBA in HR

other qualification
required for direct
recruits

A) A Bachel or 6s
recognized University

B) 5 year so
administration/accounts.

e X

Desirable
C) Bachelor of Hotel Managemer
from a recognize University
/| Masterbs Degl
Management from a
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from a recognized University

recognized University/ MBA ir
HR from a recognized

University
8 |Whether age and Not applicable 8 |Whetherage and Age- No
educational qualifications educational Qualification Yes,
prescribed for direct recruits gualifications Sl. No. B)relaxablein case of
will apply in case of prescribed for direct| departmental candidates.
promotees recruits will apply in
case of promotees
9 |Period of Probation, if any | Two years 9 |Period of Probation, | Not applicable for same
if any Group/Cadre
Two years for change in
Group/Cadre
10 |Method of Recruitment Direct Recruitment 10 |Method of Promotion based| Five years
Recruitment on Seniority cum
fitness from
Level 6 of VII
CPC.
LDCE
Level 6 of VII Threeyears
CPC
Level 5 of VII Six years
CPC
11 |In case recruitment is by | Not applicable 11 | In case recruitmen Promotion among Senid

promotion or deputation 0|
transfer, grade from which
promotion/transfer/deputa|
ion be made

is by promotion
grade from which
promotionbe made

Accountant/Office
Superintendent or any oth
officials with regular service i
Level 6 of Vi CPC
(Administration /accounts)

OR
Promotion among Accountant
any other officials with regula
service in Level 5 of VII CPC
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(Administration /accounts)

12 |If a DPC exists ,whatisits | Not applicable 12 | If a DPC exists ,wha Not applicable
composition is its composition
13 |Consultation with UPSC Not required as per the Byeaws 13 | Consultation  with| Not required as per theyB-Laws

UPSC
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Stores and Purchase officer

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Stores and Purchase officer 1 Name of the post Stores and Purchase officer
2 No. of posts 1 2 No. of posts One
3 Classification Group A, Gazetted 3 Classification Group A Gazetted
4 Scale of Pay PB 3 Rs156003910QGPRs.5400 | 4 Scale of Pay Level 10:'56,100 177500
5 Whether selection pog Selection 5 Whether selection post Non-Selection
or nonselection or nonselection
6 Age limit for direct Up to35 years 6 Age limit for direct Not applicable
recruitment recruitment
7 |Education and other | Essential 7 Education and other Essential
qualification required |a) Graduate from a recognize qualification required A) Graduate from a  recognize
for direct recruits university university with minimum of 55%
b) 5 yearsbéo e xap marks.
supervisor in Stores /Purchas B) Fi ve year so exnp
/Administration, in /Purchase /Administration, [
Government/ Govt. Government/ Govt. Autonomous
Autonomous bodies/ PSUs 0 bodies/ PSUs out of which at least
of which at least 2y e a year s 6 keed &df ¢lIeCPC
servicein the Grade Pay of R9 OR 3 year dével g ef VIV
4800t OR 3y ear s 6in} CPCor in Level 6 of VII CPCwith 8
the Grade Pay of Rs. 46006r years of service. In the case
in the grade pay of Rs. 420( applicants from the PSUs compara
with 8 years of seifge. In the pay scales would apply.
case of applicants from th
PSUs comparable pay scal Desirable
would apply. a)Good Knowledge of materig
Desirable management and experience
c) Good Knowledge of handling Storeg€ Purchase matters.
material management ar b)Knowledge of Govt. Rules an
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experience in handling Stores
Purchase matters.

d) Postgraduate diploma in
material management

regulations, GFR, SR
c)Postgraduaté diploma
management

in  materia

8 |Whether age and No 8 |Whether age and Not applicable
educational educaional
qualifications gualifications prescribed
prescribed for direct for direct recruits will
recruits will apply in apply in case of
case ofpromotees promotees
9 |Period of Probation, if | Two years 9 |Period of Probation, if any Two years
any
10 |Method of Promotion failing which by 10 |Method of Recruitment| Promotion failing which deputation
Recruitment Deputation/Direct Bcruitment
11 |In case recruitment is | Promotion of officers in the grad 11 | In case recruitment i Promotion of Accounts officer/ AAO or

by promotion or
deputation or transfer,
grade from which
promotion/transfer/dep
utation be made

of Assistant Administrative
Officer with 2 years service in th
Grade Pay of Rs. 4800/ OR 3
years service in the Grade Pay
Rs. 4600/, failing which Office
Superintendent/ Stores Supervis
Assistant Gr. | (Stores
Purchase)/ in the grade pay of F
4200+ with 8 years of swice.
Deputation of officers holding
analogous post or Officers with
2 years service in the Grade
Pay of Rs. 4800/OR 3 years
service in the Grade Pay of Rs.
4600#, or in the grade pay of
Rs. 4200/ with 8 years of
service.

by
promotiorideputation
grade from  which

promotion be made

any other officials in Administration
[Accountswi t h t hr d eegular

servicein Level 7 of VIl CPCon the basis
of seniority cum fitness.

OR
Promotion among Executive

AssistantSenior accountant or any oth
officials in Administration/Accountswvith
eight years ofegularservicein Level 6 of
VIl CPC on the basis of seniority cu
fitness.

Deputation
a)byear s 6 dnxSpors /Puechas

[Administration, in GovernmentGovt.
Autonomous bodis/ PSUs out o
which at least twoy ear s 0
servicein Level 8 of VIl CPC OR
threey e ar s 6 indavel v of /it
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CPC
b) In the case of applicants from t
PSUs comparable pay scales woly

apply.
12 |If aDPC exists ,whatis |[Gr oup AAO0 DPC 12 | If a DPC exists, what i Gr oup #fAAO0 DPC
its composition its composition
13 |Consultation with UPSC | Not required as per the Byaws | 13 | Consultation with UPSC | Not required as per the Byeaws

Job requirement/Nature of Job for the post of Stores and Purchase officefThe incumbent are required to provide assistance as well as work
independently in the functions of

ooy

m

SCAVTOTVOZIr A" IT0OM

Overall Supervision of PurchaaedStores.

To maintain quality records of the department.

To implemenuality system as applicable to respective function.

To Initiate action to prevent the occurrence of any-camformities relating to services, process and quality management system and also provide
solutions througlilesignated channels.

To taking appropate correction and corrective actions along with root cause analysis for ttemfonmances and customer complaints, reported in
the department and recoding the same.

Providing framework for initiating continual improvement programs in their department

Member of Tender / Quotation opening Committee.

Maintaining trends in quality, operational performance and current quality levels in line with institute plan elememtsesptwtive functions.
Verification of comparative statement and purchaserfgde

Verification of enquires and tenders before sending to Services provider / Suppliers / Tender calling.

To maintain documents related to Purchase and Stores

Assistance in negotiating contract terms and pricing.

Tracking orders and ensure smoothagaly

Annual stock verification of various assets of the institute

Monitoring stock levels at the institute.

Comparing and evaluating supplier offers.

Assistance in preparation of institute/departmental budget

Creating and processing invoices

Prepare redar reports on expenses and office budgets.

Organize a filing system for important and confidential institute documents.

Takes charge in the performance of all administrative matters and similar activities of the office

Crosschecking invoices with paymenand expenses to ensure accuracy.
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. Processing refunds.

Maintenance of dead stock registBxecumentation
Assistance in organizing various activities and events of the institute/department/sections

Any other work assigned by the competent authority
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Admini strative Officer

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Administrative Officer 1 Name of the post Administrative Officer
2 No. of posts One 2 No. of posts One
3 Classification Group AAO 3 Classification Group A Gazetted
4 Scale of Pay PB-3: Rs. 15,6089,100/{+ GP:Rs.| 4 Scale of Pay Level 11:°67,7002,08,700
6,600/
5 | Whether selection | Selection 5 Whether selection post | Non-Selection
post or non or nonselection
selection
6 Age limit for direct | Up to 40 years. 6 Age limit for direct Not applicable
recruitment recruitment
7 |Education and other| Essential 7 |Education and other Essential
qualification a) Any degree of a recognize qualification required A) Post graduate degree of a
required for direct university (preferably in Publi recognized  university with
recruits Administration or Busines minimum of 55% marks
Management) B) Seven year s 6 e xnpg
b) 8 years experience in Administratiq Administration ad / or account
and / or accounts with at least 6 ye in Level 7 of VIl CPC or abovs
of experience in the rank of Secti in a government organization.
Officer or above in a governme Desirable
organization. a) Knowledge of Govt. Rules an
regulations, GFR, SR
8 |Whether age and Age : No 8 |Whether age and Age : No
educational Qualification : Yes educational qualifications | Qualification : Yes
qualifications prescribed for direct
prescribed for direct recruits will apply in case
recruits will apply in of promotion/deputation
case ofpromotees
9 Period of Probation, if | Two years 9 Period of Probation, if any | Not applicable
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any
10 |Method of Promotion, failing which by deputation | 10 |Method of Recruitment | Promotion, failing which
Recruitment direct recruitment deputation
11 |In case recruitment | Promotion of officersin the grade of 11 | In case recruitment is b Promotion among Assidant
is by promotion or | Assistant Registrar / Accounts Officer promotion/deputation RegistrafStores and Purchag
deputation or any other officer in the Grade Pay of R grade from which Officer or any other officer in
transfer, grade from | 5,4004 with five years of service failin promotion be made Administration/Accounts with five
which which AAO or any other officer in th years ofregularservicein Level 10
promotion/transfer/d| Grade Pay of Rs. 4,800/Rs.4600/with of VIl CPC
eputation be made | six/seven years of service respectively OR
Promotion among AAO/Accounts
In case of deputation, officers should Officer or any officer in
of the rank of Section Officer or above Administration/Accountswith seven
central/state Gowt./ statutory/ years ofregulr service in Level 7 o]
autonomous organizations with 8 yei VIl CPC.
of experience in administration or at le
six years of experience in the rank Deputation
Section Officer. In case of deputation, officers shoy
be of or above in central/stat
Govt./ statutory/ autonomol
organizations withSeven years of
experience in Aministration
Accounts.
12 |IfaDPCexists ,what |Gr oup fAA0 DPC 12 | If a DPC exists, whatisit Gr oup AAO0 DPC
is its composition composition
13 |Consultation with Not required as per the Bysaws 13 | Consultation with UPSC | Not required as per the Bysaws

UPSC

Job requirement/Nature of Jobfor the post of Administrative Officer - The incumbent are required to provide assistance as well as work
independently in the functions of

1 General administratiowhich includes drafting, documentation related to staff and policies of the institute.
1 Maintenance of serviaecords

Pageb5 of 237




=A = = =8 =8 =4 =4 =8 -8 -4 4

= =4

A0k ceOa 6 NGO 1 0 KAL INDIANNSBTTE ®F SPEECH AND HEARING
5 0'n$ K.BMRASAGANGOTHRI, 6 § ¢ MIXSORE570006

Supervising the personnel and establishment section.

Maintaining leave statements, LTC,CEA, CCL and other facilities provided by GOI to the employees

Organize a filing system for important and confidential institute documents.

Takes charge in theerformance of all administrative matters and similar activities of the office

Assistance in framing and implementation of various orders, rules related to administration for the staff.

Assistance in appointment, retirement and renewal of contract ofigastaffs at the institute.

Assistance in organizing various activities and events of the institute/department/sections

Assign/reassign specific jobs to his subordinates, and shall also decide the time dimension in respect of each ofatsigolesigrere the norms
are not laid down

Dispose of cases of importance where relevant regulations are clearly applied and forward them for further actiondo ¢ffecizilghwith clear and
specific comments. Else he/she shall refer it to the person from W@ originated with specific queries on the subject. He/she shall also prepare
items for consideration of the authorities/ bodies of the Institute.

Keep exhaustive and salbntained notes of important papers passed on and keep track of their mevéirfardl disposal of the paper and also
consider the proceedings of the work.

Exercise constant vigil on the speedy disposal of work, safety of the records, regular and orderly behaviour of the staff.

Ensure and maintain proper-oadination and follev up with other departments/units/sections and shall be totally accountable for follow up actions
on the decisions/ instructions of the authorities of the Institute.

Be responsible for smooth and efficient running/working of the section/unit/departnddithaty disposal of cases, letters, bills, reports, returns, etc.
and decide and maintain proper filing procedure.

Ensure that the cases/letters requiring immediate and urgent disposal are dealt with immediately.

Any other work assigned by the competauthority
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Chief Accounts Officer

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Chief Accounts Officer 1 Name of the post Chief Accounts Officer
2 No. of posts One 2 No. of posts One
3 Classification Group AAO 3 Classification Gr o u pGafdesied
4 Scale of Pay PB 3 Rs1560639100 +GP6600/ | 4 Scale of Pay Level 11:° 67700208700
5 Whether selection post or | Selection 5 Whether selection Selection
non-selection post or norselection
6 Age limit for direct Up to40 years 6 Age limit for direct Up to B years
recruitment recruitment
7 Education and other Essential 7 Education and other | Essential
qualification required for (a) Post graduate in commerce qualification required |A) Post graduate in commerce
direct recruits M.B.A with specialization in for direct recruits M.B.A with specialization in
finance from a recognizec finance from a recognizeg
Universityor A.C.A/l.C.W.A University with minimum of
(b) Five years of regular service 55% marksor A.C.A/I.C.W.A
the Grade Pay of Rs. 540@R B) Five years of regular service
Seven years of regular servi Level 100of VII CPC OR Seven
in the grade pay of Rs.460@f years of regular service inevel
6 years of regular service in tf 7of VII CPCor above
grade pay of Rs.48004
Central/ State Govt/ Gov Desirable
Autonomous body a) Knowledge of Computer
Desirable Applications/Management
Knowledge of Computer Information Systems
Applications/Management b) Knowledge of Govt. Rules @n
Information Systems regulations, GFR, SR
8 Whether age and educational | No 8 |Whether age and Age-No

qualifications prescribed for
direct recruits will apply in

educational
qualifications

Qualification- Post graduatdegree
from a recognized University.
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case ofpromotees

prescribed for direct
recruits will apply in
case ofpromotees

9 Period of Probation, if any Two years 9 Period of Probation, if | Two years
any
10 |Method of Recruitment Promoation failing which by 10 |Method of Promotbn failing which by
deputation / direct recruitment Recruitmenmn deputation
11 |In case recruitment is by (a) Promotion of Assistan 11 | In case recruitment if Promotion of Assistant Registrar
promotion or deputation or Registrar with 5 vyears ¢ by Stores and Purchase officer any
transfer, grade from which regular service in the grade p promotiorideputation | other officer in  Administration
promotion/transfer/deputatiotl of Rs. 5400 grade from which /Accountswith five years ofregular
be made OR promotion be mael service in level 10 of VII CPC
(b) combined continuous servig OR
of 8 years as Assista Promotion of Accounts Officer/AAC
Registrar/ Accounts Officer or any other official in
OR Administration/Accouts with seven
(c) promotion  of Accounts years ofregularservice in level7 of
Officer with 8 years of regula VII CPC.
service in the grade pay
Rs.4600/ or 7 years of regula Deputation
service in the grade pay Transfer on deputation of officers
Rs.4800/ holding analogous post or Account;
Transfer on dputation of officers Officer in Level 10 of VII CPC with
holding analogous post or Accour| five years of regular service with
Officer in the grade pay @ experience in finalization of
Rs.5400/ with 5 years of regulal accounts.
service  with  experigge in
finalization of accounts.
12 |If a DPC exists ,what is its Group O6AO DPC |12 |If a DPC exists ,whati{Gr oup 6AO DPC
composition its composition
13 |Consultation with UPSC Not required as per the Byaws | 13 | Consultation with UPS(C Not required as per the Byaws

Job requirement/Nature of Job for the post of Chief Accounts Officer The incumbent are required to provide assistance as well as work

independently in the functions of
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Overall incharge of Accounts and Audit matters and to assist Director in matters requiringatlans on the Central Civil Services Rules, financial
and accounting functions

Drawing and disbursing officer of the institute

Preparation of salaries and release of the same to the employees and pensioners

Preparation of Budget and Monthly/Annual agets

Operate Bank accounts and fund accounts maintained at Bank with either the Director or Chief Accounts Officer or angtimtharyfof the institute
authorized in this regard.

Finalisation of accounts of the institute

Preparing of audit statements

Responding to CAG queries

Handling investments of the Institute and custodianship of investment instruments, bank guarantees, etc.

Finalisation of Budget Estimate and Revised Estimate

Budgetary control of expenditure

Correspondence with Parent Ministripgluding submission of periodical returns / statements relating to Finance and Accounts

Hold periodic meetings with the staff of the Accounts Section to discuss the arrears of work, procedyrainknatnd other issues which create
bottlenecks in thquick disposal.

Preparation of institute/departmental budget

Processing invoices

Negotiating contract terms and pricing.

Prepardbn of retirement, pensidoenefits

Prepare regular reports on expenses and office budgets.

Organize a filing system for imp@nt and confidential institute documents.

Takes charge in the performance of all administrative matters and similar activities of the office

Crosschecking invoices with payments and expenses to ensure accuracy.

Tracking organization expenses.

Processingefunds.

Managing a institutebés accounts payable and receivabl e.

Maintaining books of accounts

Documentatiorvarious records required during annual auditing of the institute.

Assistance in organizing various activities and events dint@ute/departmersections
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1 Any other work assigned by the competent authority
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Chief Administrative Officer

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Chief Administrative Officer 1 Name of the post Chief Administrative Officer
2 No. of posts One 2 No. of posts One
3 Classification Group fAAO 3 Classification Gr o u pGafefiedl
4 Scale of Pay PB 3 Rs. 156039100+GP 7,600/ 4 Scale of Pay Level 12: '78,806209200. VII
CPC
5 Whether selection post | Selection 5 Whether selection Selection
or nonselection post or norselection
6 Age limit for direct Up to 50 years 6 Age limit for direct Up to 50 years
recruitment recruitment
7 |Education and other Essential 7 Education and other | Essential
qualification required for| a)Post gradate Degree from qualfication required | A) Post graduate Degree from
direct recruits recognized University for direct recruits recognized University with
b)10 yearsd experi minimum 55%of marks.
Rules, Regulations or Procedures B) Ten year s0 ing
the area of establishment or financ Administration/Accounts with
management practices in Cent at leastfive years continuou:
ORState Govt Govt Autonomous regular service in Level 11 o
Body with at leasb years continuou VI CPC or conbined
regular service in the Grade pay continuous service of 10 yea
Rs. 6600/ and combined continuoy in the Level 11 of VII CPC ant
service of 10 years the Grade Pay Level 10 of VII CPC in
Rs. 6600/ and Rs. 5400/ in Administration/Accounts.
administration.
Desirable Desirable
Knowledge of Computer Applications a) Knowledge of Computer
/Management Information system Applications /Management
Information system
8 |Whether age and No 8 |Whether age and Age-No
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educational qualifications
prescribed fodirect
recruits will apply in case
of promotees

educational
gualifications
prescribed for direct
recruits will apply in
case oforomotees

QualificationPost graduate Degrg
from a recognized University

9 |Period of Probationf any | Two years 9 |Period of Probation, if | One Year fosame groumadre Dopt order
any Two years for change in N0.28020/3/
groupcadre 20 18
Estt.(C) dt:
11.03.2019
10 |Method of Recruitment | Promotion failing which by deputation 10 |Method of Promotion failing which by
/ direct recruitment Recruitment deputation
11 |In case recruitmentis by| (a) Promotion of Administrativg 11 | In case recruitmenis | Promotion of Chief Account
promotion or deputation | Officer/ Registrar in PB, Rs. by promotion grade| Officer/Administrative Officer/

or transfer, grade from
which
promotion/transfer/deput
ation be made

1560039100+Gade Pay of Rs
6600F having rendered 5y e a
servicein the grade after appointme
thereto on regular basis.

(b)  Failing (a) above, promotion ¢
Administrative  Officer/ Registra
who have completed at least 3 ye
continuous regular service in th
Grade @y of Rs. 6600/ and
combined continuous service of |
years as Registrar/  Assists
Registrar.

Transfer on deputation of officers
holding analogous post or at least §
years continuous regular service in
the Grade pay of Rs. 6660/

from which promotion|
be made

Registrar or any other officials i
Administration/Accountswith five
years regular servida Level 11 of
VII CPC.
OR

Failing above, promotin of Chief
Accounts  Officer/Administrative
Officer/ Registrar or any other
officials in
Administration/Accountswith ten
years combined continuous regu
servicein the Level 10 and aboy
of VIl CPC.

Deputation
Transfer on deputation of officel
holdinganalogous post

OR

Officers with at least 5 year;
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continuous regular service revel
11 of VII CPC.
12 |If aDPC exists ,whatisits | Gr oup 0 A®b DPC 12 | If a DPC exists ,whati{Gr oup 06AD DPC
composition its composition
13 |Consultation with UPSC Not required as per the Byeaws 13 | Consultation with UPS({ Not required as per the Byeaws

Job requirement/Nature of Jobfor the post of Chief Administrative Officer- The incumbent are required to provide assistance as well as work
independently in the functions of

CzZrx=~"rTeO@mMmMUO®>

0

overall Incharge of administrative functions and assist the Director in théoetdgy functioning of the institute

General administration which includes drafting, documentation related to staff and policies of the institute.
Supervising the pepnnel and establishment section.

Maintaining leave statements, LTC,CEA, CCL and other facilities provided by GOI to the employees

Organize a filing system for important and confidential institute documents.

Correspondence with Parent Ministry , includsupmission of returns / statements other than Finance and Accounts
Liaoning with the Parent Ministry / Central and State Govt. authorities

Matters related to legal, administration and RTI

Preparation of Agenda and minutes of important meetings of theutasti

Takes charge in the performance of all administrative matters and similar activities of the office

Assistance in framing and implementation of various orders, rules related to administration for the staff.
Assistance in appointment, retirement armereal of contract of various staffs at the institute.

Assistance in organizing various activities and events of the institute/department/sections

Negotiating contract terms and pricing.

Hold periodic meetings with thedtharges of the Sections under hasitrol to discuss the arrears of work, procedural fmmints and other issues
which create bottlenecks in the quick disposal

Any other work assigned by the competent authority
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Technical Position(s)

Technical Assistant Gr. HIDriver

r 0. KL INDIAMNSBTRITE OF SPEECH AND HEARING

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post Driver Gr. Il 1 Name of the post Technical Assistant Gr. HDriver
2 No. of posts 1 2 No. of posts One
3 Classification Group "C" 3 Classification Group "C"
4 Scale of Pay PB1: '5,20020,2004+ | 4 Scale of Pay Level 2:°19,90063,200
GP™ 1900
5 Whether selection post | Not applicable 5 Whether selection post or | Not applicable
or nonselection non-selection
6 Age limit for direct Up to 27 years 6 Age limit for direct Up to 27 years
recruitment recruitment
7 Education and other Essential 7 Education and other Essential
qgalification required for a) SSLC or equivalent q_ualificatior_l required for A) Pass in SSLC or equivalent
direct recruits qualification direct recruits qualification
b) Possession of valid B) Possession of valid driving
driving license for license for both heavy and light
motor car/bus , motor vehicles.
knowledge of C) Experience of driving
motor mechanism heavy motor vehicles for 3 years
and experience or .
driving motor D) Knowledg(_e of motor mechanism
car/bus for at least (The candidate should be able t
3 years rectify minor defects in the
vehicle- will be ascertained
through skill test.
8 8

Whether age and
educational qualifications

Not applicable

Whether age and educations

qualifications prescribed for

Not applicable
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prescribed for direct direct recruits will apply in
recruits willapply in case case ofpromotees
of promotees
9 Period of Probation, if any | Two years 9 Period of Probation, if any Two years
10 Method of Recruitment | Directrecruitment | 10 Method of Recruitment Direct recruitment
11 In case recruitment is by| Not 11 In case recruitment is b Not applicable
promotion or deputation | applicable promdion,  grade  from
or transfer, grade from which promotion be made
which
promotion/transfer/deput
ation be made
12 If a DPC exists ,whatisits | Gr oup @ Co 012 If a DPC exists ,what is it Not applicable
composition composition
13 Consultation with UPSC | Not required as per the| 13 Consultation withUPSC Not required as per the Bysaws
Bye-Laws
Job requirement/Nature of Jobfor the post of Driver Gr. Il - The incumbent are required to provide assistance as well as work independently in the
functions of
1 Drive at a reasonable safe spegafe speed is detemed more by traffic conditions, weather conditions road conditions and visibility.
1 Required to drive all kinds of the vehicles¥deavy/ Medium / light, available in the institute
1 Responsible for lodging a FIR with the nearest police Station in thnt efvany accident/ theft, enroute and also inform the concerned Gfficer
Charge.
1 Ensure keeping papers of the vehicle (registration book etc.) intact and updated.
1 Proper cleanliness and maintenance of the institute vehicles.
1 Maintenance of log bookecords of petrol consumed/taken and other prescribed records
1 Responsible to get servicing/repair of institute vehicles done under direct supervision, wherever required.
1 Should remain alert and be aware of their environment around their vehicle shouoldt limolother vehicles, pedestrians and a road hazards.
1 Keep their vehicles maintained and in safe operating condition. All lights and breaks need to be working properlyeFasngnid when required.
1 Request each guest/ official to fasten his /dadety belt when operating motor vehicle on official duty.
1 Should be courteous to the guest/ official while on official duty
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1 Assistance in organizing various activities and events of the institpsetdeent/sections
1 Any other work assigned by the competent authority

Technical Assistant Gr. Il- Driver
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Existing Proposed

Sl. Particulars Sl. Particulars Remarks

No No

1 Name of the post Driver Gr. | 1 Name of the post Technical Assistant Gr. H

Driver

2 No. of posts 1 2 No. of posts One

3 Classification Group "C" 3 Classification Group "C"

4 | Scale of Pay PB 1: Rs. 5,200,200/ + 4 | Scale of Pay Level 4:°25,50081,100

G.P: Rs. 2,400/

5 Whether selection post orf Not applicdle 5 Whether selection post Non-selection
non-selection or nonselection

6 Age limit for direct Up to 27 years 6 Age limit for direct Up to 27 years
recruitment recruitment

7 |Education and other Essential 7 |Education and other | Essential

qualification required for
direct recruits

a) MatriculationSSLC

b) Possession of valid driving
license for motor car/bus ,
knowledge of motor

mechanism and experience o|

driving motor car/bus for at
least 3 years

qualification required
for direct recruits

A) Pass in SSLC or equivaler|
gualification.

Possession of valid driving
license for both heavy and
light motor vehicles.

B)

C) Experience of
driving heavy motor

vehicles for 3 years.

Knowledge of
motor mechanism (The
candidate should be able t

D)

rectify minor defects in the
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vehicle- will be
ascertained through skill
test.
8  |Whether age and No 8  |Whether age and Not applicable
educational qualifications educational
prescribed for direct recruits gualifications prescribed
will apply in case of for direct recruits will
promotees apply in case of
promotees
9 |period of Probation, if any | Two years 9 |Period of Probation, if any Not applicable
10 | Method of Recruitment Promotion, failing which Direct | 10 |pmethod of Recruitment| Promotionfailing which direct
recruitment recruitment
11 |In case rewitment is by Promotion among driver Gr. Il whi 11 |In case rewitment is| Promotion among_drlver G
promotion or deputation o has put in 9 years of regular servi by promotion, gradg Ill who has put infive years
transfer, grade from which in grade Il and has passed trade from which promotion| of regular servicasTechnical
promotion/transfer/deputa] test prescribed by the Govt. be made Assistant Gr. IH Driver.
ion be made
12 |if a DPC exists whatisits [Gr oup fACo6 DPC 12 |If a DPC exiss ,what isf Gr oup fCo DPC
Laws

Job requirement/Nature of Job for the post of Driver Gr. II- The incumbent are required to povide assistance as well as work independently in the

funct

)l
)l
)l

ions of

Drive at a reasonable safe speed. Safe speed is determined more by traffic conditions, weather conditions road abriditility.an
Required to drive all kinds of the vehiclez¥ieavy/ Medium / light, available in the institute

Responsible for lodging a FIR with the nearest police Station in the event of any accident/ theft, enroute and also caflocerieel Officem-

Charge.

Ensure keeping papers of the vehicle (regisinabook etc.) intact and updated.
Proper cleanliness and maintenance of the institute vehicles.
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Maintenance ofog book, records of petrol consumed/taken and other prescribed records

Responsible to get servicing/repair of institute vehicles done uirdet gupervision, wherever required.

Should remain alert and be aware of their environment around their vehicle should lookout for other vehicles, pedestriaad hazards.

Keep their vehicles maintained and in safe operating condition. All liglitbi@aks need to be working properly. Filling fuel as and when required.
Request each guest/ official to fasten his / her safety belt when operating motor vehicle on official duty.

Should be courteous to the guest/ official while on official duty

Official vehicles to be used only for official purpose

Assistance in organizing various activities and events dint@éute/department/sections

Any other work assigned by the competent authority
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Technical Assistant Gr. II-Electrician

Existing Proposed
Sl Particulars Sl. Particulars Remarks
No No
1 Name of the post Electrician 1 Name of the post Technical Assistant Gr.-l|
Electrician
2 No. of posts 2 2 No. of posts Two
3 Classification Group "C" 3 Classification Group "C"
4 Scale of Pay PB 1: Rs.5,20020,200f + G.P: |4 Scale of Pay Level 4: *25,500 *Proposedfor Level 5 of
Rs. 2,400/ 81 100 VIl CPC in order to bring
' uniformity for all diploma
level positions.
5 Whether selection Not applicable 5 Whether selection Not applicable
post or norselection postor nonselection
6 Age limit for direct Up to 27 years 6 Age limit for direct Up to 27 years
recruitment recruitment
7 |Education and other | Essential 7 |Educaion and other | Essential
qualification required | Diploma inElectrical & Electronics qualification required | o) ThreeyearsDiploma in
for direct recruits OOrRequalent for direct recruits Electrical or equivalent
ITI certificate in Electrical Trade De5|r.at.)le
with eight years of experience in a) Minimum one year
maintenance of electrical installatio experience in Peration
diesel generator / HT yard and Maintenance of
Desirable electrical equipmen
Two yearsod expe finstallations from any
for Diploma holder reputed
firm/organizatian.
8 8  |Whether age and Age- No

Whether age and
educational

Not applicable

educational
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qualifications
prescribed for direct
recruits will apply in
case ofpromotees

qualifications
prescribed for direct
recruits will apply in
case ofpromotees

Qualification- Yes

9 Period of Probation, if | Two years 9 Period of Probation, if | Two years
any any
10 |Mmethod of Direct 10 |Method of Promotion failing which
Recruitment Recruitment Directrecruitment
11  ||n case recruitment is| Not applicable 11 | In case recruitment ij Promotion among If pay scale is revised {
by promotion or by promotion grade| Assistant Gr. Il in Level level 50f VII CPC, then it
deputation or trasfer, from which promotion 2 of VII CPC with five | should read as
grade from which be made years of regular service ¢ Promotion among
promotion/transfer/de the basis D Limited | Assistant Gr. Il with
putation be made Departmental Competitivi three years of regule
Examination (LDCE) service in Level 4 of VII
CPC on the basis ¢
Limited Departmenta
Conpetitive
Examination (LDCE).
OR
Promotion among
Assistant  Gr. Il in
Level 2 of VII CPCwith
five years of regula
service on the basis (
Limited Departmenta
Competitive Examinatiof
(LDCE)
12 |if a DPC exists, what is| Group "C"DPC 12 | If a DPC exists, what i Not applicable
its composition its composition
13 |consultation with 13 | Consultation with UPS{ Not required as per th

Not required as per the Byaws
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|UPSC | | | | Bye-Laws |

Job requirement/Nature of Job for the post of Technical Assistant Gr. H Electrician: The incumbent are required to provide assistance as well as
work independently in the functions of

1

=A =4 =4 = 4 4 -a -8 A

Maintenance of power generation, transmission and distribution systems.

Maintenance of all electrical installation like central AC, split AC heatmdmnents and elevators.

Maintenance of lighting systems.

For purchase of spares to the systems as mentioned above.

Involved in preparations of estimation for the new installations as per the requirement given by the other dept.

Involves in preparation génder doc for heavy electrical installations.

Install and repairs electrical wiring, systems, and fixtures in buildings. Installs conduits and pipes to house electrical saibdssand
Ensures piping complies with electrical codes. Installs circuitdenes and other electrical hardware and connects wiring to them.
Assistance in organizing various activities and events of the institute/department/sections

Any other work assigned by the competent authority
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Technical Assistant Gr. II- Electronics

Existing Proposed
Sl Particulars Sl. Particulars Remarks
No No
1 Name of the post Technician 1 Name of the post Technical Assistant Gr.-l|
Electronics
2 No. of posts 2 2 | No. of posts Two
3 Classification Group "C" 3 | Classification Group "C"
4 Scale & Pay PB 1: Rs. 5,2020,200f + G.P: | 4 | Scale of Pay Level 4:°25,500 81,100 Proposed for Level 5 of VI
Rs. 2,400/ CPC in order to bring
uniformity for all diploma
level positions.
5 Whether selection Not applicable 5 | Whether Not applicable
post or norselection selection post or
non-selection
6 Age limit for direct Up to 27 years 6 | Age limit for Up to 27 years
recruitment direct
recruitment
7 |Education and other | Essential 7 |Education and | Essential

gualification required
for direct recruits

3 years Diploma in Electrical &
Electronics or Electronics and
communication/ instrumentation
engineering or ITl in electronics/
Radio & TV mechanic with 2
year s 0 eixrgpairande n
maintenance of electronic
instrument / testing of assembled
electronic board
Desirable

one year experience in repair g

other
qualification
required for
direct recruits

A) Threeyears Diploma in

Electronics or Electronics

and communication/

electronic engineering or
combination of above from

a recognised institute.
Desirable
a) One year experience in
installation and

maintenance of electronics

equipment/biomedical
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maintenance / production
electronic equipment

equipmentproduction of
electronic equipment

8  |Whether age and Not applicable 8 |Whether age and| Age- No
educational educational Qualification Yes
qualifications gualifications
prescribed for direct prescribed for
recruits will apply in direct recruits
case of promotees will apply in
case of
promotees
9 Period of Probation, if | Two years 9 |Period of Two years
any Probation, if any
10 |Method of Direct 10 |Mmethod of Promotion failing which
Recruitment Recruitment Direct recruitment
11 ||n case recruitment is | Not applicable 11 | In case| Promotion among Assistal If pay scale is revised t

by promotion or
deputation or transfer,
grade from which
promotion/transfedep
utation be made

recruitment s
by promotion

grade from
which
promotion be
made

Gr. 1l in Level 2 of Vil
CPCwith five years of regula
service on the basis of Limite
Departmental Competitiv
Examinadion (LDCE)

level 5of VII CPC, then it
should read as
Promotion among
Assistant Gr. Il with
three years of regule
service in Level 4 of VI
CPC on the basis ¢
Limited Departmenta
Competitive
Examination (LDCE).
OR
Promotion among
Assistant Gr. Ill in Level
2 of VII CPC with five
years of regular service ¢
the basis of Limiteg
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Departmental Competitivi
Examination (LDCE)

12 ||f a DPC exists, what is | Group "C"DPC 12 | If a DPC exists, Notapplicable
its composition what 't'IS its
composition
13 13 | Consultation with| Not required as per the By

Consultation with UPSC| Not required as per the Byaws

UPSC

Laws

Job requirement/Nature of Job for the post of Technical Assistant Gr. H Electronics: The incumbent are required to provice assistance as well as
work independently in the functions of
To arrange Audio video arrangement for Workshops, seminars and National symposiums.
To take care of Video conference Equipments and coordinate video conference activities
Assistance in orgariizg various activities and events of the institute/department/sections

1

)l
)l
)l

Any other work assigned by the competent authority
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Technical assistant Gr.I- Civil

r 0. KL INDIAMNSBTRITE OF SPEECH AND HEARING

Existing Proposed
Sl Particulars Sl. Particulars Remarks
No No
1 Name of the post Care take 1 Name of the post | Technical assistant GkICivil
2 No. of posts 1 2 No. of posts One
3 Classification Group "C" 3 Classification Group "C"
4 Scale of Pay PB 1: Rs. 5,2020,200f + G.P: 4 Scale of Pay Level 4:'25,500 81,100 Proposeddr Level 5
Rs. 2,400/ of VIl CPC in order
to bring uniformity
for all diploma level
positions.
5 Whether selection post| Not applicable 5 Whether selection Selection
or nonselection post or non
selection
6 Age limit for direct 28 years 6 Age limit for Up to 27years
recruitment direct recruitment
7 Education and other Essential 7 |Education and Essential
qualification required a) Degree of a recognized Univers other qualification A) Diploma in Civil
for direct recruits OR Diploma in Civil Engineering required for direct Engineering.

Electrical Engineering

b) At |l east t
experience in maintenance f
building, sanitary and electric

work, watch and ward.

recruits

B) At least two years o

experience

maintenance of building

sanitary and

work and watch ang

ward.
OR
A) Degree in
Engineering

n

electricg

Civil
from =
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recognized University

8  |Whether age and Not applicable 8  |Whether age and | Age- No
educational qualifications educational Qualification Yes
prescribed for direct qualifications
recruits will apply in prescibed for
case ofpromotees direct recruits will
apply in case of
promotees
9 Period of Probation, if any| Two years 9 |Period of Probation] Two years
if any
10 |Method of Recruitment | 100% direct 10 |Method of Promotion, failing which
Recruitment direct recruitment
11 Not applicable 11 |In case| Promotion among Assigta| If pay scale g

In case recruitment is by
promotion or deputation
or transfer, grade from
which
promotion/transfer/depu
tation be made

recruitment is by
promotion grade

from which
promotion be
made

Gr. lll in Level 2 of VI
CPCwith five years of regula
service on the basis of Limite
Competitiv

Departmental
Examination (LDCE)

revised to level of
VIl CPC, then it
should read as
Promotion among
Assistant Gr. I
with three yearof
regular service ir
Level 4 of VI
CPC on the basi
of Limited
Departmental
Competitive
Examination
(LDCE).

OR
Promotion among
Assistant Gr. Il in
Level 2 of VI
CPCwith five years
of regular service ol
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the basis of Limitec

Departmental

Competitive
Examination
(LDCE)

12 |if a DPC exists, what is its| Group "C"DPC 12 |If a DPC exists) Group "C"DPC

composition what s its
composition
13 |Consultation with UPSC | Not required as per the Bysaws 13 Sgnssgltatlon with E'Ot required as per the By
aws

Job requirement/Nature of Job for the post of Technical Assistant Gr.-ICivil: The incumbent are required to provide assistance as well as work
independently in the functions of

= =4 =222

Supervising and monitoring the housekeeping work.
Supervising and monitorg the plumbing /sanitary work.
Supervising and monitoring the carpentry work.
Taking meter reading of quarters and buildings.
Preparation of estimates based on requirements for development and maintenance work.
Preparation of tender document for housekeppnd other maintenance Services.
Assistance in organizing various activities and events of the institute/department/sections
Any other work assigned by the competent authority
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Medical Records Technician

Existing Proposed
Sl Particulars Sl. Particulars Remarks
No No
1 Name of the post Medical Records Technician 1 Name of the post | Medical Records Technician
2 No. of posts One 2 No. of posts One
3 Classification Group "C" 3 Classification Group "C"
4 Scale of Pay PB 1: Rs. 5,2020,200¢ + G.P: 4 Scale of Pay Level 4:°25,500 81,100
Rs. 2,400/
5 Whether selection post| Selection 5 Whether selection Selection
or nonselection post or non
selection
6 Age limit for direct Up to 27 years 6 Age limit for Up to27 years
recruitment direct recruitment
7 |Education and other | Essential _ _ 7 |Education and Essential
qualification required | Graduate with Diploma in Medical other qualification|A) Graduate with Dipma in
for direct recruits records keeping required for direct Medical records keeping/
recruits technology/science
8 Whether age and NA 8  |Whether age and | Age- No
educational qualifications educational Qualification Yes
prescribed for direct qualifications
recruits will apply in prescribed for
case of promotees direct recruits will
apply n case of
promotees
9 Period of Probation, if any| Two years 9 Period of Probation] Two years
if any
10 |Method of Recruitment | Direct 10 |Method of Promotion, failing which

Recruitment

direct recruitment
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11 |in case recruitmeris by | NA 11 |In case| Promotion among Assistal
promotion or deputation recruitment is by Gr. 1l with five years of
or transfer, grade from promotion grade| regular service in Leve2 of
which from which | VII CPC on the basis 0
promotion/transfer/depu promotion be Limited Departmenta
tation be made made Competitive Examinatior

(LDCE).

12 ||f a DPC exists, whatisitss Gr oup fACo DPC 12 |If a DPC exists, Group "C"DPC
composition what s its

composition

13 |consultation with UPSC | Not required as per the By.aws 13 Sggsgltat'on with ’C'Ot required as per the By

aws
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Assistant Medical Records Officer

Existing Proposed
Sl Particulars Sl. Particulars Remarks
No No
1 Name of the post Assistant Medical Records Officer | 1 Name of the post | Assistant Mdical Records Officer
2 No. of posts Two 2 No. of posts Two
3 Classification Group "C"Non-gazetted, technical 3 Classification Group "C"
4 Scale of Pay PB 1: Rs. 5,200,200+ + G.P: 4 Scale of Pay Level 5:°29,20092,300
Rs. 2,800/
5 Whether slection post | Not applicable 5 Whether selectior| Selection
or nonselection post or non
selection
6 Age limit for direct Below 30 years for direct recruitment 6 Age limit for Up to27 years
recruitment direct recruitment
7 |Education and other | Essential o _ |7 |Education and Essential _ _
qudification required | Graduate with Diploma in Medicg other qualification|A) Graduate with Diploma in Medical
for direct recruits records keeping requred for direct records keeping/ technology/sciencs
b) Twoy e awosk éxperience in a recruits B) Twoy e awokk @xperience in a
Govt. autonomous organization, Govt. autonomous organization,
dealing with pa dealing with pat
8 Whether age and Only educational qualification will | 8  |\Whether age and | Age- No
educational qualifications apply educ_a_ltior_]al Qualification Yes Diploma in Medical
prescrbed for direct qualifications records keeping/ technology/science
recruits will apply in prescribed for relaxablefor departmental candidates.
case of promotees direct recruits will
apply in case of
promotees
9 Two years 9 |Period of Probation| Two years

Period of Probation, if any

if any
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10

Method of Recruitment | Promotion, failing which direct 10 |Method of Promotion, failing which direct
recruitment Recruitment recruitment

11 |In case recruitmentisby UDC6s wi t h three |11 |In case| Promotion among officialsvith three
promotion or deputation recruitment is byl years of regular servicen Level 4 of
or transfer, grade from promotion grade| VII CPC on the basis of Limitec
which from which | Departmental Competitive Examinatid
promotion/transfer/depu promotion bel (LDCE).
tation be made made

12 ||f a DPC exists, what isitsy G 0 u p epa@ndentdPromotion |12 |If a DPC exists| Group "C"DPC
composition Comnittee what __is its

composition
13 |Consultation with UPSC | Not required as per the Bysaws 13 Sgnssgltation with Not required as per the Byeaws
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Junior Technical Officer

Existing Proposed
Sl Particulars Sl. No Particulars Remarks
No
1 Name of the post Junior Technical Officer 1 Name of the post{ Junior Technical Officer
2 No. of posts 4 2 No. of posts four
3 Classification Group "C" technical 3 Classification Group "C"technical
4 Scale of Pay PB 1: Rs.5,20020,200+ + 4 Scale of Pay Level 5:°29,20092,300 Awaiting for
G.P: Rs. 2,800/ ministry approval for
Group B, Level 6 of
VII CPC
5 Whether selection Not applicable 5 Whether Not applicable
post or norselection selection post of
non-selection
6 Age limit for direct Below 30 years 6 Age limit for Upto 30 years
recruitment direct
recruitment
7 7

Education and other
qualification required
for direct recruits

Essential
Il Class B.Sc degree wit

Diploma in electronics o
M.Sc (Electronics) ol
equivalent

Desirable

Two yearsbo e
servicing, maintenance ar
calibration of electronic

equi pment 6s

Education and
other
qualification
required for
direct recruits

Essential

A) Degree in engineering in electroni
and instrumentation /biomedical
[Electronics & Communication

from a university/institution
recognized by a regulatory bady
OR
A) Three vyears Diploma in

Engineering in electronics from
recognized university/institute

Two year so e xip
maintenance of electron

B)
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equipment
OR
A) M.Sc. in Electronics from a
recognized University
8 Whether age and Not applicable 8 Whether age and| Age- No
educational educational Qualification Yes
qualifications qualifications
prescribed for direct prescribed for
recruits will apply in direct recruits
case ofpromotees will apply in
case of
promotees
9 Period of Probation, if | Two years 9 Period of Two years
any Probation, if any
10 |Method of 100% Direct 10 Method of Promotion, failing which direct
Recruitment Recruitment recruitment
11 ||n case recraiment is | Not applicable 11 In case| Promotion among technical assisti If pay scale is
by promotion or recruitment is Gr. Il electromcs with five years of revised to level 6 o
deputation or transfer, by promotion | regular servicein Level 4 of VII| VIl CPC, then it
grade from which grade from CPC on the basis of seniority cul should read a
promotion/transfer/de which fitness. Promotion among
putation be made promotion  be technical assistar
made Gr. Il electronics
with six years of
regular service ir
Levd 4 of VI
CPC on the basi
of seniority cum
fitness.
12 |If a DPC exists, what is| Not applicable 12 If a DPC exists; Group "C"DPC* Awaiting for
its composition what is its ministry approval for
composition Group B
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13

UPSC Laws UpsC

Job requirement/Nature of Job for the post ofJunior Technical Officer: The incumbent are required to provide assistance as well as work
independently in the functions of

= =4 =4 =4 =4 -4 =4
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Assisting EE1 in calibration.

At times JTOs to take responsibility of independently the calibration of equipments

Involved in providing audio visual assistance for workshops seminars and symposiums conducted by different dept irtehe instit
Coordinationn maintenance of audio video, voice communication systems (EPABX), with state and central agencies for its proper.operations
Repair of HAs issued through different govt. schemes and also HA purchased by the user through the Institute.

Involved in mateal purchase management of spares required for electrical, electronic equipment and also for HA repair.

It is the responsibilities of JTO to carry out external consultancy services involving calibration and repair of equgmeierts from external ageies
and noise measurement as assigned by HOD from time to time.

JTOs will take responsibilities of providing technical assistance in coordination with arrangements of programs like, gpenialagay and also for the
national festivals.

Involved in matéal purchase management of spares required for electrical, electronic equipment and also for HA repair.

Checking and certifying the performance of the new HA through Electro Acoustic evaluation.

Maintenance of computer and networking systems in theditestit

Maintenance of audio and video communication systems (video conference equipment )

Server maintenance.

Involved in procuring computer peripherals, networking equipments, software and any other computer related gadgets.

Maintenance of surveillance sgms at the institute.

Coordinate the process of admission to UG, PG by conducting online Entrance examination.

Maintenance of biometric attendance systems.

Maintenance of audio and video communication systems (video conference equipment )

Assistance in@anizing various activities and events of the institute/department/sections

Any other work assigned by the competent authority
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Common DesignationTechnical Assistant Gr. FTechnician (Prosthetic Multi Rehabilitation worker and Ear mould)

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Prosthetic Dental technician| 1 Name of the post Technical Assistant Gr.Technician
Ear mould technician (Prosthetic and Ear mould)
2 No. of posts 6 2 No. of posts Six
3 Classfication Group "C" technical 3 Classification Group "C"technical
4 Scale of Pay PB 1: Rs. 5,200,200+ + | 4 Scale of Pay Level 5:°29,20092,300
G.P: Rs. 2,800/
5 Whether selection pos]| Not applicable 5 Whether selection post | Not applicable
or nonselection or nonselection
6 Age limit for direct Up to 27 years/30 years 6 Age limit for direct Up to 30 years
recruitment recruitment
7 Education and other | Essential 7 |Education and other Essential
qualification required | Diploma in dental qualification requiredor

for direct recruits

mechanism or equivalent ¢
a recognized institution
approved by DCI.
Desirable

Two year so (
making  prostheses  fc
palate denture, speech bu
maxillectomy prosthesis an
ear mould

direct recruits

A) DHLS/DHA & ET or its equivalent o
diploma in dental mechanism
equivalent of a recatzed institution,
approved byRCI/DCI/NMC.

B) Valid RCI registrationor of respective
regulatory body such as DCI/NMC

Desirable
a) Two yea s 6 experien
prostheses for palate denture, spe
bulb, maxillectomy prosthesis and ¢
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mould
Whether age and Not applicable 8  |Whether age and Not applicable
educational eduational qualifications
qualifications prescribed prescribed for direct
for direct recruits will recruits will apply in case
apply in case of of promotees
promotees
Period of Probation, if Two years 9 |Period of Probation, if any | Two years
any
Method of Recruitment| 100% Direct 10 |Method of Recruitment | Directrecruitment
In case recruitment is | Not applicable 11 | In case recruitment is b Not applicable
by promotion or promotion grade from
deputation or transfer, which  promotion  be
grade from which made
promotion/transfer/dep
utation be made
If a DPC eists, whatis | Group "C"DPC 12 | If a DPC exists, what is it Not applicable
its composition composition
Consultation with UPSC | Not required as per the Bye | 13 | Consultation with UPSC | Not required as per the By@aws
Laws

*The post of multipurpose rehabilitation worker has beenmerged.

Job requirement/Nature of Job for the post of Technical Assistant Gr. T Technician(Prosthetic andEar mould): The incumbent are required to
provide assistance as well as work independently in the functions of

Guidingand training the students for appropriate ear mould impression taking and preparation of the mould

Training the students and assisting in preparation of ear plugs and swimmers ear plugs

Supervision of students and preparation of ear mould in Ear mouidrsect

Supervision of monthly statistics of Ear moulds Section

Ensuring appropriate analysis of student feedback

Purchase and maintenance of consumable anda@sumable materials required for preparation of ear mould

Preparation of eanouldand swimmers eglugs

= =4 =8 =8 =8 =8 =9
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Guiding and training the students for appropriate ear mould impression taking and preparatiomoidhe
Training the students and assisting in preparation of ear plugs and swimmers ear plugs.

Preparation of monthly statistics of Ear moulds Beact

Compiling andanalysingstudent feedback of earouldsection.

Purchase and maintenance of consumable andarmsumable materials required for preparation ofrearld
Assistance in organizing various activities and events of the institute/depdsendanhs

Any other work assigned by the competent authority
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Technical Officer - Horticulture

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post Assistant Horticultural 1 Name of the post Technical Officer - Horticulture
Officer
2 No. of posts One 2 No. of posts One
3 Classification Group "B", 3 Classification Group 0BG
4 Scale of Pay PB 2 : Rs. 9,3034,800f + | 4 Scale of Pay Level 6:35,4001,12,400
GP : Rs. 4,200/
5 Whether selection Not applicable 5 Whether Not Applicable
post or norselecton selection post of
non-selection
6 Age limit for direct Up to 30 years 6 Age limit for Up to 30 years
recruitment direct
recruitment
7 Education and other | Essentid 7 Education and | Essential
qualification required | B.Sc in Horticulture from a| other A) B.Sc in Horticulturefrom a recognized
for direct recruits recognized university or its qualification university or its equivalerdegreewith
equivalent with 2 years of required for two years of experience
experience direct recruits
8 Not applicable 8 Whether age and| Age- No

Whether age and
educational
qualifications
prescribed for direct
recruits will apply in
case ofpromotees

educational
gualifications
prescribed for
direct recruits
will apply in
case of
promotees

Qualification Yes
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9 Period of Probation, if | Two years 9 Period of Two years
any Probation, if any
10 Method of Direct Recruitment 10 Method of Promotion failing which drect recruitment
Recruitment Recruitment
11 In case recruitment is | Not applicable 11 In case| Promotion among officials with two
by promotion or recruitment is years of regular servidae Level 50f VII
deputation or transfer, by promotion,| CPC on the basis of Limitec
grade from which grade from| Departmental Competitive Examinatig
promotion/transfer/de which (LDCE).
putation be made promotion  be _ OrR _
made Promotion among officialswith four
years of regular servida Level 4 of VII
CPC on the basis of Limiteg
Depatmental Competitive Examinatio
(LDCE).
12 If a DPC exists ,whatis | Gr oup fABo DR12 If a DPC exist§ Gr oup 6B6 DPC
its composition what ~is s
composition
13 Consultation with UPSC| Not required as per the | 13 Consultation with Not requirel as per the Byeaws
Bye-Laws UPSC

Job requirement/Nature of Job for the post of Technical Officer Horticulture : The incumbent are required to provide assistance as well as work
independently in the functions of

=8 =4 =8 =8 -8 -8 -8 A

Monitoring the Malis and garden maintenance pamsbfor day to day garden maintenance activities.

Preparation of estimates for developmental and maintenance garden works based on the requirement of department and section.
Preparation of tender documents for the garden and lawn developmental works.

Supevision for development of ornamental and flower pots for participation in annual Dasara flower show.

Checking the actual measurements at site, recording in the measurement book and certification of bills.

Pot arrangements in and around the office buildings

Supervising to develop kitchen garden.

Assistance in organizing various activities and events of the institute/department/sections
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1 Any other work assigned by the competent authority
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Special Educator

Existing Proposed
Sl Particulars Sl Particulars Remarks
No No
1 Name of the post Special Educator 1 Name of the post Special Educator
2 No. of posts 12 2 No. of posts Twelve
3 Classification Group OB6 3 Classification Group OB6
4 Scale of Pay PB 2: Rs. 9,304,800/ + 4 Scale ofPay Level 6:°35,4001,12,400
GP: Rs. 4,200/
5 Whether selection post | Not Applicable 5 Whether selection post | Not Applicable
or nonselection or nonselection
6 Age limit for direct Upto 30 years 6 Age limit for direct Up to 30 years
recruitment recruitment
7 |Education and other Essential _ 7 |Education and other Essential _
qualification required for | B-S.Ed (Hearing Impairment) qualification required for|A) DECSE/D.Ed.Spl.Ed (Heagn
direct recruits MR/LD/Autism etc.). OR direct recruits Impairment / ID/LD/Autism/MD)
other equivalent qualification or itsequivalent
recognized by RCI OR
Desirable B.Ed. Spl. Edn.B.S. Ed (Hearing
2year sod6 enxper.i Impairment / ID/LD/Autism/MDyvith
working in a preschool minimum 6 monthgertificate course
setup for children with in early childhood education
disability recognized by RCI.
B) Valid RCI registration
Desirable
a) 2year s6 eixwoeing ia a
presschool setup for children wit
disability
8 8  |Whether age and Not Applicable

Whether age and
educational qualifications
prescribed for direct

Not Applicable

educational qualifications
prescribed for direct
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reauits will apply in case
of promotees

recruits will apply in case
of promotees

Period of Probation, if any | Two years Period of Probation, if any | Two years
10 | Method of Recruitment | 100 % direct 10 |Method of Recruitment | Directrecruitment
11 1in case recruitment is by| Not Applicable 11 | In case recruitment is by Not Applicable
promotion or deputation promotion, grade fron
or transfer, grade from which  promotion  be
which made
promotion/transfer/deput
ation be made
12 |if a DPC exists ,whatisits |Gr oup 6B6 DPc|12 |IfaDPC exists whatis it Not Applicable
composition composition
13 | consultation with UPSC 13 | Consultatiorwith UPSC Not required as per the Byaws

Not required as per the Bye

Laws

Job requirement/Nature of Job for the post of Special Educator : The incumbent are required to provide assistance as welhask independently in

the functions of

1 Providing special training to children witbmmunication disorders
1 Implementing works assigned by higher authorities

9 Serving as ircharge of different services like paréntant program (PIP), preschool parent empowerment program (PPEP), curricular support

services (CSS) and individualized educatl programs, courricular activities etc.
1 Developing different teaching materials required for training children with communication disorders

1 Organizing and conducting cultural programs, sports activities, Olympics, special events fanchildwolldoration with other ristitutes and

organizations.

1 Providing PIP, CSS and PPEP sessions to children, as per the requirement.

1 Imparting outreach services to children with communication disorders in inclusive set up.

1 Conducting staff enrichment programs amaggmt empowerment programs.
1 Serving as resource persons for different seminars/ workshops conducted by different organizations.
1 Assistance in organizing various activities and events of the institute/department/sections

Paged3 of 237




A0k ceOa 6 NGO 1 0 KAL INDIANNSBTTE ®F SPEECH AND HEARING
5 0'n$ K.BMRASAGANGOTHRI, 6 § ¢ MIXSORE570006

9 Any other work assigned by the congrat authority
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Junior Audiologist

(The designation of Clinical Supervisor has been merged with Speeguage Pathologist/Audiologist Gr. I1)

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post AudiologistGr. Il 1 Nameof the post JuniorAudiologist Term Gr. Il has bee
replaced by Junior
2 No. of posts 10 2 No. of posts Ten
3 Classification Group ABO T 3 Classification Group ABO TecHh
4 Scale of Pay PB-2 Rs. 930684800/ + 4 Scale of Pga Level 6:°35,4001,12.400* *proposed_ Level 7 of VI
GP Rs.4200/ CPC subject to approvi
from Ministry(RCl ref.)
5 Whether selection post | Not Applicable 5 Whether selection Not Applicable
or nonselection post or non-selection
6 Age limit for direct Up to 30 years 6 Age limit for direct Up to 30 years
recruitment recruitment
7 |Education and other Essential 7 |Education and other | Essential
qualification required for | B-Sc degree in Speech an qualification required |A) B.Sc.(Speech and Hearijg
direct recruits Hearing or equivalén for direct recruits Bachelor in AudiologySpeech
and Language Pathology
(BASLPY B.ASLPor
equivalentfrom a University
recognized byRCI.
B) Valid RCI registration
8  |Whether age and Not applicable 8  |Whether age and Not applicable
educational qualifications educational
prescribed for direct gualifications
recruits will apply in case prescribed for direct
of promotees recruits will apply in
case ofpromotees
9 9 |Period of Probation, if

Periodof Probation, if any

Two years

Two years
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any
Method of Recruitment | Direct Recruitment 10 |Method of Direct Recruitment
Recruitment

In case recruitment is by| Not applicable 11 | In case rec_:ruitment ii Not applicable

promotion or deputation by promotion, grgde

or transfer, grade from from which promotion

which be made

promotiontransfer/deput

ation be made

If a DPC exists ,what is its | Not applicable 12 | If a DPC exists ,what if Not applicable

Consultation with UPSC | Not required as per the | 13 | Consultation with UPSQ Not required as per the Byaws
Bye-Laws

Job requirement/Nature of Job for the post of Audiologist / Speechanguage Pathologist Gr. 1l : The incumbent are required to provideassistance
as well as work independently in the functions of
1 Assessment of patients with Sped@nguage and Hearing disorders.
9 Providing clinical services and guidance to the needy populations.
1 Offering assistance inputs in case history taking, clinitalview, individualized evaluations, clinical counselling and interventions;
9 Participation as an expert in outreach programs, camps, extension services, Bghdiitio
Supervision of students while they handle patients.
Supervision of records maintained by students.
Preparation of Student roster
Compilation of student attendance
Maintenance oéquipments
Compiling student feedback.

Coordination and executiori public education activities
Committee membdr Short/Long term

Maintenance of ISO related documents
Case correspondence

= =4 = =a =a -8 -8 -8 —a A
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9 Organizing short term training courses/workshops/Seminars.

9 Placing purchase indents for purchase of equipments and materialsdep#rement.

1 Assistance in organizing various activities and events of the institute/department/sections
1 Any other work assigned by the competent authority
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Junior SpeechL anguage Pathologist

(The designation of Clinical Supervisor has been merged ite@Language Pathologist Gr. II)

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post SpeecH.anguage 1 Name of the post Junior Speecthanguage Term Gr. Il has bee
Pathologist Gr. Il Pathologist replaced by Junior
2 No. of posts 10 2 No. of posts Ten
3 Classification Group ABO T 3 Classification Group ABO TecHh
4 Scale of Pay PB-2 Rs. 930684800/ + 4 Scale of Pay Level 6:°35,4001,12,400* *proposed_ Level 7 of VI!
GP Rs.4200/ CPC subject to approvi
from Ministry(RCI ref.)
5 Whether selection post | Not Applicable 5 Whether selection Not Applicable
or nonselection post or norselection
6 Age limit for direct Up to 30 ars 6 Age limit for direct Up to 30 years
recruitment recruitment
7 |Education and other Essential 7 |Education and other | Essentid
qualification required for | B-Sc degree in Speech an gualification required | A) B.Sc. (Speech and Hearing)/
direct recruits Hearing or equivalent for direct recruits Bachelor in Audiology,
Speech and Language
Pathology (BASLP)/ B.ASLP
or equivalent from a
University recognized by RCI
B) Valid RCI registration.
8 8

Whether age and
educational qualifications
prescribed for direct
recruits willapply in case
of promotees

Not applicable

Whether age and
educational
qualifications
prescribed for direct
recruits will apply in

Not applicable

Paged8 of 237


file:///O:/Recruitment%20rules/Data/Ref.1.pdf

A0K edaé NGO

r 0. KL INDIAMNSBTRITE OF SPEECH AND HEARING
6 Un$ kK.BMEASAGANGOTHRI, 6 § ¢ XSORE570006

case of promotees
9 |Period of Probation, if any | Two years 9 Period of Probation, if | Two years
any
10 |Method of Recruitment | Direct Recruitment 10 |Method of Direct Recruitment
Recruitment
11 |in case recruitment is by| Not applicable 11 | In case recruitment il Not applicable
promotion or deputation by pronotion, grade
or transfer, grade from from which promotion
which be made
promotion/transfer/deput
ation be made
12 |If a DPC exists ,what is its | Not applicable 12 | If a DPC exists ,what i} Not applicable
13 | consultation with UPSC | Not required as per the | 13 | Consultation wth UPSC | Not required as per the By@aws
Bye-Laws

Job requirement/Nature of Job for the post of Audiologist / Speechanguage Pathologist Gr. 1l : The incumbent are required to provide assistance

as well as work independently in the functions of
1 Assessment ofgiients with Speechanguage and Hearing disorders.
9 Providing clinical services and guidance to the needy populations.
1 Offering assistance inputs in case history taking, clinical interview, individualized evaluations, clinical counsellirigraadtions
1 Participation as an expert in outreach programs, camps, extension services, exhibitions, etc;

== =4 =8 -8 4 -8 =9

Supervision of students while they handle patients.
Supervision ofecords maintained by students.
Preparation of Student roster

Compilation of student attendance
Maintenance of equipments.

Compiling student feedback.

Coordination and execution of public education activities
Committee membédr Short/Long term
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Maintenancef ISO related documents

Case correspondence

Organizing short term training courses/workshops/Seminars.

Placing purchase indents for purchase of equipments and materials for the department.
Assistance in organizing various activities and events of thigutesdepartment/sections
Any other work assigned by the competent authority
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Junior Clinical Psychologist(Clinical PsychologistGr. 1l , Clinical Psychologist,Cognitive PsychologistClinical Assistant (Psychology), Research

Assistant (Psychology)
Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post Clinical Psychologist Gr.| 1 Name of the post JuniorClinical Psychologist Term Gr. Il has bee
I, Cognitive Psychologis replaced by Junior
2 No. of posts 8 2 No. of poss Eight
3 Classification Group "B" 3 Classification Group fBoO
4 Scale of Pay PB 2 : Rs. 9,3034,800/ | 4 Scale of Pay Level 6:°35,4001,12,400 Proposeq fol
+ GP : Rs. 4,200/ upgradation to Leve
7 of VI CPC
5 Whether selection post] Not applicable 5 Whether selection | Not Applicable
or nonselegion post or non
selection
6 Age limit for direct Up to 30 years 6 Age limit for direct | Up to 30 years
recruitment recruitment
7 Education and other | Esserial 7 Education and other | Essential .
qualification required M.A or M.Sc in qualification A) M.A Or_M. Scin Psy(hollogy or
for direct recruits Psychology with clinical required for direct its equivalent degree with
psychology as a special recruits Clinical Psychology
subject /Rehabilitation Psychology as a
special subject from a
Desirable university/instituterecognized by
; a regulatory body.
I;N r?ail/‘ianagrsvv?))ﬁﬁgg?/vnifﬁ B) \_/alid RCI registration
children with disability. Desirable
a) Two
yearsoO6 experie
workedin the area oflisability.
8 8 Whether age and Not applicéle

Whether age and

Not applicable
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educational educational
qualifications prescribed gualifications
for direct recruits will prescribed for direct
apply in case of recruits will apply in
promotees case ofpromotees
9 Period of Probation, if any Two years 9 Period of Probation, if | Two years
any
10 Method of Recruitment | 100% direct 10 Method of Direct Recruitment
Recruitment
11 In case recruitment is | Not applicable 11 In case recruitmern Not applicable
by promotion or is by promotion
deputation or transfer, grade from which
grade from which promotion be made
promotion/transfer/depd
tation be made
12 |ifaDPC exists whatisit{ Gr oup fABo D|12 If a DPC exists ,wha Not applicdle
composition is its composition
13 Consultation with UPSC | Not required as per the | 13 Consultation with| Not required as per the Byaws
Bye-Laws UPSC

Job requirement/Nature of Job for the post of Clinical Psychologist Gr. Il: The incumbent are required to provide assistanes wél as work
independently in the functions of

ffUndertaking clinical teaching for students posted in department;

T Assisting faculty & participating as support staff in technical organization of academic events, workshops, seminardujmiorabther adtities in
the department;

9 Offering assistance inputs in case history taking, clinical interview, individualized psychological testing, adimica!lingand interventions;

i Participation as an expert in outreach programs, camps, extension services, extebstiand,Offering administrative assistance to HOD

fSupervision of records maintained by students.

9 Preparation of Student roster

1 Compilation of student ahdance

1 Maintenance of equipments.
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1 Compiling student feedback.
{ Assistance in organizing various activities and events of the institute/department/sections
T Any other work assigned by the competent authority
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Junior Physiotherapist

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post Junior Physiotherapist | 1 Name of the post Junior Physiotherapist
2 No. of posts 1 2 No. of posts One
3 Classification Group "B" 3 Classification Group fBoO
4 Scale of Pay PB 2 : Rs. 9,3034,8004 | 4 Scale of Pay Level 6:°35,4001,12,400
+ GP : Rs. 4,200/
5 Whether selection post| NA 5 Whether selection | Not Applicable
or nonselection post or non
selection
6 Age limit for direct NA 6 Age limit for direct | Upto 30 years
recruitment recruitment
7 Education and other NA 7 Education and other | Essential _ _
qualification required qualification A) Bachelors 'Degree in Physiotherapy from
for direct recruits required for direct recognized University or institution
recruits
Desirable
a) Twoy ear s o
experience of having worked in the area o
disability.
8 Whether age and NA 8 Whether age and Not applicable
educational educational
qualifications prescribed gualifications
for direct recruits will prescribed for direct
apply in case of recruits wil apply in
promotees case of promotees
9 Period of Probation, if any NA 9 Period of Probation, if | Two years
any
10 |Method of Recruitment | NA 10 Method of Direct Recruitment
Recruitment
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11 In case recruitmen Not applicable
is by promaotion
grade from which
promotion be made

11 In case recruitment is | NA
by promotion or
deputation orransfer,
grade from which
promotion/transfer/depl
tation be made

12 If a DPC exists ,what is it§ NA 12 If a DPC exists ,whal Not applicable
composition is its composition
13 Consultation with UPSC | NA 13 Consultation with| Not required as per the Byaws
UPSC
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Junior Occupational Therapist

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post Junior Occupational 1 Name of the post Junior Occupational Therapist
Therapist
2 No. of posts 1 2 No. of posts One
3 Classification Group "B" 3 Classification Group fBoO
4 Scale of Pay PB 2 : Rs. 9,3034,800/ | 4 Scale of Pay Level 6:'35,4001,12,400
+ GP : Rs. 4,200/
5 Whethe selection post | NA 5 Whether selection | Not Applicable
or nonselection post or non
selection
6 Age limit for direct NA 6 Age limit for direct | Up to 30 years
recruitment recruitment
7 Education and other | NA 7 Education and other | Essential _ _
qualification required qualification A) Bachelors 'Degree iccupational therapy
for direct recruits required for direct from a recognized University or institution
recruits
Desirable
a) Two year s
experience of having worked in the area ¢
disability.
8 Whetler age and NA 8 Whether age and Not applicable
educational educational
qualifications prescribed gualifications
for direct recruits will prescribed for direct
apply in case of recruits will apply in
promotees case of promotees
° Period of Probationf any | NA 9 Period of Probation, if | Two years
any
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10 Method of Recruitment | NA 10 Method of Direct Recruitment
Recruitment
11 In case recruitment is | NA 11 In case recruitmer] Not applicable
by promotion or is by promotio_r,1
deputation or transfer, grade from which
grade from which promotion be made
promotion/transfer/dept
tation be made
12 |if a DPC exists ,what is it§ NA 12 If a DPC exists ,wha Not applicable
composition is its composition
13 Consultation with UPSC | NA 13 Consultation with| Not required as per the Byleaws
UPSC
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Medical SocialService Officer

Existing Proposed
Sl. No Particulars SI. No Particulars Remarks
1 Name of the post Medical Social Worker 1 Name of the post Medical Social Service Officer
2 No. of posts One 2 No. of posts One
3 Classification Gr oup [@apetted,0n 3 Classification Group "B", Technical
Technical
4 Scale of Pay PB 2 " 9,306834,800f+ GP ~ 4 Scale of Pay Level 6:°35,4001,12,400
4,200¢
5 Whether selection | Not Applicalle 5 Whether Not Applicable
post or non selection post of
selection non-selection
6 Age limit for direct | Below 30 years 6 Age limit for Upto 30 years
recruitment direct
recruitment
7 Education and other| Essential 7 Education and | Essential
qualification a)Ma st erreesin Hoeigogy other A) Masterds Degree
required for direct or  Social ~ Work  with qualification Social Work with specialization in
recruits specialization in Medical Sociz required for Medical Social Work or equivalent
Work or equivalent direct recruits from arecognizedJniversity
qualification from a recognize Jinstitution.
University; or Degree in
Science from a recognize .
University with two years ir Desirable o _
Diploma in Social work. a) One year experiencen social
b)One year experience in soci work.
work
8 Whether age and Not Applicable 8 Whether age and| age- No

educational

gualifications

educational

gualifications
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prescribed for direct prescribed for Qualification Yes
recruits will apply in direct recruits
case ofpromotees will apply in
case of
promotees
9 Period of Probation, if| Two years 9 Period of Two years
any Probation, if any
10 Method of 100% direct recruitment 10 Method of Promotion, failing which direct
Recruitment Recruitment recruitment
11 In case recruitment | Not Applicable 11 In case| Promotion ~ among any  officials
is by promotion or recruitment  is (technical/administrationith six years
deputation or by promotion | of regular service in level 5 of VIl CP
transfer, grade from grade from| on the basis of seniority cum fitness.
which which
promotion/transfer/d promotion be
eputation be made made
12 If a DPC exists, what | Medical Social Worker 12 If a DPC exists| Group "B"DPC
is its composition what is its
composition
UPSC UPSC

Job requirement/Nature of Job for the post of Medical Social Worker: The incumbent are required to provide assistance as was work
independently in the functions of

9 To provide apppriate and timely family counselling and feedback to the clients especially at the time of discharge.
9 To monitor medicallegal cases
1 To monitor the patient welfare fund process.

9 To conduct and participate in programmes such as public awareness, seonieatations and short term trainings for professionals and general
public.

i Assistance in organizing various activities and events of the institute/department/sections
1 Any other work assigned by the competent authority

Pagel09of 237



HU

keOa6NaO

r 0. K4 L INDIAANSBTRT B @OF SPEECH AND HEARING

6 0'n$ K.BMRASAGANGOTHRI, 6 § ¢ M1 XSORE570006

Junior Engineer (Civil)

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Junior Engineer (Civil) 1 Name of the post Junior Engineer (Civil)
2 No. of posts 1 2 No. of posts One
3 Classification Group "B" 3 Classification Group "B"
4 Scale of Pay PB 2: Rs. 930634800+ |4 Scale of Pay Level 6:° 35,4001,12,400
+ G.P: Rs. 4,200/

5 Whether selection post or | Not applicable 5 Whether selection post o Non- Selection (Promotion)

non-selection non-selection
6 Age limit for direct 28years 6 Age limit for direct Up to 28 years

recruitment recruitment
7 Education and other Essential 7 |Education and other Essential

q_ualificatior_m required for B.E (Civil)or three years q_udification_ required for A) B.E (Civil Engineering

direct recruits diploma in Civil direct recruits OR

Evnﬁlgs(e;r;g ;)rre(iug/alegl Thrge years diploma in Civi!
Engineering or equivalent with
sixyear s06 exper.i

8  |Whether age and educationa| Age- No 8  |Whether age and Age- No

qualifications prescribed for | qyalification Yes educational qualifications | qyalification Yes

direct recruits will apply in prescribed for direct recruits

case ofpromotees will apply in case of

promotees

9 Period of Probation, if any Two years 9 |Period of Probation, if any | Two years
10 |Method of Recruitment Direct recruitment 10 |Method of Recruitment | Promotionfailing which direct

recruitment
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11 |in case recruitment is by Not applicale 11 | In case recruitment is b Promotion among Technical G
promotion or deputation or promotion grade from| [I(Civil) with  Four years o
transfer, grade from which which promotion be madg regular servicen Level 4 of VII
promotion/transfer/deputatiq CPC on the basis of Limiteg
n be made Departmental Competitiv

Examination (LDCE).

OR
Promotion among Assistant Gr.
with four years of regular servig
in Level 4 of VII CPCon the
basis of Limited Departmentsi
Competitive Examinatior
(LDCE).

12 ||f a DPC exists, what is its Group "B"DPC 12 | If a DPC exists, what is it Group "B"DPC
composition composition

13 |consultation with UPSC 13 | Consultation with UPSC Not required as per the Byaws

Not required as per the
Bye-Laws

Job requirement/Nature of Job for the post ofJunior Engineer (Civil): The incumbent are required to provide assistancas well as work
independently in the functions of

T Planning of civil minor works.
1 Conducting feasibility study.

9 Preparation of estimates, Tender Documents, Execution of work, Quality control, supervising works and preparation af eariHeddi.
1 RepairsandMaintenance of existing buildings.
{ Assistance in organizing various activities and events of the institute/department/sections
T Any other work assigned by the competent authority
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Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post | Library and Information Assistant | 1 Name of the post Library and Information Assistant
2 No. of posts 3 2 No. of posts Three
3 Classification Group "B" Gazetted, technical 3 Classification Group "B'
4 Scale of Pay PB2 Rs.93084800 + GP 4 Scale of Pay Level 6:°35,4001,12,400
Rs.4200/
5 Whether selection | Non selection 5 Whether seleon Non-Selection
post or non post or non
selection selection
6 Age limit for direct | 30 years 6 Age limit for direct | Up to 30 years
recruitment recruitment
7 Education and Essential A 7 Education and other| Essential X
other qualification | 1 - Bachel ordés D qualification A)Bachel or s Deag
required for direct | Scienceor Library and Informatior| required for direct degree in Library Science o
recruits Science of a recognize recruits Library and Information Scienc
University/Institute of a University/Institute
2. Two years' profession: recognized by regulatory bodie
experience in a Library undg B) Two  years’ professiona
Central/State  Government experience in a Library und
AUtONOMOUS or Statutor Central/State  Government
organization/ PSU/ University d Autonomous  or.  Statutor
Recognized Research organlzgtlon/ PSU/ University @
. - Recognized Research
Edugaﬂonal Instittion. Educational Institution.
Desirable Desirable
Diploma in Computer Applicatior a) Diploma in Compute

from a recognized University ¢
Institute.

Application from a recognize

University or Institute.
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8

Whether age and Yes Whether age and Age- No
eduga_ltlonal eduggtlonal Qualification Yes, experience
qualifications qualifications relaxable in case of department;
prescribed for direct prescribed for dirdc | andidates.
recruits will apply in recruits will apply in
case ofpromotees case ofpromotees
9 Period of Probation, | Two years 9 Period of Probation, if | Two years
if any any
10 Method of 100% promotion fding which | 10 Method of Promotion, failing which direct
Recruitment Direct recruitment Recruitment recruitment
11 In case recruitment| Promotion among officers in th| 11 In case recruitmen Promotion amongpfficials with
is by promotion or | GP of Rs.2,800/with 6 years of is by promotion | two years of regular service i
deputation or regular service. grade from which Level 5 of VII CPC on the basi
transfer, grade promotion be made | of Limited Departmenta|
from which Competitive Examination
promotion/transfer/ (LDCE).
deputation be madg _ OR L
Promotion among officialsvith
four years of regular service
Level 4 of VII CPCon the basig
of Limited Departmental
Competitive Examinatior
(LDCE).
12 If a DPC exists, what| DPC for Group B posts 12 If a DPC «ists, what| DPC for Group B posts
is its composition is its composition
13 Consultation with Not required as per the Byaws | 13 Consultation with Not required as per the Byaws
UPSC UPSC

Job requirement/Nature of Job for the post of Library and Information Assistant: The incumbent are required to provide assistance as well as work
independently in the functions of

9 Book acquisition

1 Book circulation

1 Control of NLIST register
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In-charge of electronic information section

In-charge of NLIST service

In-charge of electmic data backup

In-charge of Internet cemtandplagiarism detection service

Overall maintenance of LMS

Shelf rectification

Updating and maintenance of library web portal

Assistance in organizing various activities and events of the institute/depdsengohs
Any other work assigned by the competent authority
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Electronics engineer

Existing Proposed
Sl Particulars SI. No Particulars Remarks
No
1 Name of the post Electronics engineer 1 Name of the post | Electronics engineer
2 No. of posts 1 2 No. o posts One
3 Classification Group "B" Gazetted, technical| 3 Classification Group "B"
4 Scale of Pay PB 1: Rs. 9,30484,800+ + 4 Scale of Pay Level 7: “44,900142400
G.P: Rs. 4,600/
5 Whether selection Non selection 5 Whether selection | Non selection
post or norselection post or non
selection
6 Age limit for direct 30 years 6 Age limit for direct | Not applicable
recruitment recruitment
7 Education and other | Essential . 7 Education and Essential
qualification required | @) Diplomaiin eI_ectronlcs other qualification | Ay B E /B. Tech in
for direct recruits b) 2years experience required for direct Téchn(.)logy/ Electronics
Desirable recruits & Instrumentation /
B.E or B.Tech in electronics Electronics / Electronics
& Communication or
equivalent degrefom a
University / Institution
recognized by a regulatory
body.
OR
A) M.Sc. Electronics from a
University /Institution
recognized by a regulatory
body.
8 Whether age and Yes 8 Whether age and Age- No
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educational
qualifications
prescribed for direct
recruits will apply in
case of promiees

educational
gualifications
prescribed for direct
recruits will apply in
case of promotees

Qualificationt Yes

Period of Probation, if | Two years Period of Probation, | Two years
any if any
10 |Mmethod of 100% promotion failing 10 Method of 100% promotion
Recruitment which Direct recruitment Recruitment
11 In case recruitment is| From the grade of technical | 11 In case recruitmen Promotion among Junig In case pay scale
by promotion or assistant with 5gars is by promotion | technical  officer  with| revised, it should b
deputation or transfer| experience grade from which eleven years of regulg readas:
grade from which promotion be madgq service in Level 5 of VII Promotion among
promotion/transfer/de CPC on the basis ¢ Junior technica
putation be made seniority cum fitness. officer with  six
OR years of regula
Promotion among techrat| service in Level 6
assistant Gr. Il electronig of VII CPC on the
with fifteen years of regula basis of seniority
service in Level 4 of VII cum fitness.
CPC on the basis ¢ OR
seniority cum fitness. Promotion among
technical assistar
Gr. |l electronics
with eleven year;
of regular service ir|
Level 5 of VII CPC
on the basis o
seniority cum
fitness.
12 12 If a DPC exists, wha] Group B DPC

If a DPC exists, what is

its canposition

DPC for Group B posts

is its composition
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13 |consultation with Not required as per the Bye | 13 Consultation  with) Not required as per the Byt
UPSC Laws UPSC Laws

Job requirement/Nature of Job for the post ofElectronics Engineer : The incumbent are required to provide assistance as well as work
independently in the functions of
1 Coordinate the overall technical work allotted from time to time with the technical team of the department.
9 Responsible for calibrian of equipments.
9 Coordinate the operation and maintenance of lifts, water purifiers, ACs, Franklin machine Ricoh printer.
9 Develops the office Identity card for regular staffs, contract staffs and for students.
9 Coordinate in the installation of new elestics systems/ equipments in the institute with the technical team of the department and with external
agencies.
9 For heavy electronic installations, electronics engineer in consultation with HOD electronics involved in preparatioer ofotéfichtions ad
execution of the work after allotment of work to the successful firm.
9 Overall incharge for voice communication systems (EPABX), with state and central agencies for its proper operations.
9 Assistance in organizing various activities and events of thieutesdepartment/sections
9 Any other work assigned by the competent authority
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Nursing Officer

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Staff Nurse 1 Name of the post | Nursing Officer
2 No. of posts Six 2 No. of posts Six
3 Classification Group "B' Technical 3 Classification Group "B' Technical
4 Scale of Pay Rs. 9300138004 + GP 4 Scale of Pay Level 7:°44,9001,42,400
Rs.4600/ *
5 Whether selection post Not Applicable 5 Whether selection Not Applicable
or nonselection post or non
selection
6 | Age limit for direct Up to 27 years 6 Age limit for Up to 30 years
recruitment direct recruitment
7 |Education and other Essential 7 |Education and Essential
B.Sc. in Nursing othree years other qualification| () B. Sc. (Hons')

gualification required
for direct recruits

Diploma in General Nursing &
Midwifery from a recognized
institution with registration in
State Nursing Council with one
year perience in rehabilitation
nursing / hospital / nursing hon
/ dispensary / clinic.
Candidates with experience of
working in an operation theatre
will be preferred

required for direct
recruits

Nursing/B.Sc Nursing from an Indian

Nursing Council recognized Institute or

University

Or

B.Sc.(Postertificatg/Post .Basic B. S;. Nursing

from an Indan Nursing Council recognized

Institute or Universit

Registered as

(ii)
Nurses & Midwifery- in state/Indian
Nursing Council
or
Diploma in General
Nursing midwifery from an Indian Nursing
Council recognized institutedlard or

(i)
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commission

(i) Registered as Nurse
& Midwifery - in state/Indian Nursing

Council

(iii)

mentioned above.

Twoy ear s o
experiencen minimum 50 bedded hospital
after acquiring the educational qualificatior

8 |Whether age and Not Applicable 8  |Whether age and | Not Applicable
educational educational
gualifications prescrigd qualifications
for direct recruits will prescribed for
apply in case of direct recruits will
promotees apply in case of
promotees
9 |Period of Probation, if any Two years 9 |Period of Probatin, | Two years
if any
10 |Method of Recruitment|  Direct recruitment 10 |Method of Direct recruitment
Recruitment
11 |in case recruitmentis | Not applicable 11 |In case| Not applicable
by promotion or recruitment is by
deputation or transfer, promotion gra}de
grade from which from  which
promotion/transfer/dept promotion bey
tation be made made
12 1if a DPC exists ,what is ity Not applicable 12 |If a DPC exists; Not applicable
composition what s Its
composition
13 |consultation with UPSC 13 | Consultation with| Not required as per the Byaws

Not required as per theyB-
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| | Laws | | UPSC |

Job requirement/Nature of Job for the post ofNursing Officer: The incumbent are required to provide assistance as well as work independently in
the functions of

9 Pre operative pregation of patient for surgery.

1 To arrange equipment with aseptic techniques for diagnostic procedure, Surgical procedure, Special clinics, camps dredsirgsd

9 To provide Preandpost operative care to the patients and administer sedation totRa@aitents undergoing Audiological evaluations test
11 To provide sterilization of diagnostic equipment by autoclaving methods. To Maintain the hygiene at the department

1 To procure indents (quarterly, half yearly, annually), maintaining the accowmts yvstrification of technical equipment, furniture, medicine, linen
1 To process work orders for electrical, electronic and engineering work.

1 To record vital signs

1 To maintain the working of equipment.

1 To give appointments to patients for vertigo evaluatio

91 To procure hard copy of reports

1 To maintain diagnosis wise statistics.

{Assistance in organizing various activities and events of the institute/department/sections

9 Any other work assigned by the competent authority
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Sign Language Teacher / Sign Languadaterpreter

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post | Sign Language Teacher 1 Name of the post | Sign Language Interpreter
2 No. of posts 1 2 No. of posts One
3 Classification Group fABO Tec|3 Classifcation Group ABO Techni cal
4 Scale of Pay PB 2 Rs. 93034800 + GMRs. | 4 Scale of Pay Level 7:°44,9001,42,400
4,600¢

5 Whether selection Not Applicable 5 Whether selection Non- selection,

post or non post or non Seniorty cum fitness

selection selection
6 Age limit for Up to 30 years 6 Age limit for Not applicable

direct recruitment direct recruitment
7 Essential 7 Education and Essential

Education and
other qualification
required for direct
recruits

a) Any degree from a
recognized university.
Should have complete 6
6B6 and 0CO
course in Indian Sign
Language offered by any
RCI recognized Institution
Should have minimum two
years experience in
teaching / interpreting
Indian Sign Language
Should not have hearing
impairment.

Desirable

Two years expéence in use /
interpretation of Indian Sign

b)

d)

other qualification
required for direct
recruits

A) Any degree from a universitgcognized
by regulatory bodies.

B) Shoul d have compl e
levels of the course in Indian Sign
Language offered by RCI recognized
Institution

C) Should not have hearihgsualimpairment.

Desirable

a) Twoy ear s o6 enugedr

interpretation of Indian Sign Language in

formal settings, court proceedings,
conference presentation.
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Language in formal settings,
court proceedings, conference
presentation.

8 Whether age and | Not applicable 8 Whether age and | Age- No
educational educational Qualification Yes
qualifications gualifications
prescribed for prescribed for
direct recruits will direct recruitswill
apply in case of apply in case of
promotees promotees

9 Period of Probation, Two years 9 Period of Probation, Not applicable
if any if any

10 Method of Direct Recruitment 10 Method of Promotion failing which direct recruitent.
Recruitment Recruitment

11 In case Not applicable 11 In case| Promotion of officers in the gradef dunior
recruitment is by recruitment is by Speech Language Pathologist Junior
promotion or promotion grade| Audiologist / Special Educator or any oth
deputation or from which | staffin Level 6 of VIl CPC with fivey e aof
transfer, grade promotion be| regularserviceprovided theyhave completeg
from which made 06A6, O6B6 and o0Co6 | e
promotion/transfe Sign Language offered ny RCI recognizec
r/deputation be Institution or as elective subject the basis o
made seniority cum fitnese DCE

12 If a DPC exists Not applicable 12 If a DPC exists; Gr oup fABO0 DPC
what is its what is its
composition composition

13 Consultation with | Not requiredas per the Bye 13 Consultation  withi Not required as per the Byeaws
UPSC Laws UPsC

Job requirement/Nature of Job for the post of Sign Language Interpreter: The incumbent are required to provide assistancewsll as work
independently in the functions of
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1 To provide assistance/ opinions/ guidance to clinicians through sign language to the needy populations which cantpe if diredbperson
focused clinical services while carrying out assessment, managenpemsofis with Speech ahtibaring Probles'communication disorders in
clinical setup.

T Providing hands on experience and training in sign language to the students.

T Conductingpracticalteaching for Diploma, UG and PG students posted in AAC unit;

1 To conduct and participate in programmes sugbulitic awareness, seminars, orientations and short term trainings for professionals and general
public in the area of sign language.

Y Assistance in organizing various activities and events of the institute/department/sections

T Any other work assigned by tmempetent authority
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Assistant Engineer

Existing Proposed
Sl. Particulars SI. No Particulars Remarks
No
1 Name of the post Assistant Engineer 1 Name of the post{ Assistant Engineer
2 No. of posts 1 2 No. of posts One
3 Classification Group "B" 3 Classification Group "B"
4 Scale of Pay PB 2: Rs. 930684800f + 4 Scale of Pay -
G.P: Rs. 4.600/ Level 7:°44,9001,42,400
5 Whether selection Non selection 5 Whether Non- Selection
post or norselection selection post of
non-selection
6 Age limit for direct Up to 30 years 6 Age limit for 30years
recruitment direct
recruitment
7 |Education and other | Essential 7 Education and | Essential o _
qualification required | g £/B Tech (Civil other A) B.E/B.Tech (CI\{I| Engineering) .Wlth
for direct recruits Engineering) with two years quall_flcgt:con twoy ear s OORe Xxperien
experience or three years required for . o
. L ; . direct recruits Three years diploma in Civil
diploma in Civil Engireering . . . : N
! . . Engineering with eighy e ar s 6
with eight years experience .
experience
8 Whether ge and Age- No 8 Whether age and| Age- No

educational
qualifications
prescribed for direct
recruits will apply in
case ofpromotees

Qualification+ Yes

educational
gualifications
prescribed for
direct recruits
will apply in
case of

Qualification Yes
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promotees
9 Period of Probation, if | Two years 9 Period of Two years
any Probation, if any
10 |Method of Promotion, failing which 10 Method of Promotion, failing which direct
Recruitment direct recruitment Recruitment recruitment
11  ||n case recruitment is| Promotion from the grade off 11 In case| Promotion among Junior engigrewith
by promotion or Junior Engineer with PB 2: recruitment  is six years of regular servida Level 6 of
deputation or transfer] 9,30034,800f GP Rs.4,200/ by promotion \_/II CPC on the basis of seniority cu
grade from which 5 years of regular service grade from| fitness
promotion/transfer/de which _ OrR _
putation be made promotion  bel Promotion among technical assistant
made [l (Civil) with fifteen years of regula
servicein Level 4 of VII CPC on the
basis of seniority cum fitness
12 |if a DPC exists, what is| Group "B"DPC 12 If a DPC exists) Group "B"DPC
its composition what  is its
composition
13 |consultation with Not required as per the Bye | 13 Consultation with) Not required as per the Byeaws
UPSC Laws UPSC

Job requirement/Nature of Job for the post of Assistant Engineer: The incumbent are required to provide assistance as wethask independently
in the functions of

Planning of civil works

Conducting feasibility study

Preparation of estimates, Tender Documents, Execution of work, Quality control, supervising works and preparation af eamrigsddi.
Repairs & Maintenance of existing buildings.

Monitoring the housekeeping activities and garden maintenance witid premises of the institute.

Assistance in organizing various activities and events of the institute/department/sections

Any other work assigned by the competent authority

—- e =8 =8 =4 -8 =9
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Assistant Library and Information Officer

Existing Proposed
Sl. Particulars SI. No Particulars Remarks
No
1 Name of the post Asst. Library & Information 1 Name of the post{ Assistant Library and Information Officer
Officer
2 No. of posts One 2 No. of posts One
3 Classification Group "B" 3 Classification Group "B"
4 Scaleof Pay ZII?)ZRSRS4%§(;)/G48OOl + 4 Scale of Pay Level 7:'44,9001,42,400
5 Whether selection Selection 5 Whether Non- Selection
post or norselection selection post of
non-selection
6 Age limit for direct Up to30 years 6 Age limit for Not Applicable
recruitment direct
recruitment
7 Education and other | Essential 7 Education and | Essential
qualification required| (1) Bachel or 0s other A) Bacheloor 6Ma sdegeee Oir
for direct recruits Library  Science ol qualification Library Science or Library
Library Information required for Information ~ Science  from
Science from g direct recruits University/ Institute recognized by
recognized  University|] regulatory bodies.
Institute. B) 2 years professional experience in
(2) 2 years professional Library under  Central/  stat
experience in a Librar Government/ autonomous or Statutg
under Central/  state organization/  PSU/University @
Government/ autonomod Recognized Research or Educatio
or Statutory organizatior Institution.
PSU/University or Desirable
Recognized Research | a) Diploma in computer Applicationsr

Pagel260f 237




A0K edaé NGO

r 0. KL INDIAMNSBTRITE OF SPEECH AND HEARING

6 0'n$ K.BMRASAGANGOTHRI, 6 § ¢ M1 XSORE570006

Educational Institution.
Desirable
(H)Master b6s Deg
Science or Library
Information Science fim
a recognized University
Institute.

Diploma in computer
Applications from a recognize(
University or Institute.

Library Automation Networkfrom a
University or Instituterecognized by

regulatory bodies.

8 Whether age and Age : No 8 Whether age and| Age- No
educational Qualification: No. but mus| educational Qualification Yes
qualifications possess Bache qualifications
prescribed for direct | Library Science or Library prescribed for
recruits will apply in | Information Science from i direct recruits
case ofpromotees recognized University will apply in

Institute. case of
promotees

9 Period of Probation, if | Two years for Direct Recruits | 9 Period of Not applicable
any Probation, if any

10 |method of Promotion failing which 10 Method of 100% promotion
Recruitment Deputation from Central/ Recruitment

autonomous Institutes/ Direct
Recrutment
11 In case recruitment is| Promotion from the grade of | 11 In case| Promotion among Lib. & Informatio

by promotion or
deputation or transfer
grade from which
promotion/transfer/de
putation be made

Promotion from the grade of
Sr. Lib. & Information
Assistant with two years / Lib.
& Information Assistant in the
Pay Band of Rs. 93684800
Grade Pay Rs. 4200 with 5

recruitment is
by promotion

grade from
which
promotion be
made

Assistant(s) with five years of regularn
Level 6 of VIl CPCservice on the basis (¢

seniority cum fitness.
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years of regular service and
successfully completing
training of 4 weeks in the field
of Library and Library Science

12 |if a DPC exists, whatis| Gr oup 6B6 DPC |12 If a DPC exists| Group "B"DPC
its composition what is its
composition
13 Consultation with Not required as per the Bye 13 Consultation with| Not required as per the Byaws
UPSC Laws UPSC

Job requirement/Nature of Job for the post of Assistant Library and Information Officer: The incumbent are required to provide assistance as well
as work independently in the functions of

Control of Accession Register

In-charge of Acquisition and Journal Section

Assistance in organizing various activities and events of the in&iéy@rtment/sections
Any other work assigned by the competent authority

=A =4 =8 =4
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Senior Audiologist

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post Audiologist Gr. | 1 Name of the post | SeniorAudiologist Term Gr. | has been
replaced bysenior
2 No. of posts 7 2 No. of posts Seven
3 Classification Group "B" 3 Classification Group "B"
4 Scale of Pay PB 2 : Rs. 9,3034,800{ + |4 Scale of Pay Level 8:* 47,6001,51,100
GP : Rs. 4,800/
5 Whether selection | Not applicable 5 Whether selectior Not applicable
post or no- post or non
selection selection
6 Age limit for direct | Up to 30 years 6 Age limit for Up to 35 years
recruitment direct recruitment
7 Education and other | Essential 7 Education and Essential
qualification required| M.Sc in Speech and other qualification| A) _ M
for direct recruits Hearing /M. Sc. Speech required for direct .S¢ (AudiologyyM.Sc.
Language Pathology/ recruits Speech and  Hearih
Audiology or its equivalent MASLP degree from &
recognized Unigrsity or
its equivalent and musg
have valid RCI
registration.
B) \Y;
alid RCI registration.
8 Whether age and Age : No 8 Whether age and | Age : No

educational
qualifications
prescribed for direct
recruits will apply in

Quialification : Yes

educational
gualifications
prescribed for
direct recruits will

Qualification : Yes
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case ofpromotees

apply in case of

promotees
9 Period of Probation, if | Two years 9 Period of Probation| Two years
any if any
10 Method of Promotion, failing which by 10 Method of 75% Promotion
Recruitment Direct Recuitment Recruitment 25% Direct Recruitment
11 In case recruitment i Promotion among 11 In case| Promotion among Junior If pay scale is revised to
by promotion or Audiologist / Speech recruitment is by Audiologistwith six years of | level 7 of VII CI?C, then it
deputation or Lang. Pathologist Grl | promotion, gradq servicein Level 6of VIl CPC | should read as:
transfer, grade from | With six years of service. from which | on the basis of Seniority cum| Promotion among
which promotion bel fitness. Junior Audiologist with
promotion/transfer/d made two years of servicen
eputation be made Level 79f Vil CP.C on
the basis of Seniority
cum fitness.
12 If a DPC exists whatid Gr oup fABod DP{(12 If a DPC existyGr oup ABoOo DPC
its composition what is its
composition
13 Consultation with 13 Consultation  with) Not required as per the By

UPSC

Not required as per the Bye

Laws

UPSC

Laws

Job requirement/Nature of Job for the post of Audiologist Gr. I: The incumbent are required to provide assiahce as well as work independently in
the functions of
1 Supervision of students while they handle patients.
9 Supervision ofecords maintained by students &wpervision of students from allied professions
{ Preparation of Student ros@ndCompilation of sudent attendance
9 Ensuring calibration of equipments

Y Coordination and execution of public education activities

1 Committee membér Short/Long term

9 Ensuring the maintenance of ISO related documents

i Case correspondenaadCalibration of equipments.
i Preparatn of Monthly report, half yearly report, Annual report and University report.

Pagel30of 237




HOk cOa 6 NGO r 0 KAL INDIAANSHETHITE OF SPEECH AND HEARING
0 0'ns$ K.BMEASAGANGOTHRI, 6 ¥ ¢ MXSORE570006
91 Organizing short term training courses/workshops/Seminars.
T Placing purchase indents for purchase of equipments and materials for the department.

T Assistance in organizing variswctivities and events of the institute/department/sections
T Any other work assigned by the competent authority
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Senior SpeechLanguage Pathologis{SpeechLanguage Pathologist Gr. I, Research officer is merged)

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post | SpeecHLanguage Pathologist | 1 Name of the post | Senior Speechanguage Pathologist | Term Gr. | hag
Gr. |, Research officer been replaced b
Senior
2 No. of posts 8 2 No. of posts Eight
3 Classification Group "B' 3 Classification Group "B"
4 Scale of Pay PB 2 : Rs. 9,3034,800 + GP : | 4 Scale of Pay Level 8:'47,6001,51,100
Rs. 4,800/
5 Whether selectiorn Not applicable 5 Whether selectior Not applicable
post or non post or non
selection selection
6 Age limit for Up to 30 years 6 Age limit for Up to 35 years
direct recruitment direct recruitment
7 Education and Essential 7 Education and Essential
other qualification| M.Sc in Speech and Hearing /N other qualification| A) M.Sc.
required for direct| Sc. Speecthanguage required for direct (Speech and Language Patholp
recruits Pathology/ Audiology or & recruits / M.Sc Speech and Hearin
equivalent MASLP degree from a recognize
University or its equivalent
B) Valid
RCI registration.
8 Age : No 8 Whether age and | Age : No

Whether agand
educational
gualifications
prescribed for
direct recruits will
apply in case of

promotees

Quialification : Yes

educational
gualifications
prescribed for
direct recruits will
apply in case of

promotees

Quialification: Yes
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Period of Probation| Two years Period of Probation| Two years
if any if any
10 Method of Promotion, failing which by 10 Method of 75% Promotion
Recruitment Direct Recruitment Recruitment 2504 Direct Recruitment
11 In case Promotion among 11 In case| Promotion among Juni@peech If pay scale is
recruitment is by Audiologist / Speech Lang. recruitment is by Language Pathologistith six years of revised to level 7
promotion or Pathologist Gr. Il with six promotion, gradq servicein Level 6 of VIl CPC on the | of VIl CPC, then.
deputation or years of service. from which | basis of Seniority cum fitness. gshoul?_ read as:
transfer, grade promotion be romotion
from which made among Junior
i SpeechH_anguage
promotion/transfe Patholaist with
r/deputation be two years of
made servicein Level
7 of VIl CPC on
the basis of
Seniority cum
fitness.
12 If a DPC exists Group fBo DpPcC |12 If a DPC exist§ Gr oup fiBo DPC
what is its what is - its
composition composition
13 Consultation with | Not required as pehe Bye 13 Consultation  with Not required as per the Bysaws
UPSC Laws UPSC

Job requirement/Nature of Job for the post ofSpeech Language PathologisiGr. I: The incumbent are required to provide assistance as well as work
independently in the functions of

{ Orienting the public and various professionals related to communication disorders

i Preparation and distribution of Public education material and maintaining its stock

{Performing various screening activities that includes Newborn/infant screening, screeiing, screening elder citizens and industrial employees
and follow up

T Assessment and rehabilitation through follow up program at the institute as well as in NBS and OSCs
1 Clinical training, monitoring and guidance of students posted in the depagntkint OSCs
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9 Prescription & issue of hearing aids, counseling clients on hearing aid use and care

fMaintenance of hearing aid stock/distribution at OSCs

' Maintenance of documentation/records of all the clinical activities (assigned) & maintained incluchpy gessions of clients.

T Regular stock verification and maintenance of equipment in terms of periodic objective calibration, biologic calibratiore fzaid
fUpdating of database for all the clinical activitiddaintenance of statistics and pregama of reports

{ Carrying out the research activities and Publication of data under the guidance/supervision

1 Any other duties assigned by the HOD from time to time.

{ Assistance in organizing varisactivities and events of thestitute/department/sections

T Any other work assigned by the competent authority
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Senior Nursing Officer

Existing Proposed
SI. No Particulars SI. No Particulars Remarks
1 Name of the post | Nursing Supervisor 1 Name of the post | Senior Nursing Officer
2 No. of posts One 2 No. of posts One
3 Classification Group ABO Tec|3 Classification Group "B" Technical
4 Scale of Pay Z%OZO/ Rs. 9,3034,800+GP | 4 Scale of Pay Level 8:>47,6001,51,100
5 Whether selectior] Non-Selection 5 Whether slection| Non-Selection
post or non post or non
selection selection
6 Age limit for Up to 30 years 6 Age limit for Not Applicable
direct recruitment direct recruitment
7 Education and | Essental 7 Education and | Essential _ _
other qualification| @ M.Sc Nursing with 2 yeas ¢ other qualification| A) B. Sc. (Hons’) Nursing/B.SdNursing from
required for direct| €xperience or _ required for direct an IndianNursing Council recognized
recruits B. Sc Nursing¢ recruits Institute or University
Experience in ICU/ O.T & OR
Wards. B.Sc.(Postertificate)/Post .Basic B. S;.
Nursing from an Indian Nursing Council
Desirable recognized institute or University
Experience in
Critical Care Unit B)3 yearsd experienc¢
B.Sc.(Postertificate)/Post .Bas B. S;.
Nursing in a minimum 050 bedded
hospital/healthcare institution
8 8 Whether age and | Not Applicable

Whether age and
educational
gualifications
prescribed for
direct recruits will

Not Applicable

educational
qualifications
prescribel for
direct recruits will
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apply in case of apply in case of
promotees promotees
9 Period of Probation| TWO years 9 Period of Probation| Two years
if any if any
10 Method of Promotion, failing which by 10 Method of 100%Promotion
Recruitment Direct Recruitment Recruitment
11 In case Promotion of Staff Nurse in | 11 In case| Promotion of nursing officer/staff nurse with
recruitment is by the Grade Pay of Rs. 2400/ recruitment is byl two years ofregularservicein Level 7 of VII
promotion or with 16 year promotion grade| CPCon the basis of Seniority cum fitness.
deputation or OR in the Grade Pay of Rs. from _ which
transfer, grade 2800Fwith 1 2 y ea promotion be)
from which Experience made
promotion/transfe
r/deputation be
made
12 If a DPC exists Group ABO DPC 12 If a DPC exists| Not applicable
\what is its what is its
composition composition
13 Consultation with | Not required as per the Bye 13 Consultation  with| Not required as per the Byeaws
UPSC Laws UPSC

Job requirement/Nature of Job for the post of Senior Nursing Officer: The incumbent are required to provide assistance as well as work
independently in the functions of

1 Preoperativepreparation of patient for surgery.

1 To arrange equipment with aseptic techniques for diagnostic proc&dmggcal procedure, Special clinics, camps and wound dressings

9 To provide pre angostoperativecare to the patients and administer sedation to Paediatric patients undergoing Audiological evaluations test
9 To provide sterilization of diagnostic equipndy autoclaving methods. To Maintain the hygiene at the department

9 To procure indents (quarterly, half yearly, annually), maintaining the accounts, stock verification of technical ecfuipnterdg, medicine, linen

1 To process work orders for elecst, electronic and engineering work.

1 To record vital signs
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9 To maintain the working of equipment.

1 To give appointments to patients for vertigo evaluation

9 To procure hard copy of reports

i To maintain diagnosis wise statistics.

9 Assistance in organizing vatie activities and events of the institute/department/sections
1 Any other work assigned by the competent authority
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Common designationChief Technical Officer (Speech Technologistiead Patent Cell,Scientist B)

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post | Speech Technologist, Head 1 Name of the post | Chief Technical Officer
Patent Cell, Scientist B
2 No. of posts 4 2 No. of posts Four
3 Classification Group AAO Tech3 Classification Gr o u pGafdefied
4 Scale of Pay PB 3 Rs. 156089100 + GP |4 Scale of Pay Level 10:" 56,1001,77,500
5400¢
5 Whether selectiorn Selection 5 Whether selectiorn Selection
post or non post or non
selection selection
6 Age limit for Up to 35 years 6 Age limit for Not applicable
direct recruitment direct recruitment
7 Education and | Essential 17 Education and | Essential _ _
Electronics and Communication / Instrumentatiq

required for direct
recruits

Communication
Instrumentation Technolog
/ Biomedical Engineering
Information Technology/M.
Sc Electronics/ Masters i
Computer Applicationfrom
a recognized University
b) Two years working
experience in Speech Signal
Processing / Speech
Recognition / Speaker
Recognition / Development of

Algorithms for digital

required for direct
recruits

Technology / Biomedical Engineering
Technology/M.S¢
Computer
Applicationfrom a recognized University|
years
working experience in Speech Signal

Information

Electronics/ Masters in

B) Two

Processing / Speech Recognition /

Speaker Recognition / Development of

Algorithms for digital processing of
speech signals
OR
A)
)/ M.Sc.(Speech Language Patholddy

M.Sc.(Audiology
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processing oépeech signals.

M.Sc. (Speech and HearingMASLP
degree with minimum of 55% marks fror
a Universityrecognized by regulatory
bodiesor its equivalent.

B) Two years
research/clinical experience in Speech
Language Pathology/ Audiology.

C) Valid RCI
registration

Desirable:

a) Ph.D in relevant discipline

b) Publication in National/International
journals

c) Preferably person have got one patent

8 Whether age and | Age- No, Qualification- Yes | 8 Whether age and | Age- No
educational educational Qualification- Yes
qualifications gualifications
prescribed for prescribed for
direct recruits will direct recruits will
apply in case of apply in case of
promotees promotees

9 Period of Probation| Two years 9 Period of Probation, Not appliable
if any if any

10 Method of Promotion failing which Direct | 10 Method of 100% promotion

Recruitment

recruitment

Recruitment
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11 In case From Electronics Bgineer 11 In case| Promotion amongeniorAudiologist / Speech
recruitment is by with3y ear s 6 enx p recruitment is by Lang. Pathalgist withtwo years ofregular
promotion or the Grade Pay of Rs. 4600/ promotion, gradq servicein Level 8 of VIl CPC
deputation or ORwith2y ear s 6 e X from which OR
transfer, grade in the Grade Pay of Rs. promotion be| Promotion among Electronics Engineer with
from which 4800¢. made three years afegularservice in Level 7 of VII
promotion/transfe CPC
r/deputation be
made
,what is its ,what is its
composition composition

13 |consultation with Consultation  with| Not required as per the Byeaws

UPSC

Not required as per the Bye 13
Laws

UPSC

Job requirement/Nature of Job for the post ofSenior SpeeckH_anguage Pathologist/Audiologist The incumbentare required to provide assistance

as well as work independently in the functions of
Outreach clinical activities through I@Tode: Provide telassessment and telgervention services to VC canters and to personalized systems
(Skype/ Team viewer) as ipthe schedule.

T

= =4

= =8 =4 =4 -4 -8 -8 8-

Maintenance of audigisual database and reports of {afsessment and telgervention

Contribute to the development of resource materials (text/digitizedfaistial) and translation of the same to different languages under the@idan

of the HeadlT CPD

Purchase Indents preparation, maintaining stock etc.

Moni tor.

ng

the maintenance

of

Monitoring and record maintenance of Human Resource training.
To develop evidence basessource materials, assessment and intervention methods ferehales.
Any other duties assigned by the HedPD.

Assisting in research conducted by department faculty
Maintenance of equipments in genetic lab

Assisting research projects with extramwatl mural funding
Assistance in organizing various activities and events of the institute/department/sections
Any other work assigned by the competent authority

TCPD website

and

Hel pline f

or
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Assistant Executive Engineer

Existing Proposed
Sl. Particulars Sl. No Particulars Remaks
No
1 Name of the post Assistant Executive Engineer | 1 Name of the post Assistant Executive Engineer
2 No. of posts 1 2 No. of posts One
3 Classification Group "A" 3 Classification Group "A" Gazetted
4 Scale of Pay PB 3: 15,60039,100f GP 4 Scale of Pay Level 10" 56,1001,77,500
Rs.5400/
5 Whether selection Selection 5 Whether Non- Selection
post or norselection selection post of
non-selection
6 Age limit for direct 6 Age limit for Not Applicable
recruitment direct
recruitment
7 |Eduation and other | Essential 7 Education and | Essential
qualification required | g £/ Tech (Civil other A) B.E/B.Tech (Civil Engineering) with fou
for direct recruits Engineering) with four years quall_flcgt:con yearsod experience
experience or three years required tor OR
X A . . directrecruits
diploma in Civil Engineering Th dil in Civil
with eight years experience ree years diplomain it
Engineering with ¢
8 8 Whether age and| Age- No

Whether age and
educational
qualifications
prescribed for direct
recruits will apply in
case ofpromotees

Not applicable

educational
gualifications
prescribed for
direct recruits
will apply in
case of
promotees

Qualification Yes
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Period of Probation, if | Two years for direct recruits 9 Period of Not applicable
any Probation, if any
10 |Method of Deputation of Government | 10 Method of Promotion failing which deputation
Recruitment of Karnataka, failing which Recruitment
direct recruitment
11 || case recruitment is| Not applicable 11 In case| Promotion among Assistant engarevith
by promotion or recruitment  is| three years ofegular servicen Level 7 of
deputation or transfer by promotion | VII CPC on the basis of Seniority cum féas.
grade from which grade from _
promotion/transfer/de which Deputation _ _
putation be made promotion  bel From amongsuch officers inCentral/State
made government/Statutory bodies/Autonomdg
bodies fulfilling the following
requirement:
Holding analogous post on regular basis in
parent cadre (or) with two years of see/an a
regular basis inLevel 8 of VII CPC or with
threey e a r s 6 ongegulav bagisen Level
of VII CPC with B.E (civil) or B.Tech (civil)
or 3 yearsDiploma in Civil Engineeringwith
eight yearsd experi €
12 |if a DPC exists, what is| Not applicable 12 If a DPC exists; Group "A"DPC
its composition what s its
composition
13 |consultation with Not required as per the Bye | 13 Consultation with| Not required as per the Byews
UPSC Laws UPSC

Job requirement/Nature of Job for the post ofAssistant Executive Engineer The incumbent are required to provide assistance as well as work

independently in the functions of
Overall Supervision of works of Engineering section and Horticulture section

= =4 =4 =8 =9

Planning of civil works
Conducting feasibility study.

Preparation of estimateSender Documents, Execution of work, Quality control, supervising works and preparation of completed works bill.

Repairs & Maintenance of existing buildings.
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1 Monitoring the housekeeping activities and garden maintenance work in the premises oftthe. insti
9 Assistance in organizing various activities and events of the institute/department/sections
1 Any other work assigned by the competent authority
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Assistant Registrar(Academics)

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post Assistant Registrar 1 Name of the post | Assistant Registrg/Academics)
(Academics)
2 No. of posts 1 2 No. of posts One
3 Classification Group AAO Gal3 Classification Gr o u pGadetfietl
4 Scale of Pay E’B—3 ' Rs. 15,60689,100f | 4 Scale of Pay Level 10: 56100177500
GP : Rs. 5,400/
5 Whether selection Non Selection 5 Whether selectior Non Selection
post or norselection post or non
selection
6 Age limit for direct Up to35 years 6 Age limit for Not applicable
recruitment direct recritment
7 Education and other | Essential 7 Education and Essential
qualification required | @) Craduate — from ¢ other qualification|A) Graduate degree from a
for direct recruits recognized university required for direct recognized university with
b) 5 years of experienc recruits minimum 55%marks.
in  Administration out B) Five years of experiende
of which at least 3 supervisory role out of which at
years should be in leag 3 years should be in a leve
supervisory capacity. 7 of VIl CPC or above
Desirable
Good knowledge of Desirable
academic affairs and a) Good knowledge of academic
experience in handling affairs and experience in handlir
admission and examinatio admission and examination wor
work in higher educational in higher eduational institution.
institution.
8 Age : No 8 Age : No

Whether age and

Whether age and
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educational
gualifications
prescribed for direct
recruits will apply in
case ofpromotees

Quialification : Yes

educational
gualifications
prescribed for
direct recruits will
apply in casef

Quialification : Yes

promotees
9 Period of Probation, if | Two years 9 Period of Probation| Two years
any if any
10 Method of Promotion failing which by, 10 Method of 100%Promotion
Recruitment deputation/direct Recruitment
recruitment
11 In case recruitment is| Promotion of officersn 11 In case| Promotion amongfficersin
by promotion or the grade of A.A.O. recruitment is byl administration/ accounts/stores
deputation or transfer,| With two years of promotion grade| /library/ research / clinicékechnical
grade from which service failing which from _ which | with two years of regular service
promotion/transfer/de | Sr. Accountant / Office promotion be Level 8 of VII CPC
putation be made Superintendent / made OR
Executive Asistant Gr. Promotion among@dministration/
I / other officers in the accounts/stores /library/ research /
Grade Pay of Rs. clinical/technicabfficerswith three
4,600# with three years years of regular servida Level 7 of
of service. VIl CPC
12 If a DPC exists ,whatis | Gr oup f Ao DP12 If a DPC existyGroup O0AG DPC
its composition what is its
composition
13 Consultation with UPSC 13 Consultation  with| Not required as per the Byaws

Not required as per the
Bye-Laws

UPSC

Job requirement/Nature of Job for the postof Assistant RegistrafAcademics) The incumbent are required to provide assistance as well as work

independently in the functions of

(0]

The Assistant Registrar shall be responsible for ensuring adherence to the statutory rules governing stiugiens atbisnt support services.
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Scrutiny of application forms

Conduction of examination at University and institute level.

Conducting Entrance Exams : Nomination of Invigilators, Supporting staff, Help Desk

Assisting in preparation of merit list.

Assisting in ounselling during the admission process.

Issue of Transcripts

Processing of Student Attendance Statements & Stipend payment calculation

Ensuring the maintenance of ISO related documents

Maintenance of various equipments, furniture and fixtures

Preparatia of Monthly report, half yearly report, Annual report and University report.

Assistance in University, regulatory and accreditation related matters.

Drafting of various notes, OMs and other subject matters related to administration, finance, acadeamejgaramdnt/sections

Assisting in egistration process and maintenance of registration details including that of open electives offered by the Institatesaaindidave

opted open electives in other departments outside the Institute and of thadateantho have opted open electives in the Institute.
Arranging the review meetings of all the faculty undefthemimueso€Chai r man
the review meeting to the Director

Maintaining the marksfaC1 and C2 along with the statement of scheme followed in arriving at the Academic Section for onward transmission to the
Chief Nodal Officer / Registrar (Evaluation), University of Mysore, as per the time frame.

Arranging the meeting of faculty for firnaing the attendance and maintaining the attendance report

Assisting in nalizing the list of candidates who become ineligible to take up C3 because of non satisfaction of C1+C2 and / or attendance
requirement.

Indenting the question papers for conduct€dfcomponent.

Assisting in oordinating to fix up the time table for teremd tests of C1 and C2 components and support the Head of the Department in conducting
the tests.

Assisting in oordinating to fix up the time table for C3 component and suppdtméglead of the Department in conducting C3 component
examination.

Assistance in organizing various activities and events of the institute/department/sections

Any other work assigned by the competent authority
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Library & Information Officer

Existing Proposed
Sl Particulars Sl. Particulars Remarks
No No
1 Name of the post Library & Information Officer * 1 Name of the post Library and Information Officer
2 No. of posts One 2 No. of posts One
3 Classification Group "A" 3 Classification Group "A"
4 Scale of Pay PB 3: Rs. 15,6039,100{+ GP: | 4 Scale of Pay Level 11 67700 208700
Rs. 6,600/
5 Whether selection Selection 5 Whether Non- Selection
post or norselection selection post of
non-selection
6 Age limit for direct Up to 40 years 6 Age limit for Not Applicable
recruitment direct
recruitment
7 Education and other | Essential 7 |Education and | Essential
qualification required| (1) Mast er 0 s Degr other A) Master 6s Degr ece
for direct recruits Science or Library ani qualification or Library and Information Sciend
Information Science of required for of a University/ Institute recognize
recognized University, direct recruits by regulatory bodies.
Institute. B) 5 years professional experience if
(2) Five  years professions Library under Central/ staf
experience in a Library unde Government/ autonomous
Central/ state Governmer Statutory organization
autonomous or  Statutor PSU/University or Recognize
organization/ PSU/Universit) Research or Edational Institution.
or Recognized Research OR
Educational Institution. A) PhD. in Library Science or
Desirable Library and Information
(1) One year experience ( Science of a University /
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computerizing Library
activities in a Library under
Central/ state Governmer
autonomous or  Statutor
organization/ PSU/Universit)
or Recognized Research

Educational Institution.

(2) One year professions
experience in the specifi
areas of activities of th|
Department/  Ministry  viz
technicé or scientific, if any,
to be specified at the time (¢
training RRs.

(3) Diploma in Computel
Application from a recognize|
University or institute.

Institute recognized by
regulatory bodies.
B) 3 year so
experience in a Library under
Central/ State Government/
Autonomous or Statutory
organiation/ PSU/University
or Recognized Research or
Educational Institution.

profes

q

3

8 Whether age and Age : No 8  |Whether age and| Age : No
educational Qualification : No. But must educational Qualification : Yes
qualifications possess at leaBta ¢ h eDegree qualifications
prescribed for direct | in Library Science or Library and prescribed for
recruits will apply in Information Science of a direct recruits
case ofpromotees recognized University/ Institute. will apply in

case of
promotees

9 Period of Probationf | Two years 9 |Period of Not applicable
any Probation, if any

10 |Method of Promotion failing which by 10 |(Method of

Recruitment

deputation from Central/
autonomous Institutes holding
analogous posts/ direct

recruitment

Recruitment

Promotion, failing witch direct recruitment
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11 || case recruitment is| Promotion of officers in the gradg 11 | In case Promotion among Assistant Library a
by promotion or of ALIO with grade pay of Rs. recruitment is| Information officer with regular service o
deputation or transfer| 4,600f with 7 years of regular by promotion | seven years Level 7 of Ml CPC.
grade from which service grade from OR
promotion/transfer/de which Promotion among Library and Informatiq
putation be made promotion  be Assistant(swith regularservice of ten year

made in Level 6 of VI CPC

12 |if a DPC exists, whatis| Gr oup AAODPC 12 | If a DPC exists; Group "A"DPC
its composition what is its

composition

13 |consultation with Not required as per the Byeaws 13 | Consultation with| Not required as per the Bykaws

UPSC UPSC

Job requirement/Nature of Job for the post ofLibrary and Information Officer: The incumbent are required to provide assistance as well as work
independently in the functions of

9 Overall management of Library and Informatiom@e

1 Assistance in organizing various activities and events of the institute/department/sections

1 Any other work assigned by the competent authority
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Registrar
Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post Registrar 1 Name of the post | Registrar
2 No. of posts 1 2 No. of posts One
3 Classification Group NAAO 3 Classification Gr o u pGafdefied
4 Scale of Pay PB-3: Rs. 15,60689,100¢ | 4 Scale of Pay Level 11 ‘67703208700
+ GP: Rs. 6,600/
5 Whether seleadn Selection 5 Whether selection Non-Selection
post or norselection post or non
selection
6 Age limit for direct Up to 40 years 6 Age limit for Up to 40 years
recruitment direct recruitment
7 Education and other | Essential 7 Education and Essential _ »
qualification required | 8 Graduate  from & other qualification| A) Post Graduatavith a minimum of 55%
for directrecruits recognized university required for direct marks from a university recognized b
b) 8 years of experience | recruits regulatory bodies.
Administration with B) 8 years of experience iadministration/
atleast 3 years ( accounts/stores / Hdrary/ research
experience in a senig clinical/technicalwith at least 3 years ¢
administrative position experience in a level 10 of VIl CRC
Desirable
Preference will be given to Desirable
those who have experienc a) Experience of working in higher
of working in higher educational institution.
educational institution.
8 Age : No 8 Whether age and | Ag€ : NO

Whether age and
educational
gualifications
prescribed for direct
recruits will applyin

Qualification : Yes

educational
gualifications
prescribed for
direct recruits will

Qualification : Yes
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case ofpromotees apply in case of
promotees
9 Period of Probation, if | Two years 9 Period of Probation| Not applicable for same Group/Cadre
any if any Two years for change in Group/Cadre
10 Method of Promotion failing which by 10 Method of Promoton failing which by deputation
Recruitment deputationCentral/ Recruitment
autonomous bodies holdin
the analogous posDirect
recruitment
11 In case recruitment is| Promotion of officersn | 11 In case| Promotion among@dministration
by promotion or the grade of Assistant recruitment is by accounts/stores /library/ research /
deputation or transfer, Registrar / Accounts promotion grade| clinical/technicalfficerswith five years of
grade from which Officer or any other from  which| regular servicén Level 10 of VIl CPC
promotion/transfer/de | officer in theGrade Pay promotion be _ OrR
putation be made of Rs. 5,400/ with five made Promotion amon@dministration/
years of service failing accounts/stores /library/ research /
which AAO or any clinical/technicalofficerswith six years of
other officer in the regular sericein Level 8 of VIl CPC
Grade Pay of Rs.
4,800# with six years of
service.
12 If a DPC exists ,whatis | Gr oup f Ao DP 12 If a DPC existyGroup 0AD DPC
its composition what is its
composition
13 Consultation with UPSC| Not required as per the 13 Consultation  with Not required as per tHgye-Laws
Bye-Laws UPSC

Job requirement/Nature of Job for the post ofRegistrar: The incumbent are required to provide assistance as well as work independently in the
functions of

1 TheRegistrar shall be responsible for custody of student records and the overaly rointhe academic sectiogxamination related activities.
9 Calendar of Admissions
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Release of advertisement & Publishing of Prospectus

Scrutiny of application forms

Conducting Entrance Exams: Nomination of Invigilators, supporting staff, Help Desk

Dedaring of Resultspreparation of Overall Rank Listpgnselling

Uploading of IA Marks (All programmes)

Issue of Bonafide CertificateRCl Authentication CertificateNo Dues Certificates, and Issue of Originals (returnable)

Processing of Applications f&cholarship / Concessions

Time table preparation, suspension of classes, classroom allotment, facilities, infrastructure, signing of indents riarkosie

Drafting of various notes, OMs and other subject matters related to administration,,facatzmics and department/sections.

Assisting in registration process and maintenance of registration details including that of open electives offeredibyt¢hednslidates who have
opted open electives in other departments outside the Institlitef #mose candidates who have opted open electives in the Institute.
Arranging the review meetings of all the faculty undsefthemilueso€Chai r man
the review meeting to the Director

Maintairing the marks of C1 and C2 along with the statement of scheme followed in arriving at the Academic Section for onwasldrattsthie
Chief Nodal Officer / Registrar (Evaluation), University of Mysore, as per the time frame.

Arranging the meeting of €alty for finalizing the attendance and maintaining the attendance report

Assisting in finalizing the list of candidates who become ineligible to take up C3 because of non satisfaction of CleCatemtiance
requirement.

Indenting the question papdos conduct of C3 component.

Assisting in coordinating to fix up the time table for tezmd tests of C1 and C2 components and support the Head of the Department in conducting
the tests.

Assisting in coordinating to fix up the time table for C3 compoaedtsupporting the Head of the Department in conducting C3 component
examination.

Assistance in organizing various activities and events of the institute/department/sections

Any other work assigned by the competent authority
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Dean
Existing Proposed

Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Dean 1 Name of the post Dean
2 No. of posts One 2 No. of posts One
3 Classification Group nAAO 3 Classification Gr o u pGadefied
4 Scale of Pay PB 3 Rs. 156039100+GP 600+ | 4 Scale 6 Pay Level 12: * 78800209200
5 Whether selection | Selection 5 Whether selection post Non-Selection

post or non or nonselection

selection
6 Age limit for direct | Up to 50 years 6 Age limit for direct Up to 50 years

recruitment recruitment
7 |Education and other | Essential . 7 |Educationand other Essential

qualification (@ Master 6s Degr ¢ qualification required |A) M.Sc. (Speechanguage

required for direct
recruits

discipline ofSpeechLanguage
Pathology/ Audiology/ Speech
& Hearing with at least 55%
marks and a Ph.D. Degree in
SpeecH.anguage Pathology/
Audiology/ Speech &earing
from a recognized University
(b) A minimum of Five years of
experience of teaching and/or
research in an academic/
research position equivalent tq
that of Assistant Professor in &
University, College or
Accredited Research
Institution/industry exalding

for direct recruits

B)

C)

Pathology)/ M.Sc. (Audiology)/
M.Sc. (Speech & Hearing) /
MASLP with minimum of 55%
marks.
Ph.D. Degree in Speedlanguage
Pathology/ Audiology/ Speech &
Hearing from aecognized
University.
Five years of regular teaching
experience at UG/PG level

OR
10 years of researcteaching
/clinical experience at any
recognized institution/ University
/industry.
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the period of Ph.D. research D) Five publications in Indexed /UG
with evidence_ o_f published care approved journals.
Work_ anq a minimum of 5 E) Valid RC registration
publications as books and/or Desirable
research/policy papers. esira , L
Desirable a) Experience of guiding doctor:
(a) Experience of guiding doctor: students.
students. b) Successfully completed/ongoir
Publication in national and extramural/intramural asearch
international journals. projects).
Whether age and Age: No 8  |Whether age and Age: No
educational Educational Qualification: Yes educational Qualification: Yes
gualifications gualifications prescribed
prescribed for direct for direct recruits will
recruits will apply in apply in case of
case ofpromotees promotees
Period of Probation, if | Two years 9 |Period of Probation, if any One year
any
Method of Promotion failing which direct 10 | Method of Recruitment| 100% Promotion
Recruitment recruitment
In case recruitment Promotion from the posif 11 | In case recruitment i Promotion from the post oAssistant
is by promotion or Assistant Professor in by promotion gra_de Professor in Audiology/ speeq
deputation or Audiology/ speech Pathology/ from which promotion Pathology/ La_mguage Patholog
transfer, grade from Language Pathology/ Speech be made Speech Sciences/ Langua
which Sciences/ Language Sciences il Sciences/Registrar or any oth
promotion/transfer/d| PB-3, Rs. 1560689100+Grade techni_cal/academic_ f_ti:c_er . holding
eputation be made Pay of Rs. 6600having Ph.D. in relevant disciplindive years
rendered 5 years of regular of regular servican Level 11 of VII
service in the grade after CPC on the basis of seniority cu
appointment thereto on regular fitness
bass. OR
Promotion from the post of Assista
registrar/ScientisB (SLP/AUDY any
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other officialholding Ph.Din Speech
Language Pathology/  Audiology
Speech and Hearingith ten years ol
regular servicen Level 10 of VIl CPC
on the basis of seniority cum fitness

12 ||f a DPC exists what |Gr oup 6Abd DPC 12 !f a DPC gxists, what i Gr o u pDP& A 6
is its composition Its composition
13 |consultation with 13 | Consultation with UPSC | Not required as per the Byaws

UPSC

Not required as per the Byaws

Job requirement/Nature of Job for the post ofDean: The incumbent are required to provide assistance as well as work independenitythe
functions of

1

=4 =4 =4 =4 =4 -4 -8 -8 - 4

= =4

=

Shall be responsible for ensuring adherence to the academic policies, University / RCI regulations, syllabus of theadminigcspaogrammes,
Ph.D. regulations, BOS / BOE matters, and to coordinate on matters concerning theitthalle@ncerned.

Calendar of Admissions, academic calendar

Preparation of prospectus

Note relating to admissibility of candidates for semestat examination

BOS, BOE matters (UG & PG), CBCS related matters involving policy issues, Ph.D. related matter

Arrangements for conducting of Clinical Viva

Uploading of 1A, C1 and C2 Marks (All programmes)

Issue of Transfer certificat€onduct CertificateStudy Certificate

Issue of Attested Syllabus copies for submission outside the country

Processing of ASHAertificate forms and the like

Ph.D. related matters: Interview: Selection Committee Processing of admission related matters, course work relatedyamzties pbpre
registration colloquium, progress viva of JRF; (3rd year fellowship enhancemetiigpis colloquium

Issue of Transcripts

Organizing Guest lectures, orientation to UG/PG in the 1st year includingagging, any other publication, lecture on Constitution of India /
Environment to the I/ll year B.Sc. students

Time table preparatiosuspension of classes, classroom allotment, facilities, infrastructure, signing of indents, work order forms etc
Assistance in organizing various activities and events of the institute/department/sections

Any other work assigned by the competent authority

Pagel55o0f 237



A

Uk eOaé NGO

r 0. KL INDIAMNSBTRITE OF SPEECH AND HEARING

6 0'n$ K.BMRASAGANGOTHRI, 6 § ¢ M1 XSORE570006

Assistant Professorf Audiology

AcademicPosition(s)

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post Assistant Professor in 1 Name of the post Assistant Professor of Audiology
Audiology
2 No. of posts 18 2 No. o posts Eighteen
3 Classification Group nAAO 3 Classification Group NAO0 Gazetted
4 Scale of Pa.y PB 3 Rs.156039100¢ 4 Scale of Pay Level 11‘67,7002,08,700
+GP 6,600/
5 Whether selection Not applicable 5 Whether Not applicable
post or norselection seledion post or
non-selection
6 Age limit for direct Up to 40 years 6 Age limit for Up to 40 years
recruitment direct
recruitment
7 Education and other | Essential 7 Education and | Essential _
qualification required |a) Mast er 6s d other A) M.Sc. (Audiology)/
for direct recruits 55% marks in the qualification M.Sc. (Speech and Hearing)/ M.ASLP wi
discipline  mentionec required for minimum of 55% marks or its equivalent
above OR its equivalen direct recruits degree from University /institution
b) Two years research recognized by RCI.
teaching/ clinical B) Two years
experience. research/ teaching/ clinical experience.
Desirable O Valid RCI
Publication in National an registration
International Journals @ Desirable:
repute. 1.Ph.D. in Audiology Speech and Hearing
2. Publications in Indexed /UGC care appro
journals.
8 8 Whether age and| Not applicable

Whether age and

Not applicable
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educational
gualifications
prescribed for direct
recruits will apply in

educational

gualifications
prescribel for
direct recruits

case of promotees will apply in
case of
promotees
9 Period of Probation, if | Two years 9 Period of Two years
any Probation, if any
10 Method of Direct 10 Method of Direct
Recruitment Recruitment
11 In case recruitment is| Not applicable 11 In case| Not applicable
by promoton or recruitment  is
deputation or transfer, by promotion,
grade from which gra_de from
promotion/transfer/de which _
putation be made promotion be
made
12 If a DPC exists ,what is | Group A Departmental 12 If a DPC exists Not applicable
its composition Promotion Committee Wwhat is its
composition
13 Consultation with UPSC 13 Consultation with| Not required as per the Byaws

Not required as per the
Bye-Laws

UPSC

Pagel57of 237




A0k ceOa 6 NGO 1 0 KAL INDIANNSBTTE ®F SPEECH AND HEARING
5 0'n$ K.BMRASAGANGOTHRI, 6 § ¢ MIXSORE570006

Pagel58of 237



A0K edaé NGO

r 0. KL INDIAMNSBTRITE OF SPEECH AND HEARING

6 0'n$ K.BMRASAGANGOTHRI, 6 § ¢ M1 XSORE570006

Assistant Professor of Biostatistics

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post | Assistant Professor in 1 Name of the post | Assistant Professor of Biostatistics
Biostatistics
2 No. of posts 1 2 No. of posts One
3 Classification Group AAO 3 Classification Group AAO0O Gazetted
4 Scale of Pay PB 3 Rs.1560@39100f +GP 4 Scale of Pay Level 11:° 67,7002,08,700
6,600¢
5 Whether selection Not applicable 5 Whether selection Not applicable
post or non post or non
selection selection
6 Age limit for Up to 40 years 6 Age limit for Up to 40 years
direct recruitment direct recruitment
7 Education and Essential 7 Education and Essential
other qualification| a) M.Sc. in Statistics or other qualification| A) M.Sc. in Statistics or Biostatistics with
required for direct Biostatistics with minimum required for direct minimum of 55% marks or itsquivalent
recruits of 55% marks or its recruits degree.
equivalent degree B) Two years of research / teaching /industr
b) Two years of experience
research/teaching
experience Desirable
Desirable _ a) Ph.D. in Statistics or Biostatistics
Publication in National and b) Publications in Indexed /UGC ca
International Journals of repute approved journals.
8 8 Whether age and | Not applicable

Whether age and
educational
gualifications
prescribed for
direct recruits will
apply in case of

Not applicable

educational
gualifications
prescribed for
direct recruits will

apply in case of
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promotees promotees
9 Period of Probation| Two years 9 Period of Probation| Two years
if any if any
10 Method of Direct 10 Method of Direct
Recruitment Recruitment
11 In case Not applicable 11 In case| Not applicable
recruitment is by recruitment is by
promotion or promotion, gr_ade
deputation or from  which
transfer, grade promotion be
from which made
promotion/transfe
r/deputation be
made
12 If a DPC exists Group A Departmental 12 If a DPC existy Not applicable
what is its Promotion Committee what s its
composition composition
13 |consultation with 13 Consultation with

UPSC

Not required as per the Bye
Laws

UPSC

Not required as per the Byaws
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Assistant Professor of Clinical PsychologyAssociate and Professoof Clinical Psychology is merged with Assistant professpr

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name ofthe post Assistant Professorin 1 Name of the post | Assistant Professor of Clinical Psychology
Clinical Psychology
2 No. of posts 2 2 No. of posts Two
3 Classification Group AAO 3 Classification Group AAO0O Gazetted
4 Scale of Pay PB 3 Rs.1560@39100/ 4 Scale of Pay Level 11:'67,7002,08,700
+GP 6,600/
5 Whether selection Not applicable 5 Whether selectior Not applicable
post or norselection post or non
selection
6 Age limit for direct Up to 40 years 6 Age limit for Up to 40 years
recruitment directrecruitment
7 Education and other | Essential 7 Education and | Essential
qualification required | a) M.A or M. Scin other qualification| A) M.A or M.Sc. in Psychology wiit
for direct recruits Psychology with required for direct minimum of 55% marks or its equivalent

minimum of 55%
marks or its equivalent]
degree with Clinical
Psychology as a speci
subject

M. Phil in Clinical
Psyclology or its
equivalent

Two years of
research/teaching /
clinical experience
Desirable

Publication in National
and International Journals

b)

c)

recruits

degree with Clinical Psychology as a
special subject

M. Phil in Clinical Psychology or its
equivalent
Two years of research/teaching / clinical
experience
D) Valid RCI registration
Desirable

a) Ph.D. in Psychology (Reseh in the arez
of Clinical Psychology)
Publications in Indexed /UGC ca
approved journals.

B)

C)

b)
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of repute.
8 Whether age and Not applicable 8 Whether age and | Not applicable
educational educational
gualifications gualifications
prescribed for direct prescribed for
recruits will apply in direct recruits will
case of promotees apply in case of
promotees
9 Period of Probation, if | Two years 9 Period of Probation| Two years
any if any
10 Method of Direct 10 Method of Direct
Recruitment Recruitment
11 In case recraiment is Not applicable 11 In case| Not applicable
deputation or transfer, promotion grade
grade from which from  which
promotion/transfer/de promotion be
putation be made made
12 If a DPC exists ,what is | Group A Departmental | 12 If a DPC existy Not applicable
its composition Promotion Committee what is its
composition
13 Consultation with UPSC]  Not required as per the | 13 Consultation  with| Not required as per the Byaws
Bye-Laws UPSC
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AssistantProfessorof Electronics

Existing Proposed
Sl Particulars SI. No Particulars Remarks
No
1 Name of the post Assistant Professor in 1 Name of the post Assistant Professoof Electronics
Electronics
2 No. of posts 2 2 No. of posts Two
3 Classification Group AAO 3 Classification Group "A" Gazetted
4 Scale of Pay PB 3 Rs.15,6089,100+GP 4 Scale of Pay Level 11: 67.7002.08.700
6,600/ ’ o
5 Whether selection Not applicable 5 Whether selection Not applicable
post or norselection post or norselection
6 Age limit for direct Up to40 years 6 Age limit for direct Up to 40 years
recruitment recruitment
7 Education and other | Essential 7 Education and other | Essential
qualification required | a) M.E or M. Tech in qualification required | a) M.E or M. Tech in Electronics
for direct recruits Electronics with minimum for direct recruits with minimum of 55% marks or
of 55% marks or its its equivalent degreérom a
equivalent degree universityrecognized byAICTE.
b) Two years of b) Two years of research /teaching
research/teaching industry experience
experience Desirable
_ 1. Ph.D. in relevant discipline
Des”f”‘b'e. . : 2. Publicatiors in Indexed
Publication in National ani IAICTE/UGC d
International  Journals @ . k care approve
repute. journa
8 8 Whether age and Not applicable

Whether age and
educational
qualifications

Not applicable

educational
gualifications
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prescribed for direct
recruits will apply in
case oforomotees

prescribed for direct
recruits will apply in
case oforomotees

9 Period of Probation, if | Two years 9 Period ofProbation, if Two years
any any

10 |Method of Direct 10 Method of Direct
Recruitment Recruitment

11 |in case recruitment is Not applicable 11 In case recruitmenis | Not applicable
by promotion or by promotion grade
deputation or transfer from which promotion
grade from which be made
promotion/transfer/de
putation be made

12 |if a DPC exists, what is| Group A Departmental 12 If a DPC exists, what ii Not applicable
its composition Promotion Committee Its composition

13 |consultation with 13 Consultation with UPS{ Not required as per the Byeaws

UPSC

Not required aper the Bye
Laws
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Assistant Professoof ENT

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post Assistant Professorin 1 Name of the post Assistant Priessor of ENT
ENT
2 No. of posts 3 2 No. of posts Three
3 Classification Group nAAO 3 Classification Group NAO0 Gazetted
4 Scale of Pay PB 3 Rs.1560@39100¢ 4 Scale of Pay Level 11:'67,7002,08,700
+GP 6,600/
5 Whether selection Not applicable 5 Whether Not applicable
post or norselection selection post of
non-selection
6 Age limit for direct Up to 40 years 6 Age limit for Up to 40 years
recruitment direct
recruitment
7 Education and other | Es®ntial 7 Education and | Essential
qualification required | a) MBBS with M.S. other A ‘M.S (ENT) or an
for direct recruits (ENT) M qualification equivalent degree with marks  from
degree  with 559 required for University/institute recognized by th
marks OR its direct recruits Medical Council of India/NMC.
equivalent degre B) Two years
recognized by the research/ teaching/ clinical experience a
Medical Council of M.S (ENT)or equivalent.
India Q) Valid MCI/NMC
b) Two years registration
research/teaching/
clinical experience. Desirable:
a) Publications in
Desirable Indexed/UGC care approved journals.
Publication in National an
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International Journals
repute.
8 Whether age and Not applicable 8 Whether age and| Not applicable
educational educaional
gualifications gualifications
prescribed for direct prescribed for
recruits will apply in direct recruits
case of promotees will apply in
case of
promotees
9 Period of Probation, if | Two years 9 Period of Two years
any Probation, if any
10 Method of Direct 10 Method of Direct
Recruitment Recruitment
11 In case recruitment is| Not applicable 11 In case| Not applicable
by promotion or recruitment is
deputation or transfer, by  promotion,
grade from which grade from
promotion/transfer/de which
putation be made promotion  be
made
12 If a DPC exists ,what is | Group A Departmental 12 If a DPC exists Not applicable
its composition Promotion Committee what s its
composition
13 Consultation with UPSC 13 Consultation with) Not required as per the Byeaws

Not required as per the
Bye-Laws

UPSC
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Assistant Profesor of Linguistics

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post | Assistant Professorin 1 Name of the post | Assistant Professor of Linguistics
Linguistics
2 No. of posts 1 2 No. of posts One
3 Classification Goup AAO 3 Classification Group AAO Gazetted
4 Scale of Pay PB 3 Rs.1560@39100f +GP 4 Scale of Pay Level 11:'67,7002,08,700
6,600/
5 Whether selection Not applicable 5 Whether selection Not applcable
post or non post or non
selection selection
6 Age limit for Up to 40 years 6 Age limit for Up to 40 years
direct recruitment direct recruitment
7 Education and Essential 7 Education and Essential
other qualification| a) Masters degree in other qualification| A) Mast er 6s degree in
required for direct Linguistics with minimum required for direct minimum of 55% rarks from a recognize
recruits of 55% marks or its recruits University/Institution.
equivdent degree B) Two years of research/teaching/ industry
b) Two years of experience
research/teaching
experience Desirable
Desirable _ a) Ph.D. in Linguistics
Publication in National and b) Publications in Indexed /UGC ca
International Journals of repute approved journals.
8 8 Whether age and | Not applicable

Whether age and
educational
gualifications
prescribed for
direct recuits will

Not applicable

educational
gualifications
prescribed for
direct recruits will
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apply in case of

apply in case of

promotees promotees
9 Period of Probation| Two years 9 Period of Probation| Two years
if any if any
10 Method of Direct 10 Method of Direct
Recruitment Recruitment
11 In case Not applicable 11 In case| Not applicable
recruitment is by recruitment is by
promotion or promotion, gr_ade
deputation or from  which
transfer, grade promotion be
from which made
promotion/transfe
r/deputation be
made
12 If a DPC exists Group A Departmental 12 If a DPC existy Not applicable
,what is its Promotion Committee ,what s Its
composition composition
13 Consultation with 13 Corsultation  with| Not required as per the Bysaws

UPSC

Not required as per the Bye
Laws

UPSC
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Assistant Professorf Speech Pathology/Speech Sciences/Language Pathology

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post Assistant Professor in 1 Name of the post Assistant Professoof Speech

Speech Pathofly/Speech
Sciences/Language

Pathology/SpeechanguageSciences
/Language Pathology

Pathology
2 No. of posts 18 2 No. of posts Eighteen
3 Classification Group nAAO 3 Classification Gr o u pGafdefied
4 Scale of Pay PB 3 Rs.1560391004 4 Scale of Pay Level 11:67,7002,08,700
+GP 6,600/
5 Whether selection Not applicable 5 Whether Not applicable
post or norselection selection post or]
non-selection
6 Age limit for direct Upto 40 years 6 Age limit for Up to 40 years
recruitment direct
recruitment
7 Education and other | Essential 7 Education and | Essential
qualification required |a) Mast er 0's 0 other A) M.Sc.(Speech and
for direct recruits 55% marks in the qualification Language Pathology M.Sc. Speech and
discipline  mentioneg required for Hearing/ M.ASLP with minimum 6 55%
above OR itg direct recruits marks or its equivalent degréem
equivalent University /institution recognized by RCI
b) Two vyears research B) Two ‘years research/ teaching/ clini
teaching/ tnical experience.
experience C) _ ' Valid RCI
Desirable registration
Desirable:

Publication in National an
International Journals ¢

repute.

1.Ph.D in SpeecH.anguage PathologySpeech
and Hearing
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2.Publications in IndexedUGC care approve

journals.
8 Whether age and Not applicable 8 Whether age and| Not applicable
educational educational
qualifications qualifications
prescribed for direct prescribed for
recruits will apply in direct recruits
case ofpromotees will apply in
case of
promotees
9 Period of Probation, if | Two years 9 Period of Two years
any Probation, if any
10 Method of Direct 10 Method of Direct
Recruitment Recruitment
11 In case recruitment is| Not applicable 11 In case| Not applicable
deputation or transfer, by  promotion,
grade from which grade from
promotion/transfer/de which
putation be made promotion  be
made
12 If a DPC exists ,what is | Group A Departmental | 12 If a DPC exists Not applicable
its composition Promotion Committee what is its
composition
13 Consultation with UPSC 13 Consultation with) Not required as per the Byeaws

Not required as per the
Bye-Laws

UPSC
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Assistant Professorf Special Education

Existing Proposed
Sl. No Particulars SI. No Particulars Remar
ks
1 Name of the post Assistant Professor in 1 Name of the post Assistant Professaf Special Education
Special Education
2 No. of posts 2 posts 2 No. of posts Two
3 Classification Group NAAO 3 Classification Gr o u pGafdesied
4 Scale of Pay PB 3 Rs.15,600 4 Scale of Pay Level 11:'67,7002,08,700
39,100+GP 6,600/
5 Whether selection Not applicable 5 Whether Not applicable
post or norselection selection post or]
non-selection
6 Age limit for direct Up to 40 years 6 Age limit for Up to 40 years
recruitment direct
recruitment
7 Education and other | Essential 7 Education and | Essential
qualification required | a) M.S. Ed./ M. Ed in other A) Pos graduate degree in any schq
for direct recruits special education (HI) qualification subjectsflA/ M.Com / M.Sc in Physics
with minimum of 55% required for Chemistry/ Biology/Botany/ Zology
marks or its equivalent direct recruits /Mathematics/ Kannada /English/Hindi
degree /Social Sciencgwith minimum of 55%
b) Two years of research marks.
/teaching expeeince B) M.S. Ed./ M. Ed in special education (HI)
with minimum of 55% marks or its equivaler
Desirable degree from Universityinstitution recognizeq
Publication in National by RCI. ) )
and International Journals C) Two years research/ teach experience afte

of repute.

M.Ed.Spl. Edn (HI) / M.S.Ed(HI).
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D) Valid RClregistration.

Desirable:

a) Ph.D Degree irspecial education/education
(Research in the area of hearing impairment)

b) Publications in Indexed /UGC care approy
journals.

8 Whether age ah Not applicable 8 Whether age and| Not applicable
educational educational
gualifications gualifications
prescribed for direct prescribed for
recruits will apply in direct recruits
case of promotss will apply in
case of
promotees
9 Period of Probationif Two years 9 Period of Two years
any Probation, if any
10 Method of Direct 10 Method of Direct
Recruitment Recruitment
11 In case recruitment is | Not applcable 11 In case| Not applicable
by promotion or recruitment s
deputation or transfer, by  promotion,
grade from which grade from
promotion/transfer/de which
putation be made promotion  be
made
12 If a DPC exists ,what is | Group A Departmental 12 If a DPC exists Not applicable
its composition Promotion Committee what s its
composition
13 Consultaion with UPSC 13 Consultation with| Not required as per the Bysaws

Not required as per the
Bye-Laws

UPSC
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Job requirement/Nature of Job for the post ofAssistant Professor:The incumbent are required to provide assistance as well as work independently
in the functions of

9 Teaching academic courses in BWSLPcurriculum at graduate and M.Sc. (SLPM.Sc (Aud) levels in the area of Speech
PathologyAudiology/ENT/Electronics/Linguistics/Biostatistics/Clinical Psychology

Developing syllabus for the acadie courses at BASLBnd M.Sc. (SLR)M.Sc (Aud),M.S.Ed. HI or M.Ed HlI levels.

Clinical mentoring and monitoring of BASL&hd M.Sc. (SLR)M.Sc (Aud) M.S.Ed. HI or M.Ed Hlevels students

Conducting programmatic research; and providing professional servic

Conducting research through intramural and extramural grants

Developing and executing a line of scholarly research that results in dissemiridimwledge

Publishing research papers in National and International Journals

Presenting research paperdNational/International conferences

Assessment of BASLBnd M.Sc. (SLR)M.Sc (Aud) MS.Ed. HI/M.Ed Histudents for their theoretical knowledgeretitute anduniversity level
Clinical Assessment of BASL&nd M.Sc. (SLP)M.Sc (Aud) MS.Ed. HI/M.Ed Hlstudents for their clinical skills anstitute anduniversity level
Dissertation guidance to M.SC (SL.R).Sc (Aud) MS.Ed. HI/M.Ed Hlstudents

Guidance to BASLP students for clinical conference

Guidance to M.Sc. (SLPM.Sc (Aud) students for journal clupresentation

Seting of question papers for BASLdhd M.Sc. (SLR)M.Sc (Aud), MS.Ed. HI/M.Ed Hlevels

Carrying out invigilation duty during the university examination

Administrative duties such as assisting the Head of department in prepariBg BlEns, placingindents for procuring of equipments, and other
infrastructure for the department

Participation in institute, departmental meetings, graduation ceremonies, ancetiags oevents, as required

Coordination and execution of public educatamtivities

Supervision of stughts while they handle patients/any other clinical/research activities.

Supervision of records maintained by studevtige they handle patients/any other clinical/research activities

Committee membdr Short/Long term

Prepaation of Student roster

Compilation of student attendance

= =4 —a —4a _—a _a _a _a =8 =8 _a _a _a _a -2
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Case correspondence

Reply to parliamentary questions raised during zero hour.

Preparation of Revised estimate of Budget, Annual Plan,

Preparation of Monthly report, half yearly report, Annual repad University report.

Mai ntenance of allied studentsd and outside studentsd postings
Organizing short term training courses workshops/Seminars.

Placing purchase indents for purchase of equipments and materials for the department.

Assistaince in organizing various activities and events of the institute/department/sections

Any other academic, research clinical and administrative duties assigned by the competent authority from time to time
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Associate Professor of Audiology

Existing Proposed
Sl. Particulars Sl. Particulars Remarks
No No
1 Name of the post Associate Professom Audiology / | 1 Name of the post Associate Professor of Audiology
Speech Pathology / Speech Scien
/ Language Pathology
2 No. of posts 5 2 No. of posts Five
3 Classification Group fAAO 3 Classification Group NAAO0 Gazetted
4 Scale of Pay Rs.3700067000 GP 7600 4 Scale of Pay Level 12‘78,8002,09,200
5 Whether selection post | Not applicable 5 Whether selection | Not aplicable
or nonselection post or non
selection
6 Age limit for direct Up to 45 years 6 Age limit for direct | Up to 45 years
recruitment recruitment
7 |Education and other Essential 7 |Education and other| Essential
qualification required fory a) Mast er 6 s Degr qualification A) M.Sc.

direct recruits

discipline with at least 55%
marksand a Ph.D. Degree
A minimum of Five years of
experience of teaching and/or
research in an academic/
research position equivalent {|
that of Assistant Professor in |
University, College or
Accredited Research
Institution/industry excluding
the period oPh.D. research
with evidence of published
work and a minimum of 5
publications as books and/or
research/policy papers.

b)

required for direct
recruits

B)

C)

(Audiology)/M.Sc.(Speech and
Hearing)/ M.ASLP with minimum of
55% marks or its equivalent degree fro
University /institution recognized by
RCI.

Ph.D. Degree in Audiology/ Speech ar
Hearing from a recogmed University
Five years of regular teaching experien
at UG/PG level
or
10 years ofegularresearch
/teaching/clinical experience at any
recognized institution/ University
/industry.
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Desirable

c) Experience of guiding doctor:
students.

Publication in national and

international journals.

D) Five publications in Indexed /UGC ca
approved journals.

E) Valid RC registration
Desirable
a) Experience of guiding doctoral students.

b) Successfully completed/ongoing
Extramural/Intramural research project(s).

8 Whether age and Not applicable 8  |Whether age and Not applicable
educational qualifications educational
prescribed for direct gualifications
recruits will apply in case| prescribed for direct
of promotees recruits will apply in
case of promotees
9 |Period of Probation, if any | Two years 9 |Period of Probation, if | One year
any
10 |Method of Recruitment | Direct recuitment 10 |Method of Direct recruitment
Recruitment
11 ||n case recruitment is by Not applicable 11 _In case recruitmen Not applicable
promotion or deputation is by promotion
or transfer, grade from grade from which
which promotion be made
promotion/transfer/deput
ation be made
12 |if a DPC exists ,what is its | Group A Departmental Promotion| 12 | If @ DPC exists ,wha Not applicable
composition Committee IS Its composition
13 |consultation with UPSC 13 | Consultation withl Not required as per the Byeaws

Not required as per the Byaws

UPSC
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Associate Professor of Biostatisti¢s

Existing Proposed
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post | AssociateProfessor in 1 Name of the post | AssociateProfessor of Biostattics
Biostatistics

2 No. of posts Not available 2 No. of posts NA*(Applicable for APS purpose) APS
3 Classification Not available 3 Classification Group AAO0O Gazetted
4 Scale of Pay Not available 4 Scale of Pay Level 12:°78.80G62.09.200
5 Whether selectiorn Not available 5 Whether selection Not applicable

postor non post or non

selection selection
6 Age limit for Not available 6 Age limit for Up to 45 years

direct recruitment direct recruitment
7 Education and Not available 7 Education and Essential

other qualification
required for direct
recruts

other qualification
required for direct
recruits

A) M.Sc. in Statistics or Biostatistics with
minimum of 55% marks or its equivalen
degree.

Ph.D. Degree in core discipline from a
recognized University.

Five yeas of regular teaching experieng
at UG/PG level.

or

10 years of regular research/industry
experience at any recognized institution
University/industry

Five publications in Indexed/UGC care
approved journals.

Desirable
a)Experience of guiding doctoral stemts.

B)

C)

D)

b) Successfully completed/ongoing
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Extramural/Intramural research project(s).

8 Whether age and | Not available 8 Whether age and | Not applicable
educational educational
qualifications qualifications
prescribed for prescribed for
direct recruits will direct recruits will
apply in case of apply in case of
promotees promotees
9 Period of Probation, Not available 9 Period of Probation| One year
if any if any
10 IMethod of Not available 10 |Method of Direct
Recruitment Recruitment
11 In case Not available 11 In case| Not applicable
recrutment is by recruitment is by
promotion or promotion, grade
deputation or from  which
transfer, grade promotion be
from which made
promotion/transfe
r/deputation be
made
12 If a DPC exists Not available 12 If a DPC existg Not applicable
Wwhat is its what =~ is its
composition composition
13 Consultation with 13 Consultation  withl Not required as per the Bysaws

UPSC

Not required as per the Bye
Laws

UPSC
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Associate Professor o€linical Psychology

Existing Proposd
Sl. No Particulars Sl. No Particulars Remarks
1 Name of the post Associate Professor in 1 Name of the post Associate Professor of Clinical Psycholo
Clinical Psychology
2 No. of posts 1 2 No. of posts One
3 Classification Group AAO 3 Classificdion Group AAO0 Gazetted
4 Scale of Pay PB 3 Rs.15,60439,100 + 4 Scale of Pay Level 12: 78,8002,09,200
GP 7600
5 Whether selection Not applicable 5 Whether selection | Not applicable
post or norselection post or non
selection
6 Age limit for direct Up to 45 years 6 Age limit for direct | Up to 45 years
recruitment recruitment
7 Education and other | Essential 7 Education and other | Essential
qualification required | @) Mast e gualification A) M.A or M.Sc.in Psychology with

for direct recruits

degree in the relevant
discipline with atleast
55% marks and a
Ph.D. degree in the
conerned discipline.
A
minimum of Five
years of experience o
teaching and/or
research in an
academic/research
position equivalent to
that of Assistant
Professor in a
University, college or

b)

required for direct
recruits

B)
C)

D)

minimum of 55% marks or its
equivalent degree with Clinical
Psychology as a special subject
M. Phil in Clinical Psychology or its
equivalent.

Ph.D. Degree in core discipline from g
recognized University.

Five years of regular teaching
experience at UG/PG level

or

10 years of regular
research/teaching/clinical experience
any recognized institution/ University
/industry

Pagel81lof 237







